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PREFACE 

The Mahatma Gandhi Mission Trust is the parent body of MGM Institute of 
Health Sciences (MGMIHS) established in 1982 with a mission to improve 
quality of life for individuals and community by promoting health, 
preventing and curing disease, advancing biomedical and clinical research 
and educational programmes for tomorrow’s physicians and scientists. Its 
medical colleges at Navi Mumbai and Aurangabad were accorded the 
status of Deemed to be University during 2006. Since its establishment, the 
institute has transformed its goals into a strategic plan which rests on three 
fundamental goals viz.: to offer outstanding academic programs; improve 
teaching and learning environment; and enhance funding to encourage 
research in nationally relevant programs. 
 
The preparation of this Self-Study Report (SSR) was in itself a good learning 
experience. The report has been prepared following the guidelines 
stipulated by the National Assessment and Accreditation Council (NAAC). 
The report includes executive summary elaborating succinctly about the 
information contained therein. 
Part-I of SSR comprises of factual details of the institute such as the courses 
offered, number of students, expenditure etc. 
Part-II of SSR consists of criteria such as; (i) Curriculum; and department 
profiles of Mumbai & Aurangabad. (ii) Teaching-learning and evaluation; 
(iii) Research, consultancy and extension; (iv) infrastructure and learning 
resources; (v) Students supports and progression; (vi) Governance and 
leadership; and (vii) Innovative practices: Internal quality assurance system. 
 
We express our gratitude to the Hon’ble Vice Chancellor Dr. S.N.Kadam for 
the guidance and support provided to formulate this report. We are also 
thankful to Pro Vice Chancellors Dr. (Lt.Gen) S.K. Kaul and Dr. Chander 
Puri for their valuable inputs as and when required. We are extremely 
thankful to Dr. P. M. Jadhav, Dr. A. G. Shroff, Dr. G. S. Narshetty, Dr. P. R. 
Suryawanshi and Dr. M. Moizuddin Khan for their extensive and valuable 
efforts in preparing the SSR. We express our indebtedness to many of our 
colleagues in the faculty and the supporting staff for their help in putting 
together the entire information in this report. 
We are looking forward to meet the Peer Team of NAAC during their visit 
to our institution. We strongly believe that this interaction would further 
enrich us with their comments and suggestions. We are eagerly looking 
forward to welcome the Peer Team. 
 

Dr. Z.G. Badade 
(Registrar) 

Coordinator, Steering Committee 
Self-Study Report 
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Vice Chancellor’s Message 

 
 MGM Institute of Health Sciences (Deemed University) is among the 
preeminent universities of the country and strives to provide and sustain its 
high quality in teaching, research and patient care. The University is 
committed to creativity, innovation, and excellence in every sphere of its 
working. Instituted on the Gandhian philosophy, the University will 
transform lives and serve the society by educating, creating knowledge and 
putting knowledge to work. The education system including the curriculum 
and the practical training is so designed that the tomorrow’s doctors and 
medical scientists posses well-developed clinical skill and attitudes 
necessary to provide the best evidence-based patient care to each and every 
individual and particularly to those of lower socio-economic status 
following ethical practices. 
 Today the University offers professional MBBS, MD, MS, M.Sc. and 
Ph.D. degree courses, which are recognized by concerned statutory bodies. 
Clinical training is offered in the University’s own hospitals including rural 
hospitals. It has over 1800 medical and nonmedical faculty and consultants 
who are involved in teaching as well as in various research programmes of 
national relevance. University produces approximately 500 graduates and 
post graduates. 
 Within six years of being conferred the Deemed University status by 
the University Grant Commission of the Government of India, the medical 
colleges at Navi Mumbai and Aurangabad have shown performance par 
excellence. The increasing allocation of funds for research, numbers of 
research publications in peer reviewed journals, participation of faculty and 
students in national and international conferences, and organization of 
workshops to enhance technical human resource are testimony to this. The 
staff is inspired to pursue cutting-edge, interdisciplinary clinical research 
targeted to prevent and relieve human suffering.  
 I am proud that at the University, we inspire critical thinking, 
personal growth, and a passion for learning. Hundreds of people work 
behind the scenes ensuring that the mission and the vision of the University 
are accomplished. Our faculty is proud of being associated with the 
University. 
 I am committed to ensure that the MGM Institute of Health Sciences 
is a national leader in providing education which is relevant and responsive 
to the health needs of the communities we serve. 

 

Dr. S. N. Kadam 
Vice Chancellor
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EXECUTIVE SUMMARY 

The University 

The ministry of Human Resource Development, Govt. of India in their 
notification No. F. 9-21/2005-U.3(A) dated 30 August 2006 had declared 
MGM INSTITUTE OF HEALTH SCIENCES  Navi Mumbai as deemed 
to be university under section 3 of UGC Act 1956. 
Which Comprising of following constituent Colleges 

 
• MGM Medical Navi Mumbai 

 
• MGM Medical College Aurangabad   

 
With a clear vision and strategy, the university has invested significantly 
in Research projects, academic restructuring, renewal of curriculum and 
a number of substantial infrastructure projects. As a reflection of these 
changes, the university unveiled a new look and voice to accurately 
represent what MGMIHS stands today and where it will head in the 
future. 
 
The university’s long-term road map focuses on being the pre-eminent 
knowledge and research institution in the nation. The highest priority is 
to provide for resource allocation for the future development of those 
areas that represent the traditional strengths, quality, reputation and 
uniqueness of the university and that continue to effectively respond to 
the needs of students and other constituents. The goals of the university 
are nurtured and supported by the various authorities of the University. 
 
The Board of Management is the principal authority and organ of 
management in the university. It administers, supervises and 
implements various functions to achieve the objectives of  the university 
abiding by its values. The Planning and Monitoring Board is the 
principal planning body of the university and is responsible for the 
monitoring of the development programmes. Its members provide 
intellectual guidance and policy advice regarding the university’s future 
directions. The Academic Council is the principal academic body of the 
university and subject to the provisions of the Memorandum of 
Association and the rules and Bye-laws of the university has control 
over and is responsible for the maintenance of the standards of 
education, teaching and training inter-departmental coordination, 
research, examinations and tests within the university and shall exercise 
such other powers and perform such other duties and functions as may 
be prescribed or conferred upon it by the Rules and Bye-laws. There are 
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separate Boards of Studies (BOS) for UG, PG and Super speciality 
courses in each faculty. Each BOS has internal and external experts who 
based on the regulations and keeping the model curriculum/syllabi of 
MCI and also that of other reputed universities, the BOS proposes the 
syllabi for the same. 
 
Research is the soul fundamental to the purpose of being, which 
provides the knowledge base for outreach programmes MGM 
University is determined to continue its research in the direction of 
developing the knowledge and technology to resolve imperative issues 
and to improve the quality of living of Indian citizens. The university’s 
research programmes make important contributions to instructional 
methods through the involvement of students and staff of faculty. MGM 
University lays emphasis on establishing its areas of strength and 
concentrates its existing resources towards areas of research and 
doctoral studies which will be a means to achieving recognition as 
centres of excellence. The primary purpose of the university to undergo 
the process of assessment and accreditation is the desire to evaluate its 
performance to enable to identify its strengths and opportunities and to 
move confidently into the challenging future. The entire staff of the 
constituent colleges is involved in the NAAC preparations. All the 
HODs have collected accurate data from the respective departments 
regarding curricular, research, co curricular and extra-curricular 
activities including extension services. Departmental meetings were 
held to ensure total involvement of all the staff members. The members 
of various committees of the colleges constituted by the Deans were also 
consulted. A core committee was constituted to assist the Head of the 
Institution. The coordinator of the committee will function as the 
institutional facilitator during the on-site visit of the NAAC team of 
assessors. The Self Study Report has given scope for serious 
introspection for the institution to analyze present performance and plan 
for the future. The report submitted to the NAAC presents the 
institutional achievements, strengths, limitations and proposed area of 
improvement relating to the all-round development of the college as an 
institute of excellence. 

 
 

Criterion-I : Curricular Aspects: - 
  
Being a health university it adheres strictly to regulations of statutory 
bodies like Medical Council Of India (MCI) UGC etc. and provide 
curricula that are well defined and a scope for modification as per need. 
In conformity to the vision and mission statements of our institute, our 
main thrust in improving curriculum programmes, has been towards 
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ensuring and enhancing quality of medical education and training at all 
levels and making these student centric.  
The curriculum of various UG and PG programmes are developed 
updated and reviewed by various Boards of Studies on the guide lines 
of MCI and UGC, who meet regularly and after thorough deliberations 
they submit recommendations to update existing curricula and 
introduce new courses of study. The local, national and global needs are 
always kept in view while developing relevant curricula. The curricula 
prepared by the Faculty of university, its constituent colleges in 
consultation with the experts from national institutions, research 
organization and other stake holders. Thrust is given to emerging areas 
in health sciences, advancement in skill development, value based 
education and new job orientated courses based on needs of local 
community are also introduced.  

 
 
Unique features in the development of curricula. 

 
• Regulations that are student centric and have scope for improvement 

while the curriculum is being implemented. 
• Providing clear minimum eligibility criteria for admission as per 

standard guideline of statutory bodies like MCI/UGC, flexible time 
frame, and structural frame work. 

• Board’s of Study for UG / PG and Super specialty Courses. 
• Boards of study have faculty participation at all levels and include 

external experts. 
• Based on the regulation and curriculum/syllabi prescribed by 

MCI/UGC and strengthened by benchmarking with leaders in the 
field, the syllabus is proposed by the BOS. 

• Continuous review of curriculum and revision as per need. 
• Thrust on knowledge, skills, compulsory hands on experience, field 

works practical training, ICT enables components and ensuring 
employability. 

• Programme appraisal / feedback from all stake holders and its 
analysis used in fine tuning and updating 

• Relevant curriculum design, need based development, providing 
programme options, flexibility and wide choices to the student. 

 
Best Practices in the Curriculum development. 

 
• Curriculum design based on the requirement of national and local 

community needs. 
• Introduction of new courses in emerging areas and community need 

based like Allied Health Science courses. 
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• Introduction of Research oriented courses like Ph.D. in Medical 
Sciences, Various M.Sc. courses like M.Sc. in Clinical Research and 
Ph.D. 

• Three tier feedback system 
 

Challenges 
 

• Introducing or incorporating the changes within the frame work 
provided by statutory bodies. 
  
 

 
Criterion-II: Teaching-Learning and Evaluation: - 

 
• The university has considered the Teaching learning and evaluation 

as its keystone in the academic process by always putting in 
constructive, timely and appropriate efforts to create a encouraging 
academic environment. 

• The university has adopted a learner centric experience based 
practical approach. 

 
           Key feature of TLE Process. 
 

• The admission process of the University has been made transparent.  
• All admissions are done through a Common Entrance Test (CET) 

held all over the country with ample media coverage and 
advertisements. 

•  Admission is based strictly on merit through open counseling 
process.  

• Each course starts with a month extensive orientation programme 
including communication skills, etiquettes and medical ethics. 

• Academic Calendar of  events course wise and subject wise based on 
feedback and planning.     

• The Constituent Colleges select faculties having excellence in their 
respective field of specializations who impart the professional 
training. 

• Teaching Learning strategies include didactic, interactive lectures, 
group teaching, practical’s, project work and clinical postings.  At 
every stage, students are exposed to e-learning as well as integrated 
teaching to the maximum possible extent.  

• The evaluation system is based strictly as per the Statutory Bodies’ 
Guidelines. External Examiners are selected mostly from outside the 
State as well as from reputed Central Medical Institutes.  The whole 
examination process is fully transparent and secure and results are 
published within one week of the conclusion of the examination.  
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• Feedback from external examiners is taken.  
• The University facilitates use of Information and Communication 

Technology in teaching and learning.   
• Evaluation of teachers by students through structured feedback is 

conducted. 
• Teachers function as academic counselors and mentors.  
• The university ensures the availability of qualified staff. Continuous 

efforts are on for improving the teacher’s quality through knowledge 
and skill up gradation strategies apart from avenues for national 
exposure. 

 
Best Practices 

 
• ICT integrated TLE  process 
• The university ensures implementation of TLE process that is student 

centric and supportive 
• Transparency in admission processes, Counseling, Calendar of 

Academic events and emphasis towards slow and fast learners and 
learning activities 

 
Criterion-III: Research, Consultancy and Extension : - 
 

• This University believes that teaching and research in higher 
education has a symbiotic relationship. Quality of higher education 
can only be maintained if there exists a strong component of 
research. A Central Research Committee is in place at the University 
to monitor, co-ordinate, control and facilitate research activities in 
the constituent colleges. Several projects in the clinical, Para clinical 
and Biomedical Sciences have been undertaken independently as 
well as in collaboration with bodies of National and International 
repute in research like BARC, IIT-Delhi, IIT-Kanpur, BITS-Pilani 
(Goa), ICMR and DST-New Delhi, Haffkine Institute Mumbai, 
University of Pennsylvania for Sleep Studies, University of 
California, Royal College of Physician Edinburg and Ireland.  

 
• Faculty, Ph.D. research scholars, Postgraduate and undergraduate 

medical students also undertake research activities.  
 

• The University has framed a well defined research policy under 
which there is a provision of separate budget for Research.  

 
• The institutes provide seed money for various research projects.  

Grants are given to faculty, UG, PG and Ph.D. students for their 
research projects / dissertations / thesis. Financial support is also 
provided for presenting paper and publication in national and 
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international conferences and journals of repute. Students are also 
encouraged and guided about how to get extramural funding from 
outside agencies for research. 

 
• The University has set up state-of-art laboratories in various areas of 

advanced biomedical research, like  
•  ‘PROTEOMICS’ lab,  
• Stem Cell Research lab 
• Medical Nanotechnology lab and Molecular Biology.  
• MGM Central Research Lab, Navi Mumbai  
• Genetic Research Lab, Navi Mumbai 
• Biotechnology Research Lab, Aurangabad 
• MGMIHS OMICS Research Lab, Navi Mumbai 
• MGM central laboratory, Aurangabad. 

 
• The Institute regularly publishes its scientific news letter. The 

Institute is in the process of Publication of its journal.  
• The faculties are encouraged for publication of their original research 

work in peer reviewed indexed journals.  
• The synthesis of teaching and research is fundamental to the 

establishment of MGM University and the faculty are encouraged to 
do scholarly research most often in association with the post 
graduate and Ph.D. students. 

• As it may be evident from the above, the university is continuously 
striving and encouraging scholarship and research and to that extent 
has also established Research Fund to extend fellowship to research 
scholars and also provide small grants for carrying out research. 
Besides the above, it may be important to mention that the university 
also encourages and facilitates the submission of proposals to 
various funding agencies. 

• Thus the university promotes research activity at levels as also 
highlighted once again below: 

• New Ph.D. and Masters programme regulations have been 
implemented wherein thrust is given to publication of one research 
articles in peer reviewed journals before submission of Ph.D. thesis 
and open viva-voce. 

• The research scholars have complete access to all infrastructural and 
academic facilities. 

• The university has made significant contribution in the form of 
sponsored research projects (UGC / ICMR /DST / DBT ). 

 
Extension Activities 
 

• Hospital services 
• Community medical services 
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• Community health education through outreach activities 
• Multi diagnostic camps  

 
Best Practices 

 
• Research projects sponsored by UGC. DST, AICTE etc. 
• Significant publication output and Ph.D. Students 
• Excellent collaboration – International and National. 
• Good linkages with industries and other institutes. 
• Patents. 
• Clinical and community health services 
• Significant consultancy work. 

 
Challenges 
 

• Motivating research culture amongst medical faculty 
 
 

Criterion-IV: Infrastructure and Learning Resources: - 
 

• The University has adequate infrastructure at both its Campuses 
in Navi Mumbai and Aurangabad. Total area of land is 69.6 acres 
and 92869.85 sq.mt. constructed area. 

    
• It has well equipped laboratories, library with virtual as well as e-

learning library, interactive boards and PowerPoint presentation 
facilities, OHP’s, LCD projectors, DVD players etc in its 
classrooms and departments.  In addition to Administrative 
Blocks, the university has auditoria (with seating capacity of 500 
and 1000 in Aurangabad and 350 in Navi Mumbai),  an open grass 
lawn arena in Navi Mumbai where 1000 people can congregate for 
mass assembly and functions. 

 
• The total constructed area of central library is 5000 sq.mt.  

 
• Apart from central library each department at both the campuses 

has spacious area as per MCI  norms. 
 

• All the libraries has ample number of books, reference books, 
national and international journals, e-library and internet facility 
etc. 

 
• Well equipped teaching hospitals with specialty and supers 

specialty services (800 bedded each at Navi Mumbai and 
Aurangabad).   
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• Central Research Laboratories for basic Science Research (one each 

in Navi Mumbai and Aurangabad) 
 

• Boys and Girls Hostels, Staff Quarters, Guest Houses, Cafeterias, 
spacious Playgrounds, Gymnasia.  

 
• The budgetary provision of continuous accelerated development 

of the infrastructure is being properly utilized.  The maintenance 
of the infrastructural facilities (buildings, lawns, gardens, security 
etc) is carried out through outsourced contractual services. All 
costly equipment in departments, laboratories and hospitals is 
maintained by signing Comprehensive and/or Annual 
Maintenance Contracts with suppliers to ensure least down-time. 

• The University strictly follows the norms and standards 
prescribed by apex bodies.   

 
 

Best Practices 
 
• The university and its constituent college have multi disciplinary 

educational buildings whose goal is to be the prototype of 21st 
Century academic laboratory facility incorporating advanced 
design principles and sustainable building construction and 
practice. The buildings are constructed that are energy efficient, 
water conserving and sustainable building materials. 

• The hostel at the constituent colleges not only provide a conducive 
academic environment but also serves as serene place of residence 
to the students, much to the solace of parents. 

 
Challenges 
 

• Continuous up gradation of research infrastructure to meet the 
emerging needs of the health sciences courses. 

 
 
Criterion-V: Student Support and Progression: - 

 
• The university strongly believes that its primary stake holders are 

students. The university tries to realize its vision and mission 
centering around student empowerment, inclusive practices and 
knowledge – skill – competence development. Accordingly, the 
university has implemented suitable supporting steps and 
facilities for the benefit of students.  
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• Towards this, the university takes all possible measures to support 
students and help them to make steady progress in all fields.  

 
• Individualized care is provided through mentorship and parent-

teacher meets are organized regularly.  This has resulted in zero 
drop-out ratios. 

 
• Slow learners and low achievers are specially taken care of. They 

are continuously mentored, counseled, encouraged and motivated 
to improve their performance. Their personal difficulties, if any, 
are resolved.  

 
• Rapid learners get constant encouragement. Various awards and 

medals have been instituted for students who excel in academics 
and extracurricular activities. 

 
•  Various committees have been constituted for the welfare of the 

students such as : Grievance Redressal Committee, Anti Ragging 
Committee, Students Council Advisory Committee, Prevention of 
Women’s Harassment Committee, Cultural Activities Committee, 
Sports Committee and so on.  

 
• The University assists all deserving students by way of stipends, 

fee concessions, subsidized messing and accommodation and 
other welfare measures. 

 
• Colleges provide indoor and outdoor sports facilities besides 

conducting sports and athletic meets. 
 

• Supports cultural and sports activities at regional state and inter-
university level (participation, training, selection, competition and 
prizes). 

 

Best Practices 
 

• Student profile indicating inclusive practice, gender and social 
sensitization. 

• Excellent results and progression. 
• Students support in all spheres – infrastructure, finance and 

academic. 
• Excellent student support for sports and cultural activities. 
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Challenges 
 

• Limited participation by the students in co-curricular and 
extracurricular activities, besides extension programmes, as the 
courses are highly experiential based and require large span of 
time for studies. 

 
 

Criterion-VI: Governance and Leadership: - 
 

• The university has been established under Section 3 of the 
UGC Act 1956. The provisions of the Act provide for autonomy 
to the university in making policy decisions – framing of 
statutes, regulations and ordinances, recruitment of staff, 
creation of posts and so on. 

 
• The Vice-Chancellor provides leadership through academic 

administration and management, improvement of assets, 
financial resources through well established bodies. As 
provided in the MGMIHS rules the following authorities have 
been constituted.  

 
• Board of Management 
• Academic Council 
• Planning and Monitoring Board 
• Finance Committee 
• Advisory Committee 
• Board of Examinations 
• Board of Studies. 
• Others 

  
 

The university ensures the following 
 

• Academic excellence with the support from its academic council, 
BOS, Dean of faculty, Committees etc., 

• Effective evaluation and assessment system through its diligent 
evaluation section. 

• Quality up gradation of its human resource, both teaching and 
non teaching staff, who are encouraged to participate in training 
programmes with special leave and full financial assistance. 

• Functional appraisal and evaluation (self, student, peer, and 
employer) system of its human resource. 
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• Encourage donors to participate in university programmes / 
activities through Donation, creation of Endowments, Institution 
of Gold medals, and providing sponsorship. 

• Welfare schemes for students and employers. 
 

Best Practices 
 

• Good governance, responsible administration with 
accountability, responsive staff and commitment to welfare and 
growth of all stakeholders. 

• Well defined vision and mission statement that supports a well 
formulated action plan. Definite organizational framework, 
perspective planning, strategic development, efficient human 
resource development, resource mobilization, effective audit 
mechanism, dynamic leadership, decentralized administration, 
delegation of powers, grievance redressal mechanism and welfare 
measures ensure that the university’s progress is dynamic. 

 
Challenges 

 
• Development of leadership traits amongst faculty to assume 

administrative responsibilities in a highly clinical environment. 
 
 

Criterion-VII: Innovative Practices: Internal Quality 
Assurance System:- 

 
• The university has number of inbuilt innovative and best 

practices. The heart and soul of innovation in education lies in its 
ability to improve human knowledge base in a structured manner 
that can benefit the society. To nurture innovation in an academic 
environment the need for building knowledge enquiry capability 
amongst all its stakeholders and providing challenging platforms 
cannot be over emphasized. Such an environment at MGM 
University is created through- 

• Use of integrated technology in education 
• An effective learning environment 
• Creating attributes and inter-disciplinary approaches 

 
• The institution has adopted ICT integrated Teaching Learning and 

Evaluation process. 
 

• The Institution takes regular feedback from its students and 
teachers about existing teaching and learning methodologies, 
manpower requirements, teachers’ performance and 
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curriculum content. This helps the University to create better 
teaching-learning processes, better training to trainers and 
update the contents of curricula from time to time. Students’ 
performance in examinations is analyzed. Poor performers are 
identified and helped to do better. 
 

• A Mentoring System has been set up in which all students are 
divided into small groups and each of these groups is allotted 
to a Mentor (who is a member of teaching faculty). The 
Mentor acts like a friend, philosopher and guide to that group, 
interacts with them on a daily basis, records their problems, 
their progress and other personal problems if any. He/she 
helps and counsels them about how to solve their problems 
and how to overcome their learning difficulties if any so that 
they do well in examinations. 
 

• The evaluation system is based strictly as per the Statutory 
Bodies’ Guidelines. External Examiners are selected from 
outside the State as well as from reputed Central Medical 
Institutes.  The whole examination process is fully transparent 
and secure and results are published within one week of the 
conclusion of the examination. Feedback from external 
examiners is taken.  

 
• To maintain high standards of internal quality, admission 

process has been made transparent and open. It is purely 
merit-based. Selection process of teaching faculty is very 
rigorous with emphasis on competence and teaching skills. All 
teachers have to go through skill-enhancement programmes 
periodically to keep them up-to-date.  
 

• Human values of equality, social justice, compassion, 
communal harmony and ethics are inculcated into students 
from day one in the university. Principle of ‘Simple Living 
and High Thinking’, as preached and practiced by Mahatma 
Gandhi, is stressed upon. Students are motivated to become 
good, law-abiding and noble Indian and World Citizens.  

 
• The institute tries to fulfill its community obligations by 

arranging regular home visits, periodic health check-ups, 
immunization drives, health education lectures, street plays, 
exhibitions and lectures on prevention of child labour 
practices and child marriages in the neighbouring towns and 
villages of Raigarh and Aurangabad districts. 
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• The need for environmental consciousness along with 
progress is must for safeguarding the future. The university’s 
‘Green Policy’ approach, energy and water resource 
conservation systems and participatory approach by students, 
faculty and management ensures that the university is in sync 
with the global approaches to conservation of nature. 
 

 
 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



SECTION B

SELF-STUDY REPORT 

PART- I  INSTITUTIONAL DATA
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SELF-STUDY REPORT 
 
 
1. PROFILE OF THE INSTITUTION 
 
 
1. 

 
Name and address of the Institution 

 
Name : MGM INSTITUTE OF HEALTH 

SCIENCES [MGMIHS] 
(Deemed University u/s 3 of UGC Act, 1956) 

Address : 3rd Floor  
MGM Educational Campus, 
Plot No. 1 & 2,  Sector -18, 

City : Kamothe, Navi Mumbai  
Pin code : 410209 
State : Maharashtra 
Website : www.mgmuhs.com 

 

 

 
2. 
 

 
For Communication 
 

Designation Name 
Telephone 
with STD 

Code 
Mobile  Fax  Email 

Vice 
Chancellor 

 
Dr. S.N. Kadam 
 

O : 022-
27432471/ 
27432994 
R : 022-  
27572292 

982013893
7 

2743109
4 vc@mgmuhs.com 

sudhirkadam1947@gmail.com 

Pro Vice 
Chancellor 

 
Dr. (Lt. Gen.) 
S.K. Kaul  
 

O : 022-
27432471/ 
27432994 
R : 022- 

916735235
3 

2743109
4 

pvc@mgmuhs.com 
shibban_k@yahoo.co.in 

Pro Vice 
Chancellor 
(Research) 

Dr. Chander P. 
Puri 

O : 022-
27432471/ 
27432994 
R : 022- 

982021480
2 

2743109
4 

 
chanderpuri47@gmail.com 
chander.puri@rediffmail.com 
 

Registrar 
 
Dr. Z.G. Badade 
 

O : 022-
27432471/ 
27432994 
R : 022- 
27424518 

932288025
2 

2743109
4 registrar@mgmuhs.com 

Steering 
Committee 
Coordinator 

Dr. Z.G. Badade 
 

O : 022-
27432471/ 
27432994 
R : 022- 
27424518 

932288025
2 

2743109
4 registrar@mgmuhs.com 

 

 

 

mailto:pvc@mgmuhs.com
mailto:shibban_k@yahoo.co.in
mailto:chanderpuri47@gmail.com
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3. Status of University 

I. State University  
II. State Private University  

III. Central University  
IV. University under Section 3 of UGC Act 

(Deemed University) 
√ 
 

V. Institution of National Importance   
VI. Any other (please specify)  

 

4. Type of University I. Unitary √ 
II. Affiliating  

 

5. Source of Funding 

I. Central Government  
II. State Government  

III. Self Financing √ 
IV. Any other (please specify)  

 

6
. 

 
a. 

Date of establishment of the 
University 

[dd /mm/yyyy] 
3 0 0 8 2 0 0 6 

 b. Prior to the establish of the 
university was it a / an Yes No 

i. PG Centre    
ii. Affiliated College  √  
ii
i. Constituent College    

iv
. Autonomous College    

v. Any other (Please specify)   
 If yes, give the date of 

establishment [dd – mm – yyyy] 

MGM MC, NM 0 1 0 8 1 9 8 9 
  MGM MC, A’bad 0 1 0 1 1 9 9 0 

 

 
7. 

 
Date of recognition as a University by UGC or any other national agency :  
 
Under Section  dd mm yyyy Remarks 

i. 2f of UGC *     
ii. 12B of UGC *     
iii. 3 of UGC # 30 08 2006  
iv. Any other  ^ specify     

   

 
Enclosed certificate of recognition and MCI- Annexure 
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8 
. 

 
Has the University been recognized 
  
a. 

By UGC as a University with 
Potential for Excellence? 

Yes No 
 

√  
(Zargar’s 

Committee report 
appointed by 
UGC)2010 

 

If yes, date of recognition dd mm yyyy 
11 02 2010 

b. For its performance by any other 
Governmental Agency 

Yes No 
√  

If yes, Name of the agency, and  Medical Council of India 

Date of recognition 
dd mm yyyy 
13 11 1995 
03 10 1996 

 
 
 
9
. 

Does the University have off-campus 
centres 

Yes No 
√  

If yes, date of establishment 
(MGM MC, A’bad) 

dd mm   yyyy 
30 08 2006 

Date of recognition     
-- -- -  

 
 
 
10. 

Does the University have off-shore 
campuses? 

Yes No 
 √ 

If yes, date of establishment dd mm yyyy 
   

Date of recognition dd mm yyyy 
   

 
 
11. Location of the campus and area Location * Campus area i  

acres 
Built up area 
in sq. mts. 

i.      Main campus area NM-Urban 22 50,768 
ii.      Other campuses in the 
country 

A’Bad-
Urban 47.6 42,101.85 

iii.      Campuses abroad -- -- -- 
 
(* Urban, Semi-Urban, Rural, Tribal, Hilly Area, any other (Please specify) 
 
If the University has more than one campus, it can submit a consolidated Self-Study 
Report reflecting the activities of all the campuses. 
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12. Provide information on the following: In case of multi-campus 
University, please provide campus-wise information.  

 Navi Mumbai Aurangabad Total 
 Auditorium / seminar 

complex with infrastructural 
facilities  Yes Yes 

 

 Sports facilities     
• Playground Yes Yes  
• Swimming pool   Yes  
• Gymnasium  Yes Yes  

• Any other (please 
specify) 

 
 
 
 

Table Tennis, 
Badminton, 
Chess, 
Carrom, 
Volleyball 
 
 
 

Table Tennis, 
Badminton, Chess, 
Carrom, 
Volleyball, Lawn 
Tennis, Kabaddi, 
Kho-Kho etc 

 

 Hostel     
Boys Hostel  Yes Yes  

• Number of hostels 02 02 04 
• Number of 

inmates 300 300 600 

• Facilities  
All Facilities 

Available 
All Facilities 

Available  

Girls Hostel  Yes Yes  
• Number of hostels 02 03 05 
• Number of 

inmates 300 250 550 

• Facilities 
All Facilities 

Available 
All Facilities 

Available  

PG Hostel (boys & girls) Yes Yes  
• Number of hostels 01 02 03 
• Number of 

inmates 250 200 450 

• Facilities  
All Facilities 

Available   

Working Women’s hostel No   
• Number of hostels  01 01 
• Number of 

inmates  25 25 

• Facilities 
  All Facilities 

Available  

    
 Residential facilities for 

faculty and  
non-teaching 

Yes Yes  

 Cafeteria Yes Yes  
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 Health Centre – Nature of 
facilities available – inpatient, 
outpatient, ambulance, 
emergency care facility, etc 

 
 
 

Teaching 
Hospital of 
800 beds with 
emergency, in 
patient, 
outpatient 
services with 
super specialty 
treatment 
available  

 
 
 

Teaching Hospital 
of 800 beds with 
emergency, in 
patient,  
outpatient services 
with super 
specialty treatment 
available  

 

Facilities like  
• Banking,  
• Post office,  
• Book shops, etc. 

ATM available 
in the campus 
Available near 
by 
Available near 
by 

Bank available in 
the campus 
Available near by 
Available near by 

 

 Transport facilities to cater to 
the needs of the students and 
staff 

4 Buses, 2 
Cars available 

5 Buses, 2 Cars 
available 

 

 Facilities for persons with 
disabilities Yes Yes  

 Animal House Yes Yes  
 Incinerator for laboratories Yes Yes  

 Power house 
 

500 KVA and 
Automatic 
generator 500 
KVA available  

500 KVA and 
Automatic 
generator 500 
KVA available 

 

 Waste management facility 
 

Available- 
Sewage 
Treatment 
Plant 

Available- Sewage 
Treatment Plant 

 

 
 
13. 

 
Number of institutions affiliated to the University: NA 
 

Type of colleges Total Permanent Temporary 
Arts, Science and Commerce    
Law    
Medicine    
Engineering    
Education    
Management    
Others (specify and provide 
details) 
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14. Does the University Act provide for 
conferment of autonomy (as recognized 
by UGC) to its affiliated institutions? If 
yes, give the number of autonomous 
colleges under the jurisdiction of the 
University 

Yes No Number 

 √  

 
 
15. Furnish the following information : 

Particulars Number 
Number 

of 
Students 

a.  University Departments 
• Undergraduate -- -- 
• Post graduate -- -- 
• Ph.D. -- -- 
• Research centres on the campus Central research 

Laboratory, 
Proteomics 
Laboratory, Biotech 
Laboratory, 
Genetics 
Laboratory 

 

b. Constituent colleges 02 1778 
c. Affiliated colleges -  
d. Colleges under 2(f) -  
e. Colleges under 2(f) and 12B -  
f. NAAC accredited colleges -  
g. Colleges with Potential for Excellence (UGC) 02 1778 
h. Autonomous colleges -  
i. Colleges with Postgraduate Departments 02  
j. Colleges with Research Departments 02  
k.   University recognized Research 
Institutes/Centres 

04  

 
16. Does the University conform to the 

specification of Degrees as enlisted by the 
UGC? 

Yes No 

 
√  

If the University uses any other nomenclatures, please specify 
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17. Academic programmes offered by the University Departments at present, 
under the following categories : (Enclose the list of academic programmes 
offered) 

Programmes Number 
UG MBBS, B.Sc.(07) 
PG MD(14), MS(05), M.Sc (09) 
Integrated Masters - 
M.Phil. - 
Ph.D. √(31) 
Integrated Ph.D. - 
Certificate - 
Diploma - 
PG Diploma √ (08) 
Any other (please specify) Superspeciality (MCh. 02, DM 01) 

Total 83 
 

 
18. 

 
Number of working days during the last academic 
year 
 

240 days 

 

 
19. 

 
Number of teaching days during the past four academic year 
 

2009-2010 2010-2011 2011-2012 2012-13 
240 240 240 240 

 
 

20. 
 

Does the University have a department of Teacher 
Education? 
(MET/MEU) 

Yes No 
√   

If yes, 
a. Year of establishment NM-1989 A’bad- 1990 
b. NCTE recognition details (if 

applicable) 
No 

Notification No.  
Date    

c. Is the department opting for 
assessment and accreditation 
separately? 

Yes No 
 √ 
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21.  Does the University have a teaching 
department of Physical Education? 

Yes No 
 √ 

If yes,  
a. Year of establishment dd mm year 
b. NCTE recognition details (if 

applicable) 
 

Notification No.  
Date dd mm year 

c. Is the department opting for 
assessment and accreditation 
separately? 

Yes No 
  

 

22. In the case of Private and Deemed 
Universities, please indicate whether 
professional programmes are being 
offered. 

Yes No 

√  

If yes, please enclose 
approval/recognition details issued by 
the Statutory Body governing the 
programme. 

Annexure enclosed 

 

 

23. Has the University been reviewed by 
any regulatory authority? If so furnish a 
copy of the report and action taken 
there upon 
 
 
 

Yes 

UGC (Zargar  Committee) 2010 
 
MCI – MGM Mumbai -1995 
            MGM Aurangabad-1996 
           (Copy enclosed ) 

 
 

 

24. 
 

Number of position in the University 
 

Positions 
Teaching faculty - 622 Non-

teaching 
staff 

Technica
l 

staff Professo  Associate 
Professor 

Assistant 
Professor 

Tutor 
/SR 

Sanctioned     by  th
e 
UGC / University
 / 
State Government 

127 96 195 204 973 183 

Recruited All are recruited staff is more than MCI requirement 
Yet to recruit Not Applicable 
Number of persons 
working on contract 
basis 

Nil 
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25. 

 
Qualifications of the teaching staff 

 
Highest 

qualificatio
n 

Professor Associate 
Professor 

Assistant 
Professor Tutor Total 

Male Female Male Female Male Female 
Permanent teachers 
D.Sc./D.Litt.         
Ph.D. 06 06 02 01 01 01   
M.Phil. Nil 
PG 78 37 63 30 113 80   
Total 84 43 65 31 114 81 204 622 
Temporary teachers Nil 

 
 

 

26. 
 

Emeritus, Adjunct and Visiting Professors - 18 
 

Number Emeritus Adjunct     Visiting 

MGM 
MC,MUMBAI 

03 08 02 

MGM 
AURANGABAD 

03 00 02 

Total 06 08 04 
 
27. 

 
Chairs instituted by the University 

 
NO 

 
School / Department No 

 
 
          
28. 

Students enrolled in the University departments during the current academic 
year with the following details :- 543 
(2012-13) 

Students UG PG 

Inte
- 

Gra
-ted 
Ma
st-
ers 

M.P
hil. Ph.D. 

Inte
- 

Gra
-ted 
Ph.
D. 

D.L
itt/ 
D.S
c. 

Cer
ti- 
Fic
a-te 

Dipl
o-
ma 

PG 
Dipl
o-
ma 

 M F M F M F M F M F M F M F M F M F M F 

From other states of 
India 

74 82 60 43     7 4           

From other states of 
India 

72 34 56 42                 

NRI Students 21 17 0 0                 

Foreign 
Students 

 0 1 3                  

Total 167 134 119 85     7 4           
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29. “Unit cost” of education  
(Unit cost = total annual recurring expenditure (actual) divided by total 
number of students enrolled) 
 
a 

 
Including the salary component  

: 
 

 MGM Medical College, Navi Mumbai  Rs. 4,80,862.12 
MGM Medical College, Aurangabad  Rs. 4,75,376.31 

 
b Excluding  the salary component 

:  

 MGM Medical College, Navi Mumbai  Rs. 2,14,711.78 
MGM Medical College, Aurangabad  Rs. 2,06,724.16 

 
 

 
30. 

 
Academic Staff College: No 
 
  Year of establishment   
  Number of programmes conducted 

(with duration)  
 • UGC Orientation   
• UGC Refresher  
• University’s Own programmes  

 
31. Does the University offer Distance 

Education Programme (DEP) 
Yes No 

 √ 
If yes, indicate the number of 
programmes offered  

 

Are they recognized by the Distance 
Education Council 

 

 
 
32. Does the University have a provision for 

external registration of students? 
Yes No 

 √ 
If yes, how many students avail of this 
provision annually? 

  

 
33. Is the University applying for 

Accreditation or Re-Assessment? If 
Accreditation, name of the Cycle 

Yes No 
√  

If yes, how many students 
avail of this provision 
annually? 

Cycle 1 Cycle 2 Cycle 3 Cycle 4 

√    
Re-Assessment  

 
 
34. Date of accreditation * 

(applicable for Cycle 2, 
Cycle3, Cycle 4 and re-

dd mm yyyy 
Accreditation 

outcome / 
Result 
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assessment Only) 

Cycle 1          
Cycle 2          
Cycle 3          
Cycle 4          

 
*Kindly enclose copy of accreditation certificate (s) and peer team report(s) 
 
35. Does the University provide the 

list of accredited institutions 
under its jurisdiction on its 
website?  Provide details of the 
number of accredited affiliated / 
constituent / autonomous 
colleges under the university. 

: No 

 
 

 
36. Date of establishment of Internal Quality 

Assurance Cell (IQAC) and dates of 
submission of Annual Quality Assurance 
Reports (AQAR) 

dd mm yyyy 

IQAC  0 8 0 1 2 0 1 1 
AQAR (i) 3 0 0 1 2 0 1 2 
AQAR (ii) 3 0 0 1 2 0 1 3 
AQAR (iii)         
AQAR (iv)         

 
 
 
37. 

 
Any other relevant data, the University would like to include (not exceeding 

one page) 
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State Surgical Conference at MGMIHS, Aurangabad

CRITERION I : CURRICULAR ASPECTS

PART II - EVALUATIVE REPORT
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SECTION B  
PREPARATION OF SELF-STUDY REPORT 
 
 
Criteria - II wise Inputs 
 
 

CRITERION I: CURRICULAR ASPECTS 
 
1.1       Curriculum Design and Development 
 

1.1.1 How is the institutional vision and mission reflected in the 
academic programmes of the university?  

 
• Guided by Gandhian philosophy the Institute strives to reach the 

unreached in society in terms of quality of life and wipe out tears of last 
man. The programmes and skills learned by the Students are 
commensurate to face the global employment opportunities.  Access to 
disadvantaged and equity is maintained and complies with regulatory 
needs, Socio-economic development programmes and community 
health care activities that include mother NGO, self-help groups, mobile 
clinics, HIV-AIDS counselling, training of traditional birth attendants, 
health literacy campaign, eco-friendly environmental approach and 
rural health project. 

 
• The Institute aims at a holistic educational growth by introducing 

innovative teaching and learning models, with a strong base of scientific 
research methods at all levels. 

 
• The UG and PG programms offered are compatible to the vision, 

mission, goals and objectives of the Institute. The programme also meets 
the requirements of preventive, curative medicare and medical 
education. 

• The Academic Programmes offered in the Institution are in tune with 
the changing needs of the Society and are updated from time to time. 

 
1.1.2 Does the university follow a systematic process in the design 

and development of the curriculum? If yes, give details of the 
process (need assessment, feedback, etc.).  

 
• Yes, the institute follow a systematic process in the design and 

development of the curriculum and adheres to the guidelines of various 
statutory bodies like University Grants Commission, Medical Council of 
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India etc. for developing and restructuring various curricula. 
• The Institute updates and revises curriculum of the course as per recent 

advances, change in technology and social needs by doing need 
assessment, taking feedback and advise of subject experts various 
institutes of repute. The Board of Studies in each discipline initiates the 
revision, discusses amongst its members and approves the revision in 
courses.  

 
• The Academic Council further considers the recommendation of the 

Board of Studies/Faculty and recommends to the Board of Management 
for further approval. 

• After the approval from the board of management the update in the 
curriculum is regularly monitored and subjected to same cycle for 

further revision. 
 

 
1.1.3 How are the following aspects ensured through curriculum design 

and development?  
Employability 
Innovation  
Research  

 
 

• Employability 
• The various undergraduate and post graduate programmes offered at 

the institution are professional courses and are in the health sciences 
sector where there is great need of doctors and professionally trained 
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manpower and employability is mostly assured.  
 

• To produce quality medical professionals the curriculum of all 
undergraduate and post graduate courses are designed in such a way 
that a good theoretical, practical and clinical exposure is given to the 
student. 

 
• The practicals and clinical exposure  ensure the development of practical 

skills based on the use of state of art hospital facilities, clinical material 
and latest instrument and equipment which gives unique exposure 
making them ready for employment in India and abroad. 

 
• Problem base learning like clinics, hands on training of various 

procedures, field visits in the form of community postings, hospital 
postings and internship programmes ensure skill development in the 
relevant subject. 

 
• Innovation  

 
• The curriculum of the institutions uses various innovative methods of 

teaching and learning : 
1. Horizontal and vertical Integration   
2. Feedback system for curriculum design and development 
3. ICT based teaching and learning process 

a) Digital Library 
b) INFLIBNET  
c) Bandwidth of 100 Mbps dedicated line through BSNL 

4. Semester pattern 
5. Unique internal assessment system 
6. Examination Reforms 

a) Central Assessment system for UG and PG 
b) Coding of answer sheet 
c) Unique moderation method 
d) Well defined paper setting system 
e) Moderation of question papers 
f) Well defined grievance redressal mechanism  

 
• Research  

 
• The mission and vision of this institution is to impart quality medical 

education through meaningful and ethical research. To accomplish this 
mission and vision the curriculum is designed and developed in such 
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way that all the post graduate courses has dissertation / thesis as a part 
of their curriculum. 

• A part from post graduate courses the Ph.D. is offered in all subjects and 
branches of medicine to promote research in the field of health sciences. 
The under graduate students are also given small research projects to 
inculcate research aptitude. 

 
• The institution has separate grants for promotion of research. The 

quality of research and its legal aspects are monitored by central and 
institutional level research and ethical committees.  

 
 
1.1.4 To what extent does the university use the guidelines of the 

regulatory bodies for developing and/or restructuring the 
curricula? Has the university been instrumental in leading any 
curricular reform which has created a national impact?  

 
• The MGMIHS develops and restructures the curricula within the 

framework provided by the guidelines of the regularity bodies only 
(UGC, MCI).  

 
• The eminent faculty and subject experts from MGMIHS has been 

instrumental in reforming curricula’s of various universities and 
courses.  

 
1.1.5 Does the university interact with industry, research bodies and 

the civil society in the curriculum revision process? If so, how has 
the university benefitted through interactions with the 
stakeholders?  

 
• Yes, the curriculum revision process is well defined involving 

stakeholders who are also the members of all academic bodies of the 
institutions.  

 
• The institution is in continuous interaction with various industries, 

research bodies and community through various research projects, 
multi diagnostic camps, community postings during which regular 
feedback and need assessment for curriculum revision is obtained 
which is analysed and used for curriculum development. 

 
1.1.6 Give details of how the university facilitates the introduction of 

new programmes of studies in its affiliated colleges.  
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• The faculty are encouraged to conduct review meetings with 
stakeholders (industry / employers) and suggestions for change / 
improvement / introduction of new programmes based on emerging 
trends – are obtained. The suggestions and proposals are then taken 
up for discussion at the respective boards of study. The 
recommendation of the board along with the regulations and 
curriculum with the approval of the authorities of the university 
result in the introduction of the new programs such as M.Sc. in 
Medical Sciences, Bio Technology, M.Sc. Clinical Research, B.Sc. in 
various disciplines of medicine i.e. Optometry, Perfusion 
Technology, Dialysis Technology etc. 

1.1.7 Does the university encourage its colleges to provide additional skill-
oriented programmes relevant to regional needs? Cite instances (not 
applicable for unitary universities).  

 
• Yes, the university has started many additional skill oriented 

programmes in its constituent medical colleges keeping in mind the 
need of society at large.  

 
To quote a few  

1. B.Sc. in allied health sciences in seven disciplines: 
2. Training of health workers i.e. A.N.M, Nursing staff, Medical 

officers etc. 
3. Training of police personals in emergency health care 
4. Training of medical professionals in ACLS, BCLS, NALS, PALS 

etc. 
 
1.2    Academic Flexibility 
 

1.2.1 Furnish the inventory for the following: 
• Programmes taught on campus  

 
• Overseas programmes offered on campus  

 
•  Programmes available for colleges to choose  from  
• The following programmes are taught in campus, 
• Under graduate programmes 

1. MBBS 
2. B.Sc. in Allied Health Sciences  
1. Optometry,  
2. Cardiac Care,  
3. Perfusion Technology,  
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4. Medical Imaging Technology,  
5. Medical Laboratory Technology,  
6. Dialysis Technology,  
7. OT & Anaesthesia Technology 

• Post graduate Diploma in Medical Sciences 
1. DCP  
2. DCH 
3. D. Ortho 
4. DA 
5. DMRD 
6. DDVL 

 
• Post graduate degree courses in Medical Science 
 

 

Sr. 
No. MD Courses 

Sr. 
No

. 
MS Courses Sr. 

No. 
M.Sc. (Medical) 

Courses 

1 Anatomy 1 General 
Surgery 

1 Anatomy 

2 Physiology 2 Orthopaedics 2 Physiology 

3 Biochemistry 3 Ophthalmolo
gy 3 Biochemistry 

4 Pharmacology 4 ENT 4 Microbiology 
5 Pathology 5 OBGY 5 Pharmacology 
6 Microbiology   6 Clinical Research 
7 FMT   7 Genetics 
8 PSM   8 Bio-technology 

9 General 
Medicine 

    

10 Skin & VD     
11 TB Chest     
12 Psychiatry     
13 Radiology     
14 Anaesthesia     
15 Paediatrics     
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•     Super Speciality Courses 
1. DM Cardiology 
2. DM Nephrology 
3. M.ch. CVTS 
4. M.ch. Urology 
5. M.ch. Plastic Surgery 

 
• Ph.D. In Medical and Allied Health Sciences 

 
• Overseas programmes offered on campus  

1. Selective internship programme for foreign medical graduates. 
2. Students and Faculty exchange programme under ERASMUS-

MUNDUS  (Seven European Countries)  
(Add details) 

 
• All the programmes mentioned above are available for both the 

constituent colleges. 
 

1.2.2 Give details on the following provisions with reference to 
academic flexibility  
a. Core / Elective options  

 
b. Enrichment courses  

 
c. Courses offered in modular form  

 
d. Credit accumulation and transfer facility  

 
e. Lateral and vertical mobility within and across programmes, 

courses and disciplines  
 
a. Core / Elective options 

 
The Institution has various elective option programmes 

• All the B.Sc. Allied Health Sciences programmes has elective options. 
• All the M.Sc. in Medical Science programmes has elective options. 
 

b. Enrichment courses  
 
• The Institution provides various following enrichment courses  

1. M.Sc. Clinical Embryology 
2. M.Sc. Nutrition 
3. MPH (Master in Public Health) 
4. P.hD. in various descipline 
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• All the above courses the students take computer based analytical 
methods and aquatics advance technology in the respective fields of 
research. 

 
c. Courses offered in modular form -No 

 
d. Credit accumulation and transfer facility – NA 

 

e. Lateral and vertical mobility within and across programmes, courses 
and disciplines  

 
• Generally lateral and vertical mobility as such is not available but in 

the allied health subjects (UG & PG) is available i.e. all B.Sc. Allied 
Health Sciences Courses, all courses of M.Sc. Medical Sciences. 

 
 

1.2.3 Does the university have an explicit policy and strategy for 
attracting international students?  

 
• Yes, all programmes are open to international students 

subject to complying with eligibility requirements 
prescribed by the statuary bodies. 

• 15% seats are reserved for international students. 
 

 
1.2.4 Have any courses been developed targeting international 

students? If so, how successful have they been? If ‘no’, 
explain the impediments.  

 
• No, The Courses offered by the Institution are under the 

regulatory /approval of statuary bodies and are 
professional qualification in nature and hence the 
institution has not introduced any exclusive programme 
for international students. 

 
 

1.2.5 Does the university facilitate dual degree and twinning 
programmes? If yes, give details.  

 
• The University provides some of the dual degree 

programmes which is optional.  
• For.eg  MS Anatomy with MSc Clinical 

Embriyology.etc 
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1.2.6 Does the university offer self-financing programmes? If 
yes, list them and indicate if policies regarding admission, 
fee structure, teacher qualification and salary are at par 
with the aided programmes? 

 
• All the programmes offered are Self Financed. The 

institution does not receive any financial assistance 
from any agency.   

 
1.2.7 Does the university provide the flexibility of bringing 

together the conventional face-to-face mode and the 
distance mode of  
• Education and allow students to choose and combine 

the courses they are interested in? If ‘yes,’ give 
operational details.-      

• Not applicable as institution does not offer any distant 
education programme. 

 
 

1.2.8 Has the university adopted the Choice Based Credit System 
(CBCS)? If yes, for how many programmes? What efforts 
have been made by the university to encourage the 
introduction of CBCS in its affiliated colleges?  

 
• The implementation of Choice Based Credit System 

(CBCS) is in the process. It is approved by all the 
authorities of university.  

 
1.2.9 What percentage of programmes offered by the university 

follow:  
 

• Annual system - 100% in Medical UG, PG & B.Sc. in 
Allied Health Sciences  

 
• Semester system - 100% in PG Allied Health Science 

Courses  
• Trimester system-Nil 

 
1.2.10 How does the university promote inter-disciplinary 

programmes? Name a few programmes and comment on 
their outcome.  

 
• All the medical programmes are inter-disciplinary. 

M.Sc. Allied courses are innovative.  
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1.3 Curriculum Enrichment 
 

1.3.1 How often is the curriculum of the university reviewed and 
upgraded for making it socially relevant and/or job oriented 
/ knowledge intensive and meeting the emerging needs of 
students and other stakeholders?  

 
• The curriculum of the institute is reviewed time to time 

as per the need. Normally reviewed every three years. 
All the courses are in health science sector, where the 
programmes are socially relevant and job oriented. 

 
1.3.2 During the last four years, how many new programmes at 

UG and PG levels were introduced? Give details.  
 

• Inter-disciplinary  
• programmes in emerging areas  
• During the last four years following programmes were 

introduced: 
1. Faculty of Medicine 

    
   PG Courses (MD & MS): 

 
Sr. 
No. 

MD Courses Sr. 
No. 

MS Courses 

1 Anatomy 1 Orthopaedics 
2 Physiology 2 ENT 
3 Biochemistry   
4 Pharmacology   
5 Pathology   
6 Microbiology   
7 FMT   
8 PSM   
9 Skin & VD   
10 TB Chest   
11 Psychiatry   
12 Radiology   
13 Anaesthesia    
14 Paediatrics    
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• Post graduate Diploma in Medical Sciences 
1. DCP  
2. DCH 
3. D. Ortho 
4. DA 
5. DMRD 
6. DDVL 

 
• Super Speciality Courses 

1. DM Cardiology 
2. DM Nephrology 
3. M.ch. CVTS 
4. M.ch. Urology 
5. M.ch. Plastic Surgery 

 
• Ph.D. In Medical and Allied Health Sciences 
• B.Sc. in Allied Health Sciences  

1. Optometry,  
2. Cardiac Care,  
3. Perfusion Technology,  
4. Medical Imaging Technology,  
5. Medical Laboratory Technology,  
6. Dialysis Technology,  
7. OT & Anaesthesia Technology 

 
• Almost all the programmes are inter-disciplinary. All the programmes 

are in the emerging areas of medical and allied health sciences. 
 
1.3.3 What are the strategies adopted for the revision of the existing 

programmes? What percentage of courses underwent a syllabus 
revision?  

• The Institute updates and revises curriculum of the course as per recent 
advances, change in technology, feedback from student teachers and 
social needs as per requirement. 

• All courses had major syllabus revision which changes is title and 
content in last five years.  

• For example: Biochemistry in MBBS 1st year 
• Microbiology in MBBS 2nd year 
• B.Sc. Allied Health Sciences Courses  
• All M.Sc. Courses 
• The Board of Studies in each discipline initiates the revision, discusses 

amongst its members and approves the revision in courses.  
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• The Academic Council further considers the recommendation of the 
Board of Studies/Faculty and recommends to the Board of Management 
for further approval. 

 
1.3.4 What are the value-added courses offered by the university and 

how does the university ensure that all students have access to 
them?  

 
• The Institution has started various value added courses for Students 

keeping in mind the development of life skill, career opportunities, 
community orientation, social cause and national development. These 
courses will simultaneously run with the existing courses.  

 
For example:  
1.  M.Sc. in Clinical Embryology: This degree course of two years will 

be along with MD in Anatomy or for the Students who have passed 
their B.Sc. in Life Sciences.  This course will provide an opportunity 
to work in clinical field of IVF labs and in research related to 
embryology. 

2. MPH (Master in Public Health): This degree course will be of two 
years duration for the Students who are pursuing MD in Preventive 
and Social Medicine and also for the Students who have passed their 
Diploma in Public Health. This course will provide an opportunity to 
serve at various managerial posts related to the field of public health.  

3. There are various certificate courses and short term programmes 
conducted with various agencies which are experts in their 
respective fields.   
For example: Certificate Course 

• ACLS (Advanced Cardiac Life Support) 
• BCLS (Basic Cardiac Life Support) 
• PALS (Pediatric Advanced Life Support) 
• Advanced Training in Intensive Care 
• The above courses are short term certificate courses, which are 

conducted along with PG courses at the hospital level and have 
vigorous and hand-on training sessions. These provide special skills 
to the Students working in health care area and provide an 
opportunity to work in the related fields.

1.4  Feedback System 
 
1.4.1 Does the university have a formal mechanism to obtain 

feedback from students regarding the curriculum and how is 
it made use of?  
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• Yes, the institute has a formal mechanism to obtained feedback 
from student regarding curriculum in all the programmes. 

• The institute has designed formats for taking feedback as per 
NAAC guidelines. Ratings of the courses are collected from the 
Students using the standard questionnaire, suggestions put in the 
suggestion boxes and by direct interaction with them. The 
feedback is analyzed. 

• The outcome of the analysis is recommended to BOS for further 
process. 

 
1.4.2 Does the university elicit feedback on the curriculum from 

national and international faculty? If yes, specify a few 
methods such as conducting webinars, workshops, online 
discussions, etc. and its impact.  

• Yes, the institution obtained feedback from national and 
international faculty during various academic programmes 
organized in the institution and outside.  

• The institute uses various methods for obtaining the feedback.  
For example:  
Feedback from external examiners 
Feedback from guest faculties 
Feedback from imminent external subject experts 
During workshop 

1.4.3 Specify the mechanism through which affiliated institutions 
give feedback on curriculum enrichment and the extent to 
which it is made use of.  

• The institute regularly obtain feedback on curriculum through its 
stakeholders of constitute colleges and authorities of the 
institution.  

• They are obtained in the prescribed format. Apart from format 
the feedback is also obtained during college council meetings, 
parents meetings, and students meetings etc. 

 
1.4.4 What are the quality sustenance and quality enhancement 

measures undertaken by the university in ensuring the 
effective development of the curricula?  
 
 

• The quality sustenance and the quality enhancement measures 
have been taken by the Institute by updating the curriculum of 
various UG and PG courses.   
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•  Regular meetings of Statutory Bodies are convened to discuss 
about    changes or modification needed in the curriculum.  

• Proposals are made for assignment of more weight ages to 
essential topics of the subject in terms of number of hours 
allocated, extent and depth of topic coverage, changes in the 
assessment patterns and allocation of marks to various types of 
questions and introduction of innovative methods of teaching-
learning as well as examination pattern. 

• Mandatory presence of external examiners for theory and 
practical examination to ensure quality improvement, emphasis 
on enhancing computer and internet facility, participation of 
faculty in research, conferences, workshops, clinical meetings, 
orientation and refresher courses to enhance their ability and 
knowledge, publication of research articles, up gradation of 
qualifications for quality improvement, retention of lesson plans 
are other measures of quality sustenance and quality 
enhancement. 

• University conducts meetings of heads of departments and staff 
members to review the activity and the progress of departments. 

 
Any other information regarding Curricular Aspects which the  
University would like to include. 

 
• Division of curriculum into various modules which have been 

distributed over four or six semesters, depending upon the course 
i.e. two years or three years courses. 

• Regular internal assessment during each semester. 
• Inter disciplinary approach and practical experience based 

‘Hands on’ learning.   
• Research oriented’ aspects of the curriculum with emphasis on 

research methodologies, Biostatistics, Computer assisted learning 
etc.  

• Maintaining professional work ethics inculcating human values, 
subscription to e-journals, assignment, project work, group 
discussion, oral presentations, awareness programmes for 
Students and staff, remedial classes for improving poor 
performance, introduction of curricular calendar maps to achieve 
greater integration of instructions and make lesson planning 
more meaningful. 

• The curriculum is designed in modular pattern with horizontal 
and vertical integration. Small group teaching, more attractive 
curriculum which will provide more clinical skills. 



CRITERION II : TEACHING - LEARNING & EVALUATION
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CRITERION II  : TEACHING - LEARNING AND EVALUATION 
 
2.1 Student Enrolment and Profile 
 
2.1.1 How does the university ensure publicity and transparency 

in the admission process?  
 

Publicity 
 

• The Institute ensures wide publicity and transparency in 
admission process through print media, electronic media, 
printing informative brochures and prospectus. Every Student 
who desires to seek admission to various UG and PG courses 
offered by the Institute is given the prospectus/brochures which 
contains all necessary information viz. eligibility details of CET, 
fee structure, details of the courses, medium of instruction, last 
date of receipt of applications, date of examinations, display of 
merit list, Students counselling and final admission. 

• The Institute also has its own website in place which is updated 
from time to time. Important notifications with all details are 
uploaded on this website. The Institutions website is 
‘www.mgmuhs.com’. 

• Admission notification is published in various Regional, State and 
National level newspapers every year for the information to 
Students seeking admission to various UG and PG courses run by 
the Institute.    

• Apart from this, Information brochures, pamphlets, posters are 
sent to various Colleges and Institutes nation wise, to make the 
Students aware of the courses. 

 
Transparency 
• The admission of the Students to the University and their 

enrolment is absolutely a transparent process. The admissions are 
based on the merit in National level CET. Admission is open to all 
persons, regardless of caste, creed, race, religion, gender or 
region. The whole admission process is computerized and the 
result is displayed within 2-3 days of the entrance examination in 
notice boards as well as on the website. The admissions are made 
on the basis of the merit as determined by the university. 

 
 
 

http://www.mgmuhs.com/
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2.1.2 Explain in detail the process of admission put in place by 
the university. List the criteria for admission: (e.g.: (i) merit, 
(ii) merit with entrance test, (iii) merit, entrance test and 
interview, (iv) common entrance test conducted by state 
agencies and national agencies (v) other criteria followed by 
the university (please specify). 

 
• The process of admission is purely on the basis of merit from the 

national level entrance test conducted by the institution. The 
merit list displayed on the website and notice board of the 
institution. Counselling and verification of the document of the 
students to be admitted is done on the date notified and 
admission process is completed. 

 
2.1.3 Provide details of admission process in the affiliated 

colleges and the university’s role in monitoring the same.  
 

• Not applicable, as admission process is conducted by the 
university and these two colleges are the constituent of the 
university.  

 
2.1.4 Does the university have a mechanism to review its 

admission process and student profile annually? If yes, what 
is the outcome of such an analysis and how has it 
contributed to the improvement of the process?  

 
• The admission monitoring committee of the university monitors 

the whole admission process and reports to the authority (BOM). 
• On the basis of report submitted by admission monitoring 

committee the authorities, comments on the report of the 
committee and put for implementation. 

• An analysis with regard to qualifying examination marks etc. The 
feedback obtained from students and parents is used for further 
enhancing transparency, accountability and merit. 

• The region-wise trend of applications is analyzed each year. Also 
depending on quantum of applications from regions and states, 
new CET centres are facilitated for convenience of students. This 
has helped an all India and cosmopolitan profile of our students. 
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2.1.5 What are the strategies adopted to increase / improve access 
for students belonging to the following categories:  
• SC/ST/OBC  
• Women  
• Persons with varied disabilities 
• Economically weaker sections  
• Outstanding achievers in sports and other 

extracurricular activities  
 
• All the admissions are done on the basis of merit obtained in the 

common entrance test and not on the basis of caste, creed religion 
and gender. 

• However few meritorious students belong to SC/ST/ OBC. 
Women, various disability, economically weaker section, 
outstanding achievers in sports and other extracurricular 
activities are admitted and following majors taken by the 
university. 

 
• SC/ST/ OBC 

 
• Training support is provided for increasing their competitive 

skills for needy students. 
• Scholarship and concession in fees and up to total free ship is 

given. 
 

• Women 
 

• Equal opportunity in admission is provided. 
• Separate hotel facilities, recreation facilities. 
• The institute also educates and council needy parents of the 

women students on the importance of women education. 
 

• Person with various disabilities 
 

• Disable students get physical facilities and financial help if 
required. 

 
• Economically weaker sections 
 
• Training support is provided for increasing their competitive 

skills for needy students. 
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• Scholarship and concession in fees and up to total free ship is 
given. 

 
• Outstanding achievers in sports and other extracurricular 

activities 
 
• The institution encourages to get admission of such students in 

the institution. 
 
2.1.6 Number of students admitted in university departments in 

the last four academic years:  
 
• The admission are done on the basis of merit only. The number of 

students admitted in the last five years are given as follows : 
 

    
    Year Male Female Total 

2009-10 179 180 359 
2010-11 200 179 379 
2011-12 299 225 524 
2012-13 288 228 516 

Total 966 812 1778 
 
 

2.1.7 Has the university conducted any analysis of demand ratio 
for the various programmes of the university departments 
and affiliated colleges? If so, highlight the significant trends 
explaining the reasons for increase / decrease.  

 
 

Programmes Number of 
applications 

Number of 
students 
admitted 

Demand 
Ratio 

 

  
      

 

UG Medical 
 
UG AHS 

3000 
 

126 

300 
 

63 

10:1 
 

2:1  
      

 
PG Medical 
PG AHS 

750 
50 

150 
21 

5:1 
2:1  

      

 
Integrated 
Masters 

NA NA NA 
 

      

 M.Phil. NA NA NA  
      

 Ph.D. 61 40 2:1  
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 Integrated Ph.D. NA NA NA  

 
    

 

 Certificate NA NA NA  
      

 Diploma NA NA NA  
      

 PG Diploma NA NA NA  
      

 Any other (please     
 specify) - - -  

 
 
2.1.8 Were any programmes discontinued/staggered by the 

university in the last four years? If yes, please specify the 
reasons.  

 
No 

 
2.2       Catering to Student Diversity 

 
2.2.1 Does the university organize orientation / induction 

programme for freshers? If yes, give details such as the 
duration, issues covered, experts involved and mechanism 
for using the feedback in subsequent years.  

 
• Yes, there is a system in place to know language and learning 

skills of students admitted to various courses at the beginning of 
each session. In this regard introductory lectures and courses in 
communication skill, manners & etiquettes, stress alleviation etc. 
are conducted by own expert faculty over a period of 3 to 4 weeks 
in the College as well as in concerned departments, identifying 
their collective and individual needs. 

 
• Their feed-back has been very useful in designing mentorship 

programs in the colleges on long-term basis, besides redesigning 
and refining induction programs in subsequent years. 

 
• The experts in the field of academics, hospital management and 

clinical sociologist are involved in the training process.  
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2.2.2 Does the university have a mechanism through which the 
“differential requirements of the student population” are 
analysed after admission and before the commencement of 
classes? If so, how are the key issues identified and 
addressed?  

• It is through the CET which is conducted by the Institute that the 
knowledge of the Student is assessed prior to admitting the 
Student in UG/PG courses. There is a system in place to know 
their language and learning skills at the beginning of the session. 

• Mentors are also appointed to help slow learners to cope with the 
programme. 

• English language speaking coaching to students from vernacular 
medium of instruction back-ground. 

• Where ever needed, the Students are referred to the Counsellors. 
• The performance of students in the internal examination which 

are part of continuous internal assessment also helps in 
understanding the student’s level of understanding the subject 
during the progress of the study. 

 
2.2.3 Does the university offer bridge / remedial / add-on courses? 

If yes, how are they structured into the time table? Give 
details of the courses offered, department-wise/faculty-wise?  

 
• As there is no provision of bridge courses in the syllabus 

framework of regulatory authority such as MCI. Therefore no 
bridge course are conducted by the this institute.  

• However special classes for slow learners and mentor- student 
arrangement helps in taking care of students who have 
difficulties in certain aspect of their study. 

 
2.2.4 Has the university conducted any study on the academic 

growth of students from disadvantaged sections of society, 
economically disadvantaged, physically handicapped, slow 
learners, etc.? If yes, what are the main findings? 

• No such study was conducted. 
 
2.2.5 How does the university identify and respond to the 

learning needs of advanced learners?  
• The Institute identifies advanced learners through a continuous 

performance assessment system in place.  
• Advanced learners are identified according to their performance 

in the internal examinations and class room assessment. 
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• The Institute provides assignment books to each Student at the 
beginning of the academic year. The Student has to write 
assignments as suggested by the staff members of the respective 
departments and submit for evaluation. 

• Each batch has mentor assigned to them who follow the progress 
of the Students based on their performance in internal 
examinations, classroom and clinical hands on performance. 

• The strategies adopted to respond to the learning need of advance 
learners are: 

• They are provided with opportunities to participate in class room 
seminars, debates, prepare and submit project papers. Funds are 
provided for small research projects. 

• The advance learners are selected for quiz competition. 
  

2.3   Teaching-Learning Process 
 
2.3.1 How does the university plan and organise the teaching, 

learning and evaluation schedules (academic calendar, 
teaching plan, evaluation blue print, etc.)?  
 

• The Institution plans and organizes teaching learning evaluation 
schedule into the total scheme in a continuous manner.  The 
Institution has academic calendar in place. Based on the academic 
calendar various departments are directed to prepare teaching 
plan and coordinated time table list formulated for each semester. 
Appropriate teaching-learning methods are practiced utilizing the 
hospital facilities for clinical training. Weekly training plan is 
prepared and maintained at department level. Master rotation 
plans for theory classes, Clinical postings, examinations, 
vacations and extracurricular activities for the entire year are 
prepared in the beginning of the year. 

• Periodic formative evaluation is carried out by respective 
departments as per the curriculum (internal assessment, semester 
examination and summative evaluation). 

• Annual examination schedule is prepared well in advance as per 
the academic calendar. Assignments, monthly tests, pre final 
examinations are conducted and the marks are entered in internal 
assessment register. The respective subject in-charge reviews the 
completion of syllabus every month. Course plans are written 
and signed by the teachers and reviewed by the respective 
Dean/Principal at the end of each semester. Teachers take extra 
classes to complete the syllabus if required. 
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2.3.2 Does the university provide course outlines and course 
schedules prior to the commencement of the academic 
session? If yes, how is the effectiveness of the process 
ensured?  

• Yes, the institute provides the course outline and course 
schedules well in advance of the commencement of the academic 
session. 

• For the first year regular induction programme along with 
parents meet is conducted at college level and department level 
also. For the second and third year prior to beginning of academic 
year induction programmes are conducted with a special thrust to 
communication skills and behaviour in the wards. 

 
• Effectiveness is ensured by strictly adhering to the schedule.  

MET and attendance cell has responsibility to monitor the 
programme. 

 
• Master rotation plans for theory classes, clinical, ward postings, 

examinations, vacations and extracurricular activities for the 
entire year are prepared in the beginning of the year. 

 
• The Institute provides assignment books to each Student at the 

beginning of the academic year. The Student has to write 
assignments as suggested by the staff members of the respective 
departments and submit for evaluation. This log book is 
monitored by teachers on day-to-day basis. The assignment books 
are retained by the Students for use in preparing for University 
examinations. 

 
 
2.3.3 Does the university face any challenges in completing the 

curriculum within the stipulated time frame and calendar? If 
yes, elaborate on the challenges encountered and the 
institutional measures to overcome these.  
 

• Generally the institute do not face any challenges in completing 
the curriculum within the stipulated time frame and calendar. 

• However in case of first year MBBS the course is of twelve 
months and in case of delayed admission procedure extra classes 
has to be arranged during vacation period.  
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2.3.4 How is learning made student-centric? Give a list of 
participatory learning activities adopted by the faculty that 
contributes to holistic development and improved student 
learning, besides facilitating life-long learning and 
knowledge management.  
 

• Learning is made Student-centric by making the teaching process 
interactive, integrated and experimental. 

• Students participate in seminars regularly by accessing 
information through books, journals and the internet and present 
the same within a stipulated time frame. This entire process 
makes the teaching learning method participative and Student 
centric. 

• Post graduates are also required to participate and take few 
undergraduate practical classes. Such repeated exposure to 
various important aspects leads to lifelong learning in an active 
form as teaching is the best way of learning. 

• Student centric learning is ensured through group discussions, 
clinical teachings, seminars, presentations, writing skills, soft and 
communicative skills, well planned clinical experience to acquire 
life skills. They are also encouraged to publish small articles, case 
reports in our own Institute bulletin and other journals. 

• Classrooms are converted into audio visual rooms. Hand outs 
and checklists are provided to the Students for reference which 
makes the learning Student centric. 

• Combined presentation of Clinical topics, Clinical Pathological 
correlation and Clinical meetings are conducted to enhance the 
learning abilities of the Students.  

• External faculty and Guest lectures are involved in teaching so 
that the Students get maximum exposure to the subject. Feed back 
is taken from the Students to know their views about teaching 
methods which are analyzed and sent for consideration to the 
Academic Bodies. 

 
2.3.5 What is the university’s policy on inviting experts / people 

of eminence to deliver lectures and/or organize seminars for 
students?  

 
• The institute has a separate budget (under research grant) to 

invite subject experts, people of eminence, scientist, researchers 
and academicians of repute for delivering lectures / workshops / 
seminars for the benefit of the student. 



MGMIHS NAAC SSR Page 52 

 

• The list of eminent persons who delivered lectures are enclosed in 
departmental profile. 

 
2.3.6 Does the university formally encourage blended learning by 

using e-learning resources?  
 

• In present era of computers and electronic media, Students are 
well trained in computer operations and communication skills. 
The computer centre of the Institute provides every assistance to 
educate the Students in acquiring computer knowledge free of 
cost, available in the campus.  

• The College has a central medical digital library which provides 
for the digital and e-learning and is open 18 hours with special 
staff to guide whenever necessary. 

• Department of Community Medicine/PSM teaches the III MBBS 
Students the role of computers in Medicine and Public health, 
Cyber medicine etc. during their didactic lectures. The 
Biostatistician gives insight to the Students of various courses 
about use of Microsoft Excel, SPSS package, other statistical tools 
and tests. 

 
2.3.7 What are the technologies and facilities such as virtual 

laboratories, e-learning, open educational resources and 
mobile education used by the faculty for effective teaching?  

 
• The computer facility is extended to all Faculties and Students for 

academic and co-curricular activities, community outreach, 
collaborative, administrative and financial evaluation activities. 
Each department/unit is provided with necessary number of 
computers and peripherals including printers, scanners etc. with 
current configuration. The computer facilities are also provided 
for supporting common entrance test, admissions, maintaining 
Students information, hospital services, investigative operations, 
computer interfaced LCD usage with supporting multimedia, 
power point presentation etc. Most of the departments are 
connected through LAN, WAN and Wi-Fi.  Full fledged computer 
department is provided for training and maintenance of ICT 
facilities.  There are about 610 terminals and about 225 computer 
peripherals with good number of laptops and servers are 
provided.   

 
• Laser delivery module as learning material, educational CDs and 
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DVDs are made available.  The University has also provided with 
high end digital camera with video shooting facility, voice and 
picture mixing software and animation facilities at multimedia 
centre. 

 
• 1GB National Knowledge Network (NKN) Broadband line is 

installed in the University. 
 

• Central Computer Centre provides excellent academic computing 
facilities to the faculties and Students. All Desktops are connected 
in wired LAN, *P4 and above configuration. 

 
• The computers are also interfaced with LCDs to train and develop 

Power Point presentations for the research papers to be presented 
in conferences/symposia/ workshops.         

 
• University facilitates use of computers in classroom instructions 

by preparing the Power Point presentations in Seminars, Research 
presentation, lesson planning and self learning materials. 
Computer interfaced LCDs are provided to the Faculty and 
Students for computer aided teaching/learning. 

 
• On line Journals, CDs and data base are used by Teachers and 

Post graduate Students to enhance their knowledge. 
 
• Handouts are emailed to the Students.  
 
• Various CD-ROMS are available to aid the preparation of 

teaching material. 
  
• Computer aided presentation of the lessons are provided by CCE, 

A.P., and APSCHE, Hyderabad. 
 
2.3.8 Is there any designated group among the faculty to monitor 

the trends and issues regarding developments in Open 
Source Community and integrate its benefits in the 
university’s educational processes?  

 
• Yes, the medical educational technology cell and department of 

PSM in collaboration has regular community postings of UG & 
PG students during which the data regarding community 
problems is collected. Which is analysis by MET cell and PSM 
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department.  The outcome of this analysis is used for the benefit 
of educational process of UG & PG student. 

 
 
2.3.9 What steps has the university taken to orient traditional 

classrooms into 24x7 learning places?  
 

• The Institution is keen to use the latest technologies for teaching 
and learning processes. As a part of its intention to make class 
room in to 24x7 learning places the institution has incorporated 
lectures on computer training, use of digital library, use of 
internet, web surfing for medical subjects etc. as a part of 
curriculum for the students and teachers. 

• Apart from the lectures use of ICT technology is encouraged as 
mention earlier. 

 
2.3.10 Is there a provision for the services of counsellors / mentors/ 

advisors for each class or group of students for academic, 
personal and psycho-social guidance? If yes, give details of 
the process and the number of students who have 
benefitted.  

 
• Yes, there is a provision for the of counsellors / mentors/ 

advisors for group of students for academic, personal and 
psycho-social guidance.  

• The mentoring systems function under the students guidance cell 
who has the responsibility of distributing students to their 
mentors. Each mentor is not allotted more than five students. 

• The responsibility mentor are explained to them Annexure 
• There is also student advisory board who advises the student 

council in all their activity. 
 

 
2.3.11 Were any innovative teaching approaches/methods/practices 

adopted/put to use by the faculty during the last four years? 
If yes, did they improve learning? What were the methods 
used to evaluate the impact of such practices? What are the 
efforts made by the institution in giving the faculty due 
recognition for innovation in teaching?  

 
• The quality sustenance and the quality enhancement measures 

have been taken by the Institute by updating the curriculum of 
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various UG and PG courses.   
 

• Regular meetings of Statutory Bodies are convened to discuss 
about    changes or modification needed in the curriculum.  

 
• Proposals are made for assignment of more weightages to 

essential topics of the subject in terms of number of hours 
allocated, extent and depth of topic coverage, changes in the 
assessment patterns and allocation of marks to various types of 
questions and introduction of innovative methods of teaching-
learning as well as examination pattern. 

 
• Mandatory presence of external examiners for theory and 

practical examination to ensure quality improvement, emphasis 
on enhancing computer and internet facility, participation of 
faculty in research, conferences, workshops, clinical meetings, 
orientation and refresher courses to enhance their ability and 
knowledge, publication of research articles, upgradation of 
qualifications for quality improvement, retention of lesson plans 
are other measures of quality sustenance and quality 
enhancement. 

 
•   University conducts meetings of heads of departments and staff 

members to review the activity and the progress of departments. 
 
• Division of curriculum into various modules which have been 

distributed over four or six semesters, depending upon the course 
i.e. two years or three years courses. 

 
• Regular internal assessment during each semester. 

 
• Inter disciplinary approach and practical experience based 

‘Hands on’ learning.   
 
• Research oriented’ aspects of the curriculum with emphasis on 

research methodologies, Biostatistics, Computer assisted learning 
etc.  

 
• Maintaining professional work ethics inculcating human values, 

subscription to e-journals, assignment, project work, group 
discussion, oral presentations, awareness programmes for 
Students and staff, remedial classes for improving poor 
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performance, introduction of curricular calendar maps to achieve 
greater integration of instructions and make lesson planning 
more meaningful. 

• The curriculum is designed in modular pattern with horizontal 
and vertical integration. Small group teaching, more attractive 
curriculum which will provide more clinical skills. 

 
• Due to above teaching-learning and examination practices, 

learners benefited the most which is reflected in the increase in 
the results of university examination. 

 
2.3.12 How does the university create a culture of instilling and 

nurturing creativity and scientific temper among the 
learners?  

 
• The Institution promotes participation of Students in research 

activities. Student’s participation in research is encouraged in all 
departments through research projects that are a part of the 
evaluation process at the UG level. For the PG curriculum, 
research thesis is submitted to University for the master degree. 
The faculties are promoted to enrol for Ph.D. and are also 
encouraged to conduct their research in the Institution and 
Hospital. Students also attend training programs in research 
methodology. Students are encouraged to undertake small 
research projects to be submitted to Indian Council of Medical 
Research and other funding agencies. 

 
• The institute promotes and support financially for good paper 

presentation, poster presentation in national and international 
conferences and also publication in national / international 
journals of repute. 

 
• The institute has started a CHANCELLORS MEDAL for all the 

post graduate degree students. This medal is awarded for their 
extra ordinary contribution to scientific work and creativity. 
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2.3.13 Does the university consider student projects mandatory in 
the learning programme? If yes, for how many programmes 
have they been (percentage of total) made mandatory?  
• Number of projects executed within the university  
• Names of external institutions associated with the 

University for Student Project Work  
• Role of faculty in facilitating such projects  

 
• The research projects / thesis are mandatory for all PG students 

and they have to fulfil PPP model also before appearing for final 
post graduate examination.  

 
• The under graduate students are also given small research 

projects during their training period of training and especially 
during internship. 

 
• At PG level 100% programmes are mandatory projects. 

 
Details of Projects taken up at the MGMIHS 2008-2012: 

 
Sr. 
No. 

Name of 
constituent 

college 

No. Of 
student 
projects 

(internal) 

No. Of 
student 
projects 

(external) 

No. Of 
institution 
associated 

for carrying 
out projects 

1 MGM Medical 
College Navi 
Mumbai 

325 ---- ---- 

2 MGM Medical 
College 
,Aurangabad 

199 ---- ---- 

 
(Detailed list of research projects and thesis completed / on-going has 
been listed in the departmental evaluation reports separately.) 

 
• The Faculty plays a role of guide in the research projects. If the 

research is carried out of the institution then a co-guide is 
appointed for the same. 

 
• The guide and co-guide help the students in identifying the 

research topic and complete the research the projects.       
2.3.14 Does the university have a well qualified pool of human resource 

to meet the requirements of the curriculum? If there is a shortfall, 
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how is it supplemented? 
 

• The Institute has well qualified and experienced faculty well above the 
requirement as per the regulatory bodies.  

 
2.3.15 How are the faculty enabled to prepare computer-aided teaching/ 

learning materials? What are the facilities available in the 
university for such efforts?  
 

• The faculty of the institution are provided with all the latest ICT Tools. 
 

• Apart from providing the facilities the faculty is trained to use latest 
modalities of teaching learning and evaluation. For example, 
Multimedia teaching aids like LCD projectors, OHP and audio 
equipments during the teaching & learning process in the classrooms. 

 
• Power Point Presentation is regular feature of class room teaching. 
 
• E-journals are available in the Central library and this makes the 

teachers competent for analytical and soft skills. 
 
• ICT in the form of computer application for patient care, delivery 

system, nursing practice and computer assisted instructions and 
learning fully equip the Faculty to enabled them to  prepare computer-
aided teaching/ learning materials. 

 
• The subject Research Methodology and Medical Biostatistics are 

introduced to understand the concept of research, analysis and SPSS 
software. 

 
 
2.3.16 Does the university have a mechanism for the evaluation of 

teachers by the students / alumni? If yes, how is the evaluation 
feedback used to improve the quality of the teaching-learning 
process?  

              
• Yes, the University has introduced evaluation of the teachers and 

courses by the Students through a model questionnaire prescribed by 
the NAAC. 

 
• The technical support committee of Internal Quality Assessment Cell 

analyses these feedback forms and gives the analyzed evaluative 
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report teacher wise. This procedure is done only for futuristic 
improvement and encouragement of the teacher. The outcome of the 
evaluation and its analysis are intimated to the individual teachers to 
understand their strength and weaknesses and leading to 
improvement in their performance. Medical Education Cell has been 
constituted as per MCI guideline. Personal counselling of faculty is 
done by the HOD/Dean as and when needed. 

 
2.4  Teacher Quality 
 
2.4.1 How does the university plan and manage its human resources to 

meet the changing requirements of the curriculum?  
 

• MGMIHS has a rich resource of highly qualified and experienced 
teaching faculties. The Institution plans and manages its human 
resource in such way that the faculty is always updated in the recent 
advances in medicine and allied subjects.  

 
• Institute always emphasizes on improving academic resources by 

offering various facilities to the teaching staff such as   
 

• Competitive compensation,  
• Environment of open communication 
• Encouraging the faculty to participate in CME’s at National and 

International level 
• Providing financial support / research grants  
• Continuous upgrading curriculum development and teaching skills by 

training them through MET cell 
• Providing rich library resources 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
2.4.2 Furnish details of the faculty  
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PG + Ph.D. = 418 
UG              = 204 
Total           = 622 

 
 Highest  Professors Associate Assistant  

 

 Qualification   Professors Professors Total 
 

  

Male Female Male Female Male Female 
  

     
 

 Permanent teachers        
 

 D.Sc./D.Litt.  - - -  -  -  
 

 Ph.D.  6 6  2 1 1 1   
 

 M.Phil.          
 

 
PG (DM, Mch, 

MS, MD)  78 37  63 30 113 80   
 

   84  43 65 31 114 81  418 
 

        
 

 
There is no provision to appoint part time or temporary teachers. 

 

 
 

 
 

 
2.4.3 Does the university encourage diversity in its faculty 

recruitment? Provide the following details (department / school-
wise).  

• Yes. The faculties are selected centrally at respective college level by 
direct recruitment after due publicity in the media and own web-sites 
on all India basis. That is how we are fortunate to have experienced, 
young, dynamic, well trained faculty, with cosmopolitan profile and 
outlook. 

 
The following table shows the details of the faculty as required: 

 

Department % of 
% of 

faculty 
% of 

faculty % of 
/ School faculty from other from faculty 

 from the universities universities from 
 same within the outside the other 
 university State State countries 
     

54 9 % 79 % 12 % Nil 

     

     

     
2.4.4 How does the university ensure that qualified faculty are 

appointed for new programmes / emerging areas of study (Bio-
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technology, Bio-informatics, Material Science, Nanotechnology, 
Comparative Media Studies, Diaspora Studies, Forensic 
Computing, Educational Leadership, etc.)? How many faculty 
members were appointed to teach new programmes during the 
last four years?  

 
• The Institute appreciates the need of staff requirement for nurturing 

education and training in emerging areas of studies. The Institute 
follows the standard “guidelines of MGMIHS for the appointment of 
faculty” in the framework of regulatory bodies.  

 

Sr. 
No. 

New programmes 
started in last four 

years 

No. Of additional 
faculty appointed 

for the same in each 
college 

1 M.ch Plastic Surgery 03 
2 DM Cardiology 03 
3 M.ch CVTS 03 
4 M.ch Urology 03 
5 DM Nephrology 03 
6 MD Skin & VD 03 
7 MS Orthopaedics 04 
8 MD Paediatrics 03 
9 MD Anaesthesia 03 
10 MD Psychiatry 01 
11 MD TB Chest 02 
12 MD Radiology 03 

13 
PG Courses in 
Biotechnology 

06 

14 
Allied Health 
Sciences  Courses 

05 

15   
 

 
 
 
 

2.4.5 How many Emeritus / Adjunct Faculty / Visiting Professors are 
on the rolls of the university? - 18 
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• Professor Emeritus-06 
• Adjunct Faculty- 08 
• Visiting Professors-04 
 

2.4.6 What policies/systems are in place to academically recharge and 
rejuvenate teachers (e.g. providing research grants, study leave, 
nomination to national/international conferences/ seminars, in-
service training, organizing national/international conferences 
etc.)?  

 
• All faculties are encouraged to attend national / international 

conferences / seminars; CME’s for that they are granted special leave 
and financial support.  

 
• The departments are encourage to organize national / international 

conferences / seminars / workshop by providing seed money and 
helping them to obtain funds from national / international funding 
agencies for research projects. 

 
• The Institute also encourage new research project and help them to get 

intra mural or extra mural funding. The Institute provides financial 
assistance, infrastructure facilities for research work, organizing 
conferences, symposia and CME.  

 
• The Institute promotes development by organizing various training 

programmes in the field of research methodology, recent advances in 
science and technology etc. 

 
• The Institute also encourages to perceive P.hD. in all medical and 

paramedical subjects to encourage academic development.  
 
• The teachers are also deputed in service for training in new 

technologies in emerging fields of medical science. 
 
 
 
 
 
 
 

2.4.7 How many faculty received awards / recognitions for excellence 
in teaching at the state, national and international level during 
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the last four years?  
 

• Many faculties have been confirmed with awards / recognitions 
during the last four years. The details are given in the respective 
departmental profile. 

 
2.4.8 How many faculty underwent staff development programmes 

during the last four years (add any other programme if 
necessary)?  
 

• The Institute encourages all teachers to perceive higher studies at the 
same institute or other institute as per the regulation of MGMIHS. 

 
 
 
 
 
 
 
 
 

 
2.4.9 What percentage of the faculty have  

 
• Been invited as resource persons in Workshops / Seminars  

 
• Conferences organized by external professional agencies? -45% 

 
• Participated  in  external  Workshops  /  Seminars  /  

 
• Conferences recognized by national / international professional 

bodies? – 55% 
 

• Presented papers in Workshops / Seminars / Conferences conducted 
or recognized by professional agencies? – 20% 

 
• Teaching experience in other universities / national institutions and 

other institutions? – 30% 
 

• Industrial engagement? – 3% 
• International experience in teaching? – 3% 
 

Academic Staff Development Programmes Number 
of faculty 

Refresher courses 72 
HRD programmes - 
Orientation programmes 98 
Staff training conducted by the university 140 
Staff training conducted by other institutions 25 
Summer/winter schools, workshops, etc.  
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2.4.10 How often does the university organize academic development 
programmes (e.g.: curriculum development, teaching-learning 
methods, examination reforms, content / knowledge 
management, etc.) for its faculty aimed at enriching the teaching-
learning process? 

• The Institute emphasizes on faculty development programme through 
its medical education and technology (MET) cell. These programmes 
are organized frequently.  Many of the training programmes are 
organized in consultation with Medical Council of India, Maharashtra 
Medical Council.  

• The topics chosen for these training programmes are, 
• Methods of curriculum development,  
• Teaching-learning methods,  
• Examination reforms, 
• Research methodology, 
• Advances in research, 
• Use of computer in Medical Sciences, 
• Use of internet etc. 

 
2.4.11 Does the university have a mechanism to encourage  

Mobility of faculty between universities for teaching?  
Faculty exchange programmes with national and international 

bodies?  
If yes, how have these schemes helped in enriching the quality of 
the faculty? 

• Yes, the Institute has a faculty exchange programme with its constitute 
college and other institutions. 

 
• The Institution is having faculty exchange programme various national 

/ international bodies.  
 

• National level exchange programmes with : 
• IRR 
• Yash Biotech 
• BARC 
• Datta Meghe University of Health Science 
• AFMC 
• International level exchange programmes with : 
• ERASMUS MUNDUS  

2.5 Evaluation Process and Reforms 
 

2.5.1 How does the university ensure that all the stakeholders are aware 
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of the evaluation processes that are in place?  
 

• The details of the evaluation methods are communicated to the 
concern stakeholders at the beginning of the academic year and time to 
time through Academic Calendars, Regulations, the Prospectus and by 
Circulars and Display on Notice Boards.  

 
• Students are also informed and trained during the classroom and 

teaching sessions by their faculties regarding internal and University 
examination format. 

 
• Orientation program for the fresh Students to familiarize them with 

the Academic and University system, teaching-learning process, 
laboratory and library facilities and the evaluation techniques are in 
place. Students’ interaction, Counselling by teachers on Evaluation 
System is a regular feature. 

 
2.5.2 What are the important examination reforms initiated by the 

university and to what extent have they been implemented in the 
university departments and affiliated colleges? Cite a few 
examples which have positively impacted the examination 
management system.  

 
• To make the evaluation system more effective and transparent the 

University has introduced the following: 
 

• Continuous assessment system, with periodic evaluation. 
 
• Periodical evaluation of the PG Students at the College level by 

conducting yearly examinations in the Departments and maintenance 
of logbooks by PG Students and follow-up by their teachers.  

 
• Monitoring the evaluation reforms from time to time by Head of the 

Institute and required measures taken to implement new reforms. 
 

• Coding of the answer books to have a fair evaluation process during 
the Central Assessment Procedure. Answer books decoded only 
during tabulation of the marks at University Examination section 
under the supervision of concerned Authorities. 

• Obtaining at least 4 sets of question papers normally from senior 
teachers from within and outside University.  
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• Moderation of the Question papers by a senior teacher/convener for 
eliminating any ambiguity in terms of content, language, syllabus or 
Orientation of the subject by the teaching Faculties of the respective 
courses. 

 
• Appointment of the external examiners for practical/clinical exams 

from the outside states for PG Courses as per MCI guidelines. 
 

• Constitution of a special Committee under chairmanship of the Pro-
Vice Chancellor and chairpersons of Board of Studies as its members at 
the University level (5A Committee) to supervise and guide for 
empanelment of internal/external examiners, question setters, 
moderation of question paper etc. at the Examination Section. 

 
• Introduced of evaluation reforms involving continuous internal 

assessment of each Student in every semester.  
 

• The continuous internal assessment system comprises of components 
like periodical tests, assignments, seminars, periodic evaluation of 
practical and projects/field work in an objective manner, in addition to 
written test. 

 
• Regular objective assessment in class room/ward/clinics/OPD etc. of 

individual Student. The defaulters have a chance to complete it during 
vacation or holidays. 

 
• Absolute transparency in the examination system, including internal 

assessment marking system. 
 

2.5.3 What is the average time taken by the University for 
Declaration of examination results? In case of delay, what measures 
have been taken to address them? Indicate the mode / media adopted 
by the university for the publication of examination results  

(e.g.  Website, SMS, email, etc.). 
 

• The examination results are declared within one to two weeks of the 
completion of the theory and practical examination.    

 
• However till date the results of university examination have been 

declared in time.  
 

• The university declares result on university website, notice boards and 
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it also informs the constituent colleges through fax and email.  
 

2.5.4 How does the university ensure transparency in the evaluation 
process? What are the rigorous features introduced by the 
university to ensure confidentiality?  

 
• Re-Totalling: If the Student applies for re-totalling of the University 

marks, this is done in presence of Dean and the same is notified after 
correction, if any. 

 
• Answer books: If the Students want to see his/her Original answer 

book of University examination, the same is shown to the Students in 
presence of concerned subject convener and the head of the Institution. 
Xerox copy is provided to Student on demand. 

 
• Student’s signature in the internal assessment of marks is also taken. 

 
• The Institute maintains utmost confidentiality in its all examination 

processes. To ensure confidentiality various measures are taken like, 
 
• Coding of the answer books to have a fair evaluation. 
• Central Assessment Procedure.  
• Decoded only during tabulation of the marks at University 

Examination Section under the supervision of concerned Authorities. 
• Appointment of internal and external examiners for practical’s and 

theory examination is kept confidential.  
 
2.5.5 Does the university have an integrated examination platform for 

the following processes?  
a. Pre-examination processes – Time table generation, OMR, 

student list generation, invigilators, squads, attendance sheet, 
online payment gateway, etc.  

b. Examination process – Examination material management, 
logistics etc. 

c. Post-examination process – Attendance capture, OMR-based 
exam result, auto processing, generic result processing, 
certification, etc.  

 
• Yes, all the process as above are in place. 
Pre-examination processes: 

 
• The broad examination schedule is reflected in the MGMIHS calender 
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supplied to students at the beginning of the year. The exact schedule in 
notified examination wise at least 8 weeks prior to the commencement 
with dates for filling forms, getting hall tickets, commencement of 
written, pracical examination, declaration of results, applications for 
re-totalling if any, supply of final mark cards and passing certificates. 

 
• The students’ attendance sheets are provided to the examination 

centres for photo-matching with their hall tickets under their 
signature. 

 
• Sealed question papers are opened in the examination hall in presence 

of students by invigilators and their signatures obtained. 
 
• Invigilators are detailed by the dean form verious departments, not 

involved in the subject of on-going examination. The surprise vigilance 
squads are detailed for the centre by the university involving senior 
teachers. All examination halls are equipped with zammers, the hall 
and its perimeters are sanitised by security personnel and invigilators 
instructed to remain strict as well as vigilant to prevent unfair means 
at all cost. 

 
• The MCQs are evaluated by OMR in coaded form centrally in the 

university with full confidentiality. 
 

Examination process: 
• Examination material management, 
• logistics, etc 
 
• A set procedure is followed in logistic management of examination 

stationery, its storage and transportation. 
 
• The examination stationery is printed in secured press and serially 

numbered at the examination stationery section it is stored in the 
premises of examination section itself with full security and 
accountability. An officer of the rank of assistant registrar has been 
assigned to maintain examination stationary store. The stationery is 
issued only on valid requisition of from the heads of the constituent 
colleges or branch of examination section after due approval of 
registrar. 

• Printing of question paper is done in the examination section itself, 
sealed and stored in the secured lockers under double lock. 
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• The sealed questions papers and examination stationery are 
transported to the examination centres two days prior to the scheduled 
date in own vehicle by the University representative under security 
squad. 

 
• Similarly, the answer books and the practical evaluation reports are 

sent to the university by the respective in-charge in similar manner. 
 
Post-examination process: 

 
• Attendance capture, OMR- 
• Based exam result, auto processing, generic result 
• Processing, certification, etc. 
• The tabulation is confidently done at the examination section and 

analyzed after cross checking by the competent authorities. 
 

• Result is than notified in the website as well as sent to respective 
colleges along with the mark list.  

 
• The students are given the option to apply for re-checking / re-

totalling of their marks in the written examination. Based on their 
application the same as under the chairmanship of dean(faculty) and 
the respective subject conveners were the students are invited to 
satisfied them self’s. The model answer is also discussed with them for 
their feedback and improvement. Any calculation mistake if detected 
is take care off.  

 
• Thereafter passing certificate for the respective examination are issued 

to students through the respective deans. The final degree certificate is 
awarded by the University at the annual convocation. All the 
certificates are a fixed with University hologram apart from signature 
by the Hon’ble Vice-Chancellor. 

 
 
2.5.6 Has the university introduced any reforms in its Ph.D. evaluation 

process?  
 

• Yes, the Institute introduced a regular evaluation process for Ph.D. 
Right from their entrance examination to the final examination. 

 
• Conduction of Ph.D. CET which includes two papers out of which one 

is of related subject and the other is specially related to research 
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methodology, computer knowledge and research aptitude. 
 
• The Institute has introduced a course work on research methodology 

in the first six months. The student has to pass examination on the 
above course work conducted by university. 

 
• Six monthly progress report is sent to the research committee. 
 
• Final examination is conducted after completion of research work and 

certification by the Ph.D. guide. 
 

 
2.5.7 Has the university created any provision for including the name 

of the college in the degree certificate? 
 

• Yes. 
 
 
2.5.8 What is the mechanism for redressal of grievances with reference 

to examinations?  
 

• A Grievance Redressal Committee is established for any grievances 
pertaining to examination. The committee is headed by the Principal of 
the College, faculty and student representatives and Parent 
representatives. Periodical meetings of this Committee are held as and 
when required. However there is no major untoward incidence 
reported to the Committee during the last two years. 

 
• The committee submits the report to the university authorities.  

 
• The final appealing authority of this committee is Vice Chancellor of 

the University. 
 

 
 
 
 
 
 
 
 
2.5.9 What efforts have been made by the university to streamline the 

operations at the Office of the Controller of Examinations? 
Mention any significant efforts which have improved the process 
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and functioning of the examination division/section. 
 

• To make the evaluation system more effective and transparent the 
University has introduced the following: 

 
• Continuous assessment system, with periodic evaluation. 
 
• Periodical evaluation of the PG Students at the College level by 

conducting yearly examinations in the Departments and maintenance 
of logbooks by PG Students and follow-up by their teachers.  

 
• Monitoring the evaluation reforms from time to time by Head of the 

Institute and required measures taken to implement new reforms. 
 
• Coding of the answer books to have a fair evaluation process during 

the Central Assessment Procedure. Answer books decoded only 
during tabulation of the marks at University Examination Section 
under the supervision of concerned Authorities. 

 
• Obtaining at least 4 sets of question papers normally from senior 

teachers from within and outside University.  
 
• Moderation of the Question papers by a senior teacher/convener for 

eliminating any ambiguity in terms of content, language, syllabus or 
Orientation of the subject by the teaching Faculties of the respective 
courses. 

 
• Selection of Question papers for printing by draw of lots assigning 

weightage to external examiners.  
 
• Appointment of the external examiners for practical/clinical exams 

from the outside states for PG Courses as per MCI guidelines. 
 
• Constitution of a special Committee under chairmanship of the Pro-

Vice Chancellor and chairpersons of Board of Studies as its members at 
the University level (5A Committee) to supervise and guide for 
empanelment of internal/external examiners, question setters, 
moderation of question paper etc. at the Examination Section. 

 
• Introduced of evaluation reforms involving continuous internal 

assessment of each Student in every semester.  
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• The continuous internal assessment system comprises of components 
like periodical tests, assignments, seminars, periodic evaluation of 
practical and projects/field work in an objective manner, in addition to 
written test. 

 
• Regular objective assessment in class room/ward/clinics/OPD etc. of 

individual Student. The defaulters have a chance to complete it during 
vacation or holidays. 

 
• Absolute transparency in the examination system, including internal 

assessment marking system.  
 

2.6 Student Performance and Learning Outcomes 
 
2.6.1 Has the university articulated its Graduate attribute? If so, how 

does it facilitate and monitor its implementation and outcome?  
 

2.6.2 Does the university have clearly stated learning outcomes for its 
academic programmes? If yes, give details on how the students 
and staff are made aware of these?  
 

• Yes, the Institute has clearly stated learning outcomes for its all 
academic programmes department wise.  

 
• The staff and students are made aware of the learning outcomes at 

beginning of academic session.  
 

• The faculty is trained about teaching and learning objectives in their 
training programmes conducted by MET cell. 

 
• Every faculty is asked to  
• Inform its learning outcomes / objectives to the students in every 

lecture, practical, clinics etc.  
 
2.6.3 How are the university’s teaching, learning and assessment 

strategies structured to facilitate the achievement of the intended 
learning outcomes?  
 

• The Institute teaching learning and assessment strategies are during 
and after its implementation. 

 
• The Institution has a well structured feedback mechanism system in 
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place. 
 
• The feedback is obtained from all the stakeholders like students, 

teachers, peers, alumni regarding teaching learning assessment of each 
teacher department etc. 

 
• The feedback is analysed at departmental level and central level.  
 
• On the basis of analysed feedback, corrective actions are initiated and 

monitored again. 
 
• Critically evaluating the quality and impact of its own work during 

and after its implementation is a part of one of the strategies of 
institute.  

 
• At the college and university level IQAC and university authorities has 

apex role in monitoring, and reforming  all the strategies related to 
teaching learning and assessment. 

 
2.6.4 How does the university collect and analyse data on student 

learning outcomes and use it to overcome the barriers to 
learning?  
 

• The Institute collects and analyse data on student learning outcome on 
regular basis during the internal assessments and final examination. 

 
• The slow learners and rapid learners are identified in the process and 

appropriate majors are taken for the respective group.  
 

• The university also collect information regarding student learning 
outcome through its mentor system. 

 
• The university as stated earlier has a feedback mechanism to monitor 

learning outcome. 
 

• At the university level the examination section also analysis the results 
and suggest corrective majors to the BOE. 

 

 
2.6.5 What are the new technologies deployed by the university in 

enhancing student learning and evaluation and how does it seek 
to meet fresh/ future challenges? 
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• Any other information regarding Teaching, Learning and Evaluation 
which the university would like to include. 

 
• Students are encouraged for integrated teaching between traditional 

subject areas using a problem based learning approach starting with 
clinical or community cases and exploring the relevance of various 
preclinical disciplines in both understanding and solution of the 
problem. Every attempt is made to discourage compartmentalization 
of disciplines so as to achieve both horizontal and vertical integration 
in different phases. 

• In Horizontal Teaching pattern, the subjects taught in a particular year 
are planned in such a way that the topics which have relevance are 
taught simultaneously in all departments.  

• In vertical teaching a particular topic is taught by all the departments 
from pre clinical, para-clinical and clinical simultaneously. 

• The method of micro teaching (small batches of 6 to 10 Students) is 
adopted so that we can observe the Students closely and indentify 
weaker Students to uplift them to the desired standard. 

• The UG Students are engaged in short term projects, community based 
problems approved by Indian Council of Medical Research (ICMR), 
Department of Science and Technology (DST) and also participate in 
Quiz, Debate and other co-curricular activities. 

• MGMIHS has established MET/MEU at Constituent Colleges which 
enhance teaching and assessment skills of the teachers. Teachers 
training workshops are held once in three months which keep the 
teachers updated with the latest technology of teaching and learning.            

 
• Our teachers regularly explore the talent of the Students by engaging 

the Students in Community outreach programmes and short term 
Research Projects preferably the thrust area of DST, ICMR and SIRO. 

 
• Young budding teachers are encouraged to do fellowships, research 

work and hands on training in skilled laboratories in our Institute 
(Basic Life Support, Advanced Life Support, lapro-trainer, Cadaver 
flap etc). 

 
• The Institute has introduced the evaluation process by incorporating 

objectively structured Practical examination as part of formative and 
summative assessment in all courses

 
 
 



CRITERION III : RESEARCH, CONSULTANCY & EXTENSION
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CRITERION III  :  RESEARCH, CONSULTANCY AND EXTENSION 
 
3.1 Promotion of Research 
 
3.1.1 Does the university have a Research Committee to monitor and 

address issues related to research? If yes, what is its composition? 
Mention a few recommendations which have been implemented and 
their impact.  

 
• Yes, the Institute has a Research Committee called “Research and 

Recognition Committee” to facilitate and monitor research activity. The 
activities of the Committee are: 

 
i. Control, regulate and co-ordinate research activities to maintain 

standards of teaching and research in the University departments, 
post-graduate departments in Colleges and Institutions. 

ii. Make recommendations to the Academic Council regarding the norms 
of the recognition of post graduate Teachers and research guides in 
post graduate departments in Colleges and Institutions. 

iii. Grant recognition to the post graduate Teachers and research guides in 
accordance with the norms prescribed by the Academic Council. 

iv. Responsible for research in various faculties and subjects and to ensure 
standards of research.   

v. Approve the synopsis of thesis or dissertation in the subject. 
vi. Recommend panel of referees for thesis or dissertation to the Board of 

Examinations. 
vii. Conduct coursework for Ph.D. courses as and when required. 

viii. Hold meeting twice a year or as and when required. 
ix. Guides the Ph.D. Students’ scientific content, progress and difficulties 

in his/her research/dissertation work.  
• The composition of the Committee is as under: 

a. Pro Vice Chancellor (Chairperson) 
b. Dean, faculties  
c. Chairman of Board of Studies  
d. Two experts in the subject not below the rank of Associate 

Professor who have successfully guided at least 5 Ph.D., MD/MS 
Students and published research work in recognized/reputed 
National and International journals, one of them being from 
outside University to be nominated by the Vice Chancellor. 

e. An expert in the area of specialization nominated by the Vice 
Chancellor where the referee has to be appointed for evaluation of 
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highly specialized topic or subject- Invitee. 
f. Director, Research Secretariat- Member Secretary. 
g. The research committee in the Colleges comprise of following 

members: 
h. Prof.  & HOD of Pharmacology, Medicine, Physiology as 

permanent members with HOD of Pharmacology as Chairperson, 
and a Biostatistician. The rest of the committee will be the HOD 
and Unit heads of the subject that is presenting the protocol. 

i. The committee meets periodically to assess the Research work of 
various departments, Teachers and Students including post 
graduate dissertation work. Decisions are taken on protocols, 
material and methods for research projects and recommendations 
regarding usefulness to needs of medical sciences and community 
development along with estimation of finances required. 

j. The Institutional Ethics Committees at MGMIHS and its Medical 
Colleges are in place to sort out the ethical issues and to monitor 
the ethical part of all the research projects for post graduate 
courses.   

 
3.1.2 What is the policy of the university to promote research in its 

affiliated / constituent colleges?  
 

• Faculty participation in Research is encouraged by organizing of training 
programs on Research methodology and importance of research 
conducted by the Medical College and University.  

 
• MGMIHS has employed a qualified Epidemiologist having doctorate in 

the subject to streamline the Research Projects and thesis proposals 
received from Faculties and Students. 

 
• A team of highly qualified Scientists have been recently appointed to 

promote research.  
 

• MGMIHS is encouraging an interaction between scientists and clinicians 
to develop a research culture among doctors and other healthcare 
providers. 

 
• The faculties and Students are sponsored to present research papers in the 

National and International conferences.   
 

• The research grants are given for research related investigations   and 
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latest facilities for research are made available. 
 

• Yearly Budgetary provision is exclusively available for research. 
 

• Faculty is encouraged to present their work at National, International 
Conferences for which special leave is granted with reimbursement of the 
necessary expenses. 

 
• Faculty is encouraged to submit research proposals to various funding 

agencies like University Grants Commission, Indian Council of Medical 
Research etc. 

 
3.1.3 What are the proactive mechanisms adopted by the university to 

facilitate the smooth implementation of research schemes/ projects?  
• Advancing funds for sanctioned projects 
• Providing seed money  
• Simplification of procedures related to sanctions / purchases to be made 

by the investigators  
• Autonomy to the principal investigator/coordinator for   utilizing 

overhead charges  
• Timely release of grants 
• Timely auditing  
• Submission of utilization certificate to the  funding authorities  

 
• The research grants are given for research related investigations and latest 

facilities for research are made available. 
• Advancing funds for sanctioned projects: 

 
• Once the research project is approved by institution research committee. 

The advance funds is given to start the project. 
 
• Providing seed money:  

 
• The Institute provide seed money for research project both at college and 

institution level to start the project. Then the proposal of the research 
project is submitting the funding agencies or to the research committee for 
further sanction of the funds of the research. 

 
• Simplification of procedures related to sanctions / purchases to be made 

by the investigators:  
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• The purchases of the costlier instrument is process to the purchase 
committee of the university and sanction by the vice chancellor. For pretty 
articles the investigators has permitted to purchase them and the base of 
the same articles are submitted to dean office for sanction. 

 
• Autonomy to the principal investigator/coordinator for   utilizing 

overhead charges:  
 

• The overhead charges sanctioned in major research projects are at the 
disposer of principal investigator. Provided he has to follow to audit 
norms for utilizing those overhead charges. 

 
• Timely release of grants: 

 
• As Institutional research committee, grants permission to any research 

projects initial grants from intra mural fundings are immediately release. 
If is a delay in the release of the grants from external funding agencies 
efforts are made for obtain grants at an earliest. 

 
• Timely auditing: 

 
• Auditing is done by the Finance and Accounts section. The bills have to be 

submitted within 45 days, from the date the advance was released. No 
bills accepted after the end of financial year. 

• Every project coordinator / principal investigator submits the yearly and 
final utilization certificate, duly attested by Internal Auditor, Registrar, 
with outcomes of the project i.e. final report, through proper channel to 
concerned funding agency. The copies of the same are retained in Finance 
and Accounts section for record. 

 
 
3.1.4 How is interdisciplinary research promoted?  
• Between/among different departments /schools of the university and  
• Collaboration with national/international institutes / industries.  
• The Interdisciplinary research projects are actively promoted by the 

research and recognition committee of MGMIHS. For example: the 
interdisciplinary project between the OBGY, Paediatrics and Microbiology 
is currently going on at MGM Medical College Aurangabad. 

• Collaboration with national/international institutes / industries:  
• The University signs MOU with research Institutions and sends Students, 

particularly PG Students, for carrying out the part of their research 
programme as per MOU.  Research data is used for the PG studies and for 



MGMIHS NAAC SSR Page 79 

 

award of the degree.  The extension activities are also carried out in 
cooperation with NGOs looking to their needs as regards health point of 
view.   

• Collaboration with NGOs such as: 
• Lokaparishad NGO/Bar Girls and FSW 
• Saprem- Migrant people 
• Jeevan Raksha- Awareness 
• Near by ICTC centers/clinics 
• Khushi Clinics/Truckers Project 
• Community Care Centre/Jyotish Care 
• Drop in Centre-Adhar Centre 
• Network (PLHA) 
• Bloos foundation working with PLH Children. 
• Awareness Programme 
• Hindalco Company-Workplace Project. 

 
• For extension activities: 

 
• Projects on medical education carried out under guidance of 

(Foundation of Advancement of International Medical education and 
Research) 

 
• FAIMER (Philadelphia) regional centre-Seth G.S. Medical College, 

Mumbai. 
 
3.1.5 Give details of workshops/ training programmes/ sensitization 

programmes conducted by the university to promote a research 
culture on campus.  
 

• The research culture is promoted and supported by the Institute 
administration sufficient grants are allocated for this program every year. 
The following international and national conferences were conducted on 
the campus in last 5 years. 

 
b
. 

No. of National / 
International conferences 
organized by the 
Institution 

National - 
16 

International -
02 

 National International 
MGM Medical College, 
Navi Mumbai 06 02 
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b
. 

No. of National / 
International conferences 
organized by the 
Institution 

National - 
16 

International -
02 

 National International 
MGM Medical College, 
Aurangabad 10 - 

 
• The MET cell of the institute conducts workshops / seminars for faculty 

members to promote research culture and quality education. 
 
3.1.6 How does the university facilitate researchers of eminence to visit 

the campus as adjunct professors? What is the impact of such efforts 
on the research activities of the university?  

• MGMIHS invites eminent researchers to visit the campus. Who enlighten 
and encourage students and faculty for research. 

• University organises Guest lectures by National /International eminent 
professors and speakers. Research activities are promoted, 
Interdepartmental /National/International collaborations is facilitated. 

 
 In 2009 In 2012 
No. of  PhD 04 18 
No. of  
Publications 

115 137 (Internati 
150 (National)) 

No. of Papers 
presented 

50 147 

No. of Awards   02 39 
No. of  grants 
received 

02 06 

 
 
 
 
3.1.7 What percentage of the total budget is earmarked for research? Give 

details of heads of expenditure, financial allocation and actual 
utilization.  
 

• The Institute has made a budget allocation for research to the tune of 
rupees 300 lakhs which is about 2.5% yearly budget. 

 
 
 

5. b. Provide  the following details about the ongoing research projects  
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3.1.8 In its budget, does the university earmark funds for promoting 
research in its affiliated colleges? If yes, provide details.  

 
• The Institute has sanction rupees one crore per year to constituent college 

for promoting research by the faculty and the students. (Record is 
available in research secretariat) 

 
3.1.9 Does the university encourage research by awarding Post Doctoral 
Fellowships/Research Associate ships? If yes, provide details like number 
of students registered, funding by the university and other sources.  

 
• The Institute encourages research by awarding post doctoral 

fellowship/research associate ships to the deserving research workers in 
the field of medical and allied science. 

 
3.1.10  What percentage of faculty have utilized the sabbatical leave for 
pursuit of higher research in premier institutions within the country and 
abroad? How does the university monitor the output of these scholars?  

 
• Nearly 2 % of the faculty have been permitted sabbatical leave for higher 

research. The Institute requests the head of department to provide a report 
and the activities of the scholar. After completing the sabbatical leave, the 
faculties are required to submit a detailed report. The university then 
monitors the use of skills acquired at the time off career progression. 

 
3.1.11 Provide details of national and international conferences organized 

by the university highlighting the names of eminent 
scientists/scholars who participated in these events.  

Name of the 
College Major Projects Minor 

Projects 

Universit
y/ 

College 
Projects 

Industry Sponsored 
Any 
Othe

r 

No. of 
Student 

Research 
Projects 

MGM 
Medical 
College, 
Navi 
Mumbai 

   Yes – 82* 
1. BRNS Projects (3) 
Rs.7127870/- 
2.Shakti Project 
Rs. 1241000/- 
3.DST Project 
Rs. 680000/- 
 

Yes-
108* 

     Yes-
122* 
 

Yes-4 
i. Reddy’s Laboratory- 
Rs 70000/- 
ii. Vyome Bioscience 
Pvt. Ltd.-Rs 30000/- 
iii. Fresenius Kabi- 
Rs.125000/-  
iv. HFABP-  
TRIMEDIS (Germ) 
Rs. 120000/- 

-      Yes - 09 
Rs. 90000/- 
ICMR - STS 
 

MGM 
Medical 
College, 
Aurangabad 

   Yes – 80* 
Agency-DBT, UGC, 
Central Govt. 
Rs 1.73 Crores 

Yes – 
15* 

    Yes – 
80* 
Rs. 
205000/- 

Yes – 15 -    Yes – 09* 
Rs. 565000/-  

Total 162 123 202 19 - 18 
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Year 2009 2010 2011 2012 
Number of conference 29 20 20 24 

 
The details of the conferences is provided with the respective 
departmental profile. 
 

3.2 Resource Mobilization for Research 
 
3.2.1 What are the financial provisions made in the university budget for 

supporting students’ research projects?  
 

• The Institute has made a budget allocation for research to the tune of 
rupees 300 lakhs which is about 2.5% yearly budget. 

 
• The Ph.D. Students gets research assistance of Rs. 10,000/- per month for 

three years. The PG, research and Ph.D. gets help of chemicals, laboratory, 
radiology, highly sophisticated equipments.  

 
• The PG students get 100% financial assistance required for the 

investigations in their thesis or research work. 
 

• The tests and projects which required high financial assistance is provided 
by the institution. For students also the financial help is provided for 
attending national and international conferences and presenting academic 
scientific papers / poster presentation. 

 
• The seed money is provided to the persons who take the research projects 

and they are also helped to get funds from the funding agencies. 
 
3.2.2 Has the university taken any special efforts to encourage its faculty 

to file for patents? If so, how many have been registered and 
accepted?  
 

• The workshops were arranged to guide and encourage the faculty to file 
for patents.  

 
• One patents have been granted 
 
• One patent has been submitted on “PIGMENT Extraction procedure from 

CYANOBACTERIA” approval is awaited. 
 

3.2.3 Provide the following details of ongoing research projects of faculty:  
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(Details annexure are in the departmental profiles.) 
 
3.2.4 Does the university have any projects sponsored by the industry / 

corporate houses? If yes, give details such as the name of the project, 
funding agency and grants received. 

 Year 
wise Number 

Name of 
the 

Project 

Name of 
funding 
agencies 

Total 
grants 

received 
in lakhs 

A. University Awarded Projects 
Minor projects 2008-12 123 Annexure  Annexure 210.56 Major projects 2008-12 162 Annexure Annexure 

B. Other Agencies – National & International (specify) 
Minor projects 2008-12 18 Annexure  Annexure 272 Major projects 2008-12 19 Annexure  Annexure 

Sr. 
No. Name of the Project 

Sponsored by 
Industry / Co 

House 

Grants 
received 

1 

Clinical correlation of 
polymorphism in candidate 
genes in Androgen Metabolism 
pathway in normal, benign and 
malignant diseases of the 
prostate 

BRNS, DAE, 
Govt. Of India 

6.23 Lakh 

2 
Role of oxidative stress and 
sperm DNA integrity and male 
infertility  

ICMR 29 Lakh 

3 
An efficiency of combination of 
therapies for management of 
NAFD 

ICMR 32 Lakh 

4 
Development of micro biosensor 
for Mycobacterium tuberculosis 
(MTB) diagnosis 

2012/36/15-
VRBS dt. 
25.07.2013 

23,00,750/- 

5 Dr. Harke Project DBT 1.5 Cr. 

6 

Dr. Boldhane 
1. Novel biopolymeric in vitro 

tool for improved sperm-
ovarian egg fusion for human 
developmental interventions. 

2. Targeted Smart 

 
DBT 
 
 
 
 

 
23.32 
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3.2.5 H

o
w
 
m
a
n
y
 
d
e
p
a
r
t
m
e
n
ts of the university have been recognized for their research activities 
by national / international agencies (UGC-SAP, CAS; Department 
with Potential for Excellence; DST-FIST; DBT, ICSSR, ICHR, ICPR, 
etc.) and what is the quantum of assistance received? Mention any 
two significant outcomes or breakthroughs achieved by this 
recognition.  

 

• Department of Biotechnology of the university have been recognised by 
DBT. Other departments of the university are in the process of recognition. 

 
• Till date the quantum of assistance in the tune of rupees 1.5 cr. received 

from DBT.  
 

• All depts. of MGMIHS are SERO recognized hence depts.  involved 

Multifunctional Calcium 
Phosphate Nanocapsules 
Using Dendrimer-Templated 
Assembly for intracellular 
Lysosomal delivery of 
Anticancer Drugs 

 
 
DBT 

 
 

25 

7 

To determine the accuracy of 
HFABP as new and early 
cardiac biomarker in the 
diagnosis of Myocardial 
infarction 

Trimedis 
(Germany) 

Kits worth 
1,20,000/- 

8 

“Efficacy and safety 
evaluation of topical 
Botanical Sureheal cream and 
sureheal sterile particles in 
chronic non-healing ulcers “ 

Reddy’
s 
laborat
ory 

70,000/- 

9 

 Vyome 
Bioscie
nce pvt 
ltd. 

30,000/- 

10 
Levels of Proinflammatory 
markers in sepsis pre and post 
infusion of SMOF. 

Freseni
us kabi 1,22,500/- 

11 

Development of highly specific 
immunoassay for prostate 
cancer through molecular 
characterisation of existing 
markers’ 

Yashraj 
Biotech
nology 1,00,000/- 
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actively in research   are recognized 
 
• Following eight departments have been recognized 

for their research activities by national / international agencies in the form 
of grants sanctioned by these agencies. 

 
1. Skin, VD 
2. Allied health sciences 
3. Microbiology  
4. Medicine 
5. Psychiatry 
6. Pharmacology   
7. Pediatrics 
8. Allied Health Sciences 

 
 
 
3.2.6 List details of  
a. Research projects completed and grants received during the last four 

years (funded by National/International agencies).  
a) Research projects completed and grants received during 

the last four years 
1. Pharmacology :  

•  “Cardioprotective Potential of Herbal Drugs” granted to Dr. Ipseeta Ray 
Mohanty, Department of Pharmacology, MGM Medical College, Navi 
Mumbai,  has just  completed and reports submitted funded by DST 
amount 6,80,000/- 

 
2. Preventive and social medicine : 

       
1) Assessing the quality of life of patients living with HIV/AIDS: A cross 

sectional  study. 
2) Using "STEPS" Approach for surveillance for established risk factors of 

major non   communicable diseases in rural population of 
Maharashtra. 

3) Sexual behavior among truck drivers halting at Kalamboli Truck 
Terminal,   Navi Mumbai 

4) A cross sectional study of Domestic violence in married women in 
Asudgoan  village of Raigad  District . 

5) A study of anthropometric assessment of malnutrition among 1-5 yr 
children of Brick- kiln workers in Naupada & Kopra in Navi-Mumbai”. 

6) Assessing the quality of life of patients living with HIV/AIDS: A cross 
sectional study.  Using "STEPS" Approach for surveillance for 
established risk factors of major non communicable diseases in rural 
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population of   Maharashtra    All the above projects are funded by 
ICMR  amount 10000/- 

 
3. Microbiology : 

         
1) Title: Bacterial contamination of mobile phones of health care workers 

funded  by ICMR Grant Received: Rs 5,000/- 
4. Medicine:  

 
• Study of depression and anxiety in patients with Diabetes mellitus Grant  

received 10,000 
5. Pediatrics 

     
• One STC project received from the ICMR for INR 20,000.00 
 

6. Psychiatry 
1) Prevalence of eating disorders, perceived socio-cultural stress and ideal 

body image in adolescents 
2) Assessment of Quality of Life and Disability in patients of 

Schizophrenia and Dysthymia 
b) Inter-institutional collaborative projects and grants  received 

 
i) All India collabration 
ii) International 

 
• Inter-institutional collaborative projects and grants received at 

all India collaboration 
 

7. Skin, VD- 
•  Cacti Trial a project by ICMR which deals with transgender and sex 

workers with HIV positive cases by dermatology dept. Three major 
Hospitals are involved namely Sion Hospital, Nair Hospital and MGM 
Hospital., funded by ICMR dated 01.03.12,amount sanctioned : 1241744 /-  
 

8.  Biochemistry  
 
1) To determine the accuracy of HFABP as new and early cardiac 

biomarker  in the  diagnosis of Myocardial infarction funde by 
TRIMEDIS diagnostic company  dated 16.05.2013 amount sanctioned 
120000 /- 

 
2) Levels of Proinflammatory markers in sepsis pre and post infusion of  
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3) SMOF. Funded by Fresenius kabi amount :1,22,500/- 

 
9. Allied health sciences 

 
1) Development of Photonic Crystal Waveguide (PCW) based 

Multiplexers for Optical   Networks and sensor Applications. By Dr. 
S.K. Narayankhedkar and  

2) Prof.  Jyoti Digge MGM college of Engineering & Technology (In  
collaboration with MGM Institute of Health Sciences-MGMIHS, BARC, 
and IIT – New Delhi  funded by BRNS. 

 
3) Development of Micro biosensor for Rapid diagnosis of 

Mycobacterium tuberculosis (MTB) by Dr. D.S. Joshi & Dr. Mansee 
Rathore Department of Biotechnology, MGM Institute of Health 
Sciences and College of Engineering & Technology (In Collaboration 
with MGMIHS, BARC, IIT Delhi and BITS Pilani, Goa Campus) funde 
by BRNS amount  : 23.82,750/- 

 
4) Design and Development of Manufacturing Technology for Indigenous 

Low Cost Dental Implants Principal Investigator –Dr. Manjeet Mapara 
Department of Periodontics, MGM Dental College & Hospital (In 
collaboration with MGMIHS, BARC and IIT Kanpur) funded by BRNS 
amount : ---? 

 
10.      Inter-Institutional Projects ( National)  
1)  In collaboration with St John Institute of medical research,    

Bangaluru,  Duration- 2009 to 2013,   Amount received- Rs 
65,000  

2) With TMC Mumbai for Pediatric Palliative Care 
3)  Yashraj Biotech Ltd., Navi Mumbai  

 
Completed in last five years – 298 
Grant received in last five years – about 2.93 crores  

 
b. Inter-institutional collaborative projects and grants received  

 
i) All India collaboration  

 
ii) International  

 
3.3 Research Facilities 
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3.3.1 What efforts have been made by the university to improve its 
infrastructure requirements to facilitate research? What 
strategies have been evolved to meet the needs of researchers 
in emerging disciplines?  

 
• ICT facilities as well as latest laboratory equipment and instrumentation 

are made available. 
 

• The institution has established a highly sophisticated lab at both the 
centres and provided sophisticated analytical equipment and 
instrumentation. 

 
• Nearly about more than 10 Cr. spent on purchase of instrument. 

 
• Two highly well equipped Biotechnology labs are established at both the 

centres. 
 

• The library has a separate computer lab with internet facility as well as 
and access to e-journals. 

 
• Each laboratories and the constituent college has the following 

infrastructure: 
 

i. Sophisticated equipments (in each of the specializations) 
ii. Safety features as prescribed 

iii. Animal house facility 
iv. Herbal gardens 
v. Quality consumables 

vi. Cell culture and Animal tissue culture laboratories 
vii. Access to national and international laboratories through strategic 

MoU’s in highly specialized fields 
viii. Collaborative research programme by conducting research with 

partners from Industry and other organisation 
ix. Laboratories equipped with relevant software packages for computer 

aided research studies. 
 

 
3.3.2 Does the university have an Information Resource Centre to cater to 

the needs of researchers? If yes, provide details of the facility.  
 

• Yes, the university has Research department which is headed by Pro. Vice 
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Chancellor (research) Dr. Chander Puri a well known national and 
international scientist. This cell actively networks with the constituent 
colleges, research groups and Principal Investigator (PI). 

 
• Information of the latest schemes of research grants available 
 
• Identification of collaborating partners from industry / academia and 

from India / overseas 
 
• Access to information needs if not already available at the department or 

college library 
 
• Support to senior faculty in preparation of project proposals to varying 

needs of funding agencies 
 
• Information on university website on all the above activities and 

initiatives. 
 
 
 
 
 
 
 
 
 
3.3.3 Does the university have a University Science Instrumentation Centre 

(USIC)? If yes, have the facilities been made available to research 
scholars? What is the funding allotted to USIC?  

 
• Yes, University has to well equipped ultra modern science 

instrumentation centre in the form of central research laboratory at both 
the constituent colleges. 

 
• Apart from above centres each department of the constituent college has 

developed their instrumentation facility (research lab). 
 

• These above labs and centres are availed by the research scholars. 
 

• One Crore funding is allotted to each constituent colleges and centre 
research lab per year. 

 
3.3.4 Does the university provide residential facilities (with computer and 

internet facilities) for research scholars, post-doctoral fellows, 
research associates, summer fellows of various academies and 
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visiting scientists (national/international)?  
 

• Yes. 
 

3.3.5 Does the university have a specialized research centre/ 
workstation on-campus and off-campus to address the special 
challenges of research programmes?  

 
• Yes. 
 

3.3.6 Does the university have centres of national and international 
recognition/repute? Give a brief description of how these facilities 
are made use of by researchers from other laboratories.  

 

• Yes. 
• *Details description from Research University be obtain 
 
3.4  Research Publications and Awards 
 
 
 
 
 
3.4.1 Does the university publish any research journal(s)? If yes, indicate 

the composition of the editorial board, editorial policies and state 
whether it/they is/are listed in any international database.  

 
• The university had the research news letter published by research 

department of university. This is now converted into a research journal. 
 

• The Editorial board is as follows : 
 

• Dr. Chander Puri (Pro. Vice Chancellor Research & Chief Editor) 
• Dr. P.M. Jadhav  
• Dr. A.G. Shroff 
• Dr. G.S. Narshetty 
• Dr.  S.H. Talib 
• Dr. Bani Ganguly 
• Dr. Z.G. Badade 

 
• The first issue will be published in September / October 2013. 
 
3.4.2 Give details of publications by the faculty:  
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• Number of papers published in peer reviewed journals  
(national / international)   
National – 150 
International – 137  

• Monographs  -  
• Chapters in Books - 12 (Aurangabad) *Mumbai 
• Books edited - 12 
• Books with ISBN with details of publishers -   
• Number listed in International Database (For e.g. Web of Science, 

Scopus, Humanities International Complete, EBSCO host, etc.) - 
• Citation Index – range / average – 1-8  
• SNIP  
• SJR  
• Impact Factor – range / average  
• h-index  
 
 
 
 
 
 
3.4.3 Give details of  
• Faculty serving on the editorial boards of national and international 

journals  
• Faculty serving as members of steering committees of international 

conferences recognized by reputed organizations / societies  
 

Sr. 
No
. 

Name of Faculty National 
committe
es 

International 
Committees 

Editorial 
Board 

1 Prof. P.R. 
Surywanshi  

Preseide
nt of all 
india 
surgical 
society 
Maharas
htra 
Chapter 

  

2 Dr. S.H. Talib Member 
of 
Asthma 
and 
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Alergy 
3 Dr. S.G. Kulkarni    
4 Dr. Khedkar    
5 Dr. Mishrikotkar    
6 Dr. S.S. Shiradkar    
7 Dr. Saoji    
8 Dr. D.G. 

Patwardhan 
   

9 Dr. Barikar    
10 Dr. Yelikar    
11 Dr. Jiten Kulkarni    
12 Dr. Martand Patil    
13 Dr. Roplekar    
14 Dr.     
15     
16     
17 * MUMBAI  STAFF    

 
 
 
 
3.4.4 Provide details of  
 
• Research awards received by the faculty and students  

 

Sr.

No. 

Name of 

Institution 

Name of the 

Recipient 
Designation 

Name of 

Fellowship/Honour/Award/Uniqui

e Distinctions 

Awarding 

Agency 

1 MGM Medical 

College 

Kamothe, 

Navi Mumbai 

1) Dr. 

Amarjeet 

Patil  

2) Dr. Sujay 

PG Student First and Second Position in CTLS 

Course during South Asian 

Federation of Anaesthesiologists 

Conf. At Bengaluru in 2009 

National 

Association of 

Anaesthesiology  

  2) Dr. 

Sanjeev 

Kumar 

Kelkar 

Asst. Prof. 1st prize Japanese CTO Summit and 

Euro PCR at Mumbai and Paris 

International 

Cardiology 

association 

  3) Dr. 

Priyanka 

Khavate 

PG Student Bharti Vidyapeeth ENT award Bharti Vidyapeeth 

  4) Prof. Dr. Prof. Padamshree award President of India 
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Alka 

Deshpande 

Medicine 

  5) Dr. 

Jayshree 

Ghanekar 

Prof. & HOD 

Medicine 

FAIMER fellowship  FAIMER 

  6) Dr. Ahmar PG Student 2nd prize National Stroke Congress National 

  7) Dr. Atin PG Student Best paper MAPCON MAPCON 

  8) Dr. 

Keshav 

Kumar 

Prof. 

Anatomy 

i. Vijanana Parishad 

Shatabdi Samman 

j. Hind ka Gaurav 

 

2 MGM Medical 

College 

Aurangabad 

1) Dr. S.S. 

Shiradkar 

Professor & 

HOD OBGY 

Dept. 

1) C.S. DAWN – First prize for best 

research  paper in AICOG  

2) 1st prize for best paper research in 

the National seminar on health of 

women senerio 

 

AICOG 

Vidnyan Bharti  

  2) Dr. P.R. 

Suryawanshi 

Professor & 

HOD Surgery 

1) 1st prize in Endoscopic Video 

presentation for “Ruptured 

Intrahepatic Hydatid Cyst” 

Annual 

Conference of 

IGCON  

  3) Dr. Jiten 

Kulkarni 

Asso. Prof. Of 

Plastic 

Surgery 

1st prize of Best paper award Latur Obst & 

Gynae . Soc., 7th 

Marathwada 

Regional conf. Of 

Obst & Gynae. 

  4) Dr. 

Gulanikar 

A.D. 

Asso. Prof. Of 

Skin & V.D. 

1st prize best paper presentation, 

Maharashtra Association of 

Dermatologist Venereologists and 

Leprologists 

 

  5) Dr. Asmita 

Suryawanshi 

Asst. Prof. In 

Radiology 

1st prize in paper presentation 

national Radiology conference 

Aurangabad 

  6) Dr. R.B. 

Bohra 

Prof. HOD in 

ENT 

1st prize for paper   

3 Departmental 

of Bio-Medical 

Sciences, 

Kamothe Navi 

Mumabi 

1) Mr. Suresh 

Bhandari 

PG Student Gold Medal in Medical 

Biochemistry 

MGMIHS 

  2) Ms. Kavita 

More 

Asst. Prof. 1st prize for poster presentation MGMIHS 

  3) Dr. 

Anahita H. 

Prof. 1st prize for poster 

MAHAMICROCON 

TNMC Mumbai 
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Details of Award winner are enclosed in respective departmental evaluative 
report. 

 
 
national and international 
•  Recognition received by the faculty from reputed professional bodies and 

agencies  
 
 
 
 
 
3.4.5 Indicate the average number of successful M.Phil. and Ph.D. scholars 

guided per faculty during the last four years. Does the university 
participate in Shodhganga by depositing the Ph.D. theses with 
INFLIBNET for electronic dissemination through open access? 
 

• Number of Ph.D. scholars completed successfully-03 
 

• Ph.D. thesis submitted – 02 
 
3.4.6 What is the official policy of the university to check malpractices and 

plagiarism in research? Mention the number of plagiarism cases 
reported and action taken.  
 

• The university has research committee and ethical committee at central 
and college level and department level. Scrutiny is done at every level. 
Thesis is sent to well known experts nationally.  

 
• One case of plagiarism reported and thesis was rejected. 
 
 
3.4.7 Does the university promote interdisciplinary research? If yes, how 

  4) Dr. M.V. 

Math 

Asso. Prof.  3rd prize for poster presentation MGM MC, 

Mumbai 

  5) Dr. 

Manjree 

Dube 

Asso. Prof. 2nd prize for poster presentation MGM MC, 

Mumbai 

  6) Dr. 

Prajakta 

Radke 

Asso. Prof. 1st prize poster presentation J.N.M.C. Wardha 
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many interdepartmental / interdisciplinary research projects have 
been undertaken and mention the number of departments involved 
in such endeavours?  

 
• The university promotes inter-disciplinary research for advancement of 

science and knowledge. The details of inter-departmental and inter-
disciplinary research projects that have been undertaken are given below. 

 
Sr. 
No. 

Collaborating 
Departments Topic Funding 

Agencies 
 See 3.2.4 
 

3.4.8 Has the university instituted any research awards? If yes, list   the 
awards.  

 
• Yes,  
• Chancellor’s gold medal for best research paper / thesis. 

 
 
3.4.9 What are the incentives given to the faculty for receiving state, 

national and international recognition for research contributions?  
 

• Faculty receiving State, National and International recognitions for 
research contributions are recognized by awarding: 

 
• Promotions in their career progression as soon as they are eligible, inspite 

of vacancy not existing in t he cadre as supernumerary posts. 
 
• Support for attending international meetings and conferences. 
 
• Support by way of sabbaticals with full pay 
 
• Additional increments where no other form of support could be provided. 
 
 
 

3.5  Consultancy 
 
3.5.1 What is the official policy of the university for structured 

consultancy? List a few important consultancies undertaken by the 
university during the last four years.  
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• Yes,  
 

• The university has official consultancy policy for structured consultancy. 
 
3.5.2 Does the university have a university-industry cell? If yes, what is 

its scope and range of activities?  
 

• Yes, 
 

• The Institution industry cell and placement cell is headed by a full time 
coordinator. Placement service of the students for biotechnology, Allied 
Health Sciences are provided in a collective and organized way.  

 
• The placement cell extends warm invitation to everyone concerned to 

carry out recruitment drive in the campus for the PG students of the 
university. If required special arrangements can be made to make 
available under-graduate students from affiliated colleges as well. 

3.5.3 What is the mode of publicizing the expertise of the university for 
consultancy services? Which are the departments from whom 
consultancy has been sought?  
 

• The expertise of the university for consultancy is promoted through the 
university website, participation in conferences and meetings and through 
its alumni who play a leadership role in the industry. The PRO of the 
university goes to the institution and industries for promoting consultancy 
assistance. 

 
3.5.4 How does the university utilize the expertise of its faculty with 

regard to consultancy services?  
 

• University utilizes faculty expertise not only in generating funds but also 
extends free consultation for solving societal issues and academic 
expertise in research endeavours. 

• University is interested in taking lead role to bring quality up-gradation in 
higher education by giving opportunities to interact with people at large. 

• The faculty expertise is also utilized in campus life enrichment. 
• The wide publicity of such consultancy work is an example for students, 

who are learning the lessons of life simultaneously. 
 

 
3.5.5 List the broad areas of consultancy services provided by the 

university and the revenue generated during the last four years.  
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As this is charitable Institution we do consultation free of charge. 

 
 
3.6 Extension Activities and Institutional Social Responsibility (ISR)  
 
3.6.1 How does the university sensitize its faculty and students on its 

Institutional Social Responsibilities? List the social outreach 
programmes which have created an impact on students’ campus 
experience during the last four years.  

 
The Mission statement of the university states that the university will 
maintain the strengths of its traditional outreach programmes and will 
increasingly involve in outreach programmes that respond to the 
changing needs of the society in which we live. The university will 
continue to seek new and innovative ways to reach out to the people. 
To realize this mission the university and the constituent colleges 
organize number of programmes for the benefit of all the stakeholders. 
This includes seminars/workshops/training and awareness 
programmes, besides holding health campus, conducting exhibition 
and adoption of villages of the major initiatives include. 

 
• At both the medical college hospitals provide access to health care services 

on subsidized or free basis. 
 
• Adoption of primary health centres of Government Maharashtra at village 

Ellora and Vardukazi giving total free services and specialist services 
weekly. 

 
• Urban health centre at Ajab Nagar, A’bad caters the need of urban 

population. 
 
• Mobile eye 100 van with collaboration with WOKHARDT test care of the 

eye care of whole Aurangabad taluka by organizing various free eye 
camps. 

 
• All the national health programmes like RNTCP, Maleria, AIDS, Family 

Welfare, National immunisation programme etc. are carried out by the 
institution as this is a mission of the institution. 

• Mother NGO has been awarded by Govt. Of Maharashtra under which 
maternal and child health services are provided. 

 
• This institution has adopted whole Nanded district where free medical 
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check up camps are organized and specially in tribal and Naxal affected 
areas like Kinwat. 

 
• In special treatment is required all patient are referred to Mumbai and 

Aurangabad and free all required treatment. 
 
• The Institution organize number of programmes for the benefit of all the 

stakeholders. They include workshops / training/ awareness program / 
field camps, extension lectures, adoption of villages, exhibitions, 
endowment lectures, and health education programmes. 

 
• MGMIHS has collaborated with the various government departments and 

non-Govt. Organisation like UNFPA, IPAS, Rasayani, Shantivan and 
Sharan etc. 

 
• In collaboration with NGOs like ALERT India, Jyothis Care Centre, Red 

Cross, Krips etc. Students provide extended care, organize health camps, 
awareness programmes, puppet show and street play as part of extra 
curricular activities. 

 
• In collaboration with ZP Aurangabad free treatment is provided to all 

school going children’s under the programme Sarva Shiksha Abhiyan. 
 
• Village Ambelohal Aurangabad district is adopted by the institution.  
 
• Cataract free Aurangabad is a programme conducted in collaboration with 

Aurangabad municipal corporation. 
 
• Free helpline cell was established in collaboration with Aurangabad 

Municipal Corporation to provide emergency medical care. 
 

3.6.2 How does the university promote university-neighbourhood network 
and student engagement, contributing to the holistic development of 
students and sustained community development?  

 
• The Students during internship have to attend various types of patients in 

the Hospital. The compassionate approach of the interns and students 
assures the patients for quick recovery besides developing their 
communication skill. The medical profession is service to mankind which 
contributes to maintaining the health of the Society. 

 
•  Students and Interns are posted in the neighbouring slum areas and 
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localities for health camps and health education for providing preventive 
health care services.  

 
• Camps and Health education is also provided in Schools. 
 
• Extension programmes provide health service to the entire community 

around the College. 
 
• The students are actively encouraged to be a part of health care activities 

at the adopted villages and camps. 
 
• Conduct continuing education programmes for working professional 

through networking all primary health centre in the region. 
 
• Participation in national health programmes. 
3.6.3 How does the university promote the participation of the students 

and faculty in extension activities including participation in NSS, 
NCC, YRC and other National/ International programmes?  

 
• Extension programmes undertaken by the various departments under 

MGMIHS cover a wide range of activities.  Being a Health Science 
Institute, these Colleges have worked in programmes related to health, 
hygiene, and sanitiation.  Creating awareness through IEC activities 
related to health promotion has become an integral part of all the 
extension programmes throughout the district of Raigarh and Nanded 
districts of Maharashtra. 

• MGMIHS has collaborated with the various government departments 
especially health, higher education and a number of Non-Govt. 
Organisations like UNFPA, IPAS, Rasayani, Shantivan and Sharan etc. 

 
• The Students participate in Pulse Polio Immunization Programme, Blood 

Donation Camps, AIDS awareness programmes and Health Camps in 
villages.   

 
• The College has adopted a village called TARA (Raigad district) and 

Ambelohal  (Aurangabad district) under its outreach activity where 
interns and staff of Community Medicine along with other health care 
resources are regularly posted.   

 
• In collaboration with NGOs like ALERT India, Jyothis Care Centre, Red 

Cross, Kripa etc. Students provide extended care, organize health camps, 
awareness programmes, puppet show and street play as part of 
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extracurricular activities.   
 
• The institute at Aurangabad has a student’s social services organization 

named MANVYA under which various health promoting and social 
activities are conducted. 

 
• Under MGM MNGO various FNGO work at Nanded district.                 
 
3.6.4  Give details of social surveys, research or extension work, if any, 

undertaken by the university to ensure social justice and empower the 
underprivileged and the most vulnerable sections of society?  

 
• The university colleges address the issue and concern of empowering the 

under privileged through various extension programmes. 
 

• The millennium Development Goal (MDG) of the WHO are set of 
comprehensive and specific development goals adopted by world leaders 
to be achieved by the year 2015.  

 
• The health MDG’s are goals 4, 5 and 6, which are: 

• Goal 4-Reduce child mortality 
• Goal 5-Improve maternal health 
• Goal 6-Combat HIV-AIDS, Malaria and other diseases. 

• The university through its constituent colleges, partnering hospitals and 
organisation and the adoptive centres and villages ensure empowerment 
of the underprivileged, in particular women children in realizing the 
above MDG’s 4 and 5. Some of the initiatives include –  

 
• Organize special camps and orientation programmes for women on child 

and maternal health. 
 
• Support women education and ensure child education by encouraging the 

population in the adoptive villages and assist in their enrolment to the 
various schools. 

 
3.6.5 Does the university have a mechanism to track the students’ 

involvement in various social movements / activities which promote 
citizenship roles?  

 
• The university has student welfare department headed director of 

students welfare. At each constituent colleges the coordinator is appointed 
which looks after the students welfare activities and programmes. The 
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coordinator coordinates such activities besides tracking the achievements 
of the students and reports to the director of students welfare of the 
university. Based on the recommendation of the coordinator the director 
of students welfare recommends to the authority to recognised and 
honour to such students at appropriate occasions. 

 
3.6.6 Bearing in mind the objectives and expected outcomes of the 

extension activities organized by the university, how did they 
complement students’ academic learning experience? Specify the 
values inculcated and skills learnt.  

 
• Some of the outcomes of the extension activities include  

• Organizational capabilities 
• Leadership traits 
• Teamwork and coordination 
• Responsive to societal upheavals and challenges 
• Commitment to an enlightened citizenship 

• These values and skills strongly compliment the general attributes of the 
academic programme which are: 
• Ethical, social and professional understanding 
• Personal and intellectual autonomy 
• Communication  
• Coordination 

 
3.6.7 How does the university ensure the involvement of the community in 

its outreach activities and contribute to community development? 
Give details of the initiatives of the university which have 
encouraged community participation in its activities.  

 
• The Institution involves the community and its representatives as a part of 

its extension activities. The senior citizens are involved in the services of 
the patients e.g. helping and guiding them in the OPD, providing 
information regarding the hospital services and facilities etc.   

• The community leaders like Sarpanch, Members of Grampanchayats, local 
leaders and Teachers are trained by our expert faculties for primary health 
care and sanitation.  

• In turn, these representatives train the community at large in their 
respective areas or Schools. 

• One such activity is the body donation association were more than 15th 
people have registered and agreed to donate their organs bodies after their 
death for advancement of medical sciences and training students and new 
lease of life to some patient.                   
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3.6.8 Give details of awards received by the institution for extension 

activities and/contributions to social/community development during 
the last four years.  

 
• Highly appreciation award by INTERNATIONAL LIONS CLUB for 

hosting Dr. Sharad Kumar Dixit free Plastic Surgery camp yearly for last 
15 years. 

• Health coordinator officer of the institution is felicitated by village 
Ambelohal people for best free health services offered by the institution. 

• Faculty : 05 Awards 
1. Best Paper Award : MEDICON; 4th International Conference of 

Medical student Research. 2013 – Dr. Seema Anjenaya Prof & Head. 
2. GSMC FAIMER Regional institute fellowship in Medical education 

2009-2011 – Dr. Seema Anjenaya Prof & Head 
3. Dr. Subramanian Prize for best paper in Community Health at IAPSM 

& IInd Annual conference of Mumbai branch MCIIAPSM, T.N. 
Medical & Nair hospital – Dr. Seema Anjenaya Prof & Head 

4. UN Online Volunteer Award : Kitega Community Centre Team 
Community Centre. Kampala, Uganda, 2010 – Dr. Radha Taralekar 

5. UN Online Volunteer Award : Research Best Methods of Providing 
Health Care to poor, Rural Areas Community Centre. Kampala, 
Uganda, 2011 – Dr. Radha Taralekar 
 
 

3.7 Collaboration 
 
3.7.1 How has the university’s collaboration with other agencies impacted 

the visibility, identity and diversity of activities on campus? To what 
extent has the university benefitted academically and financially 
because of collaborations?  
 

These linkages have greatly benefitted the University, institutions, faculty 
and students in understanding national and global perspective to 
education and research, besides enhancing the visibility of the university 
in the nation and elsewhere. These initiatives have greatly assisted in 

 
• University and institutional rankings by media and survey agencies 
• Student placement and progression 
• Attracting national and international talent 
• Academic and research advancement 

 
• The university has various collaboration with agencies of National and 
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International repute. They are as follows : 

 
• The Institution undertakes activities in collaboration with local bodies, viz. 

Municipal Corporation, Zilla Parishad, local education department PHCS 
and various other organizations where health awareness programmes is to 
be organized. As stated above, such activities include health camps, 
awareness about HIV-AIDS and other STDs, viral health problems, 
maintenance of hygiene in and around house, in streets and in localities. 
Importance of pollution-free atmosphere is also taught to the community. 

 
• The Institute organizes various health programmes sponsored by the 

Government at State and National level. Such programmes have a large 
coverage, both at urban and rural areas. The Institute also takes care of the 
agricultural workers, particularly those engaged in sugar-cane cutting and 
harvesting.  

 
• Zilla Parishad level: Provided diagnosis and treatment for physically 

challenged School Students under the programme “Sarv Shiksha 
Abhiyan”. Provided primary health care services and health education at 
Rural Health Centres in every village in collaboration with Zilla Parishad,. 

 
• Municipal Corporation level: Provided health education, health service, 

adolescent girls’ health education and immunization services in Municipal 
Corporation Schools. 

Collaborator  National / International 
 

1. Municipal corporations  
2. Zilha Parishad 
3. WOKHARDT Industries 
4. BARC 
5. National Institute of Mental Health Neurosciences, Bangalore 
6. National Institute of Research in Reproduction, Mumbai 
7. Cancer Research Institute, Mumbai 
8. Tata Memorial Center Mumbai 
9. ACTREC Navi Mumbai 
10. Hi-Media Laboratories, Mumbai 
11. Haffkine Biopharmaceuticals Corporation Ltd. Mumbai 
12. Yashraj Biotech. Mumbai 
13. Emprocell, Navi Mumbai 
14. IIT, Mumbai 
15. BITS Pilani 
16. University of Philadelphia  
17. IVF Collaboration 
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• With NGOs, participated and conducted blood donation camps and health 
education in the urban/slum areas.  

 
• Collaborative activity with State: Rajiv Gandhi Aarogya Yojana, 

Jeevandayee Yojana, ESIS, State Aids Control Society for VCTC, RNTCP, 
NRHM. 

 
• National level: Institute runs all the National Programmes like RNTCP, 

Revised National Tuberculosis Control Programme, National Aids Control 
Programme, National Blindness Control Programme, National 
Immunization Programme and National Family and Health Welfare 
Programme etc.  in collaboration with the National agencies. 

• BARC; Advance Centre for Treatment, Research and Education in Cancer 
(ACTREC); Haffkin Institute, Mumbai, have been in collaboration with us 
for research and development work.  

 
• International level: Provided Polio immunization free of cost run by WHO 

under National Polio Control Programme. 
 
• Industry: Various industries have been tied up with the Institute for 

project work of the Students. They are also posted for training purposes at 
Yashraj Biotech, Wockhardt Foundation. 

 
• Service Sector: Service Sectors like Police, Defense, State Government 

Employees and some of the Central Government Employees are provided 
health care services under ESIS, ECHS etc. 

 
 
3.7.2 Mention specific examples of how these linkages promote  
• Curriculum development  
• Internship  
• On-the-job training  
• Faculty exchange and development ∗ R esearch  
• Publication 
• Consultancy  
• Extension  
• Student placement  
• Any other (please specify)  
•  Curriculum development:  
• Expertise available in the institutes is utilized for curriculum updation and 

for formulating new course. It is also possible for the university to enhance 
the application component of the existing course through the linkages.  



MGMIHS NAAC SSR Page 105 

 

• Participation of members from the linkage institutes is encouraged so 
as to improve the course contents. The constitutent colleges and their 
departments have utilized these linkages for their curriculum 
updation to improve the employability of the students.  

 
• Internship:  
• The students of the constituent colleges go for internship in various 

hospital/industries/organizations to get hands-on experience and realize 
the real time situations. This internship programme helped the students in  

• Improvement of skills 
• Knowledge 
• Confidence in independent patient management 
• Rendering holistic health services to the needy and rural poor. 
• The university has through such linkage welcomed other students and 

scientist to have the opportunity of having their internship at the various 
departments of excellence in our university. 

• On-the-job training:  
• During such internship and PG  residency it has helped them in skills and 

confidence development, such students are able to compete nationally as 
well as globally in getting placements. The students of are deputed for 
training as part of their project work in various reputed hospitals and 
institutes. 

• Faculty exchange and development:  
• These National and International linkages have helped in arranging 

faculty exchange, student exchange and academic development of the 
college. The university faculty from these institutes are involved in 
teaching, helping students in soft skills development and research 
collaborations. It has improved the quality of work and its applications. 

•    Research:  
• Such collaboration has promoted research activities of the constituent 

colleges of the university. By having access to advances and sophisticated 
equipments and accurate date from the linkages organizations 
collaborative research has been nurtured resulting in national and 
international publications, patents, submission of joint projects and 
placement. 

• Publication: 
• The linkage have lead to development of newer concepts and interaction 

amongst inter and intra department research scholars and faculty 
resulting in large number of publication in recent and emerging areas 
showcasing cutting edge technologies in national and international 
journals. 
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• Consultancy:  
• The strong national and international linkage with the industry and 

institutions has fostered the culture of providing consultancy to the 
industry and also national scientific organizations. The constituent 
colleges individually and collectively have provided consultancy at 
national and international levels. 

•   Extension:  
• The linkages with the National and International agencies lead to the 

development of new technologies and innovative programmes.  
 
• Student placement:  
• The university being a health science university the professional courses 

are taught. The UG and PG students passed out from the institutions has a 
great demand at national and international levels and this gives the 
student 100% placement opportunity.  

 
3.7.3 Has the university signed any MoUs with institutions of 

national/international importance/other universities/ 
industries/corporate houses etc.? If yes, how have they enhanced the 
research and development activities of the university?  
 

• Yes the university signed  MoUs with institutions of 
national/international importance/other universities/ 
industries/corporate houses,  

 
• To quote some of them are, 

 

 
• Such collaboration has promoted research activities of the constituent 

1. BARC 
2. National Institute of Mental Health Neurosciences, Bangalore 
3. National Institute of Research in Reproduction, Mumbai 
4. Cancer Research Institute, Mumbai 
5. Tata Memorial Center Mumbai 
6. ACTREC Navi Mumbai 
7. Hi-Media Laboratories, Mumbai 
8. Haffkine Biopharmaceuticals Corporation Ltd. Mumbai 
9. Yashraj Biotech. Mumbai 
10. Emprocell, Navi Mumbai 
11. IIT, Mumbai 
12. BITS Pilani 
13. University of Philadelphia  
14. IVF Collaboration 
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colleges of the university. By having access to advances and sophisticated 
equipments and accurate date from the linkages organizations 
collaborative research has been nurtured resulting in national and 
international publications, patents, submission of joint projects and 
placement. 

 
3.7.4 Have the university-industry interactions resulted in the 

establishment / creation of highly specialized laboratories / facilities?  
 
• Yes, it has  resulted in the establishment / creation of highly specialized 

laboratories / facilities. 
 

• Highly specialised Central Laboratory equipped with 
Instrument Model Company 
Biochemistry 
autoanalyser 

AU480 Beckmann Coulter 

Electrochemiluminescent E 411 Roche and Cobas 
Electrolyte and ABG 
analyser 

GE Premier Laboratory 
Instrumentation, India 

5 par Differential Cell 
counter 

ADVIA Siemens 

HbA1 analyser D-10 Biorad 
   
•   Highly specialized stem cell storage lab ( EmproCell) 

 
 

• Any other information regarding Research, Consultancy and Extension, 
which the university would like to include. 

 
• The university has sanctioned Rs. 300 Lakhs for research activities. 

 
• In the changing scenario the global collaboration with other institutions is 

the need of the day. In this direction the MGMIHS has carried out 
following exercise. 

 
1. To identify the areas of strength and to focus on areas of research and 

doctoral study. 
2. Attract faculty that will bring the name and fame of the institution. 
3. Encourage the existing faculty to enhance special skills. 
4. Initiate collaboration with national and international institution / 

organization and carry out the extension activity through NGO. 
5. Identify the excellent institution for collaboration. Identify the key 
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members from the industry and institution and encourage exchange of 
resources and knowledge. 

6. To help and encourage for publishing the papers and research activities of 
the faculty members. 

 
• The above said exercise resulted into  

 
• University identified areas of development as centre of excellence. The 

specific encouraging results obtained in Molecular biology and 
regenerative medicine and health activities. 

 
• The university has established a jellyfish lab 

 
• Has attracted senior scientist from various institution. 

 
• The university has established a special research directorate with internal 

and external experts to nurture the research activities of the university. 
 

• The industry institute partnership cells have been invigorated to promote 
industry linkages enhancing consultancy and placement for students. 

 
• Increase in the number of research proposal submitted to the national and 

international funding agencies, that are successful is observed. 
 

• The university has established the Research Development Fund for 
encouraging faculty / research scholars / PG students for carrying out 
research and to present research outcomes at national and international 
meetings. 

 

 
 
 
 
 
 
 
 
 
 
 
 
 



MGM Medical College & Hospital Navi Mumbai

MGM Medical College & Hospital  Aurangabad

CRITERION IV : INFRASTRUCTURE AND LEARNING RESOURCES
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CRITERION IV :  INFRASTRUCTURE AND LEARNING RESOURCES 
 
4.1  Physical Facilities 
 
4.1.1  How does the university plan and ensure adequate availability of 

physical infrastructure and ensure its optimal utilization?  
 

• MGM Institute of Health Science is multi campus Institute located with its 
campuses as Kamothe Navi Mumbai and N-6, Cidco Auranabad. With 
total land area of 69.6 Acre. The campuses are endowed with state of art 
buildings compiling of the physical infrastructure facilities that support 
and facilities teaching learning processes.  Both the campus are having 
excellent greenery and gardens providing serene surroundings adding 
good ambience to the campus. 

 
• The Institute has a spacious area which provides the administrative wing, 

academic wing, examination wing. The total built up area of the university 
is 2000 Sq.mt. which includes the Vice Chancellor, Pro. Vice Chancellor. 
Registrar’s Offices, authorities meeting halls, board room, specious 
Conference Hall are aesthetically designed with all modern facilities. 

   
• The constituent college has their own separate and self contained building 

with all the amenities as required by the medical council of India. The total 
built up area at MGM Medical College Mumbai is 50768 Sq. Mt. and at 
MGM Medical College Aurangabad having built up area of 42101.85 
Sq.mt. The total built up area of the both constituent colleges are 92869.85 
Sq.mt. apart from university built up area. 

 
• All the laboratories are well equipped with excellent infrastructure, water 

and electricity supply.  
 
• The Institute has well lit and ventilated class rooms equipped with audio-

visual facilities. 
 
• A separate administrative block is present in the Institute. 
 
• Each Department has separate space for faculties and non teaching staff, 

departmental libraries, museum and seminal halls, demonstration rooms, 
high tech laboratories and dissection hall. 

• Auditorium, conference hall, central library and central research 
laboratory provided by Institute gives Students opportunity to expand 
their learning 
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• The Hospitals also have all supportive amenities like mobile clinics, well 
equipped computer cell, civil, electronic and electrical Departments within 
campus.  

 
• The hospitals and colleges also have their own well equipped hygienic 

canteen.  Good quality meals are served to the students and staff, patients 
and relatives at very subsidized rates.  Special diet is also provided to 
patients as per requirement.   

 
• There is a computerized system (MIS) to keep medical records of the 

patients. 
 
• The Blood bank established in the Institute strives to provide safe supply 

of whole blood and components. The blood bank has donor room, cold 
storage facility, component preparation room with minimum interference 
to prevent contamination. 

 
• Adequate infrastructure is provided by the Institute for co-curricular 

activities. Provision for conducting seminars, debates, quiz and 
community oriented activities are in place. 

 
• Well furnished library having 2400 sq.mt. and 3500 sq.mt. at Aurangabad 

and Mumbai with rich collection of books, reference books, research 
journals, back volumes of journals along with research bulletins is the 
strength of the Institute.   

 
• Facilities like LCD, OHP, video-conferencing, various research CDs and 

DVDs, high density cameras and other material like ICT, broadband 
internet facility is provided for the Teachers and the Students to meet their 
needs of  research oriented programs. 

 
• The University has provided standard sports complex for both indoor and 

outdoor games.  Various courts, like badminton, volleyball, table-tennis, 
gymnasium is available in campus.  Sports ground for outdoor games 
such as cricket, foot-ball, hockey and also athletic track is available in the 
premises of the Institution.  Olympic size swimming pool is available for 
the Students and staff.   

 
• Spacious, centrally air conditioned auditoriums are available for 

conducting cultural programmes.  
 
• Every hostel has a recreation hall having TV, magazines, news papers etc. 
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• Administrative building, Hospitals with all supportive amenities  and 

adequate number of class rooms and International standard Hospitals 
including mobile clinics, address system,  dissection halls, practical 
laboratories, with latest testing and experimenting gadgets, instruments 
and equipments, museums etc.  

 
• Medical record section is computerized for OPD, IPD, casualty patients.  
 
• The Hospitals have well equipped 10 ambulances to cater to the needs of 

the serious patients for 24 hours.  
 

• Available infrastructure is maximally utilized as follows:  
 

• The infrastructure is used regularly and for maximum possible duration per 
week. 

• All the laboratories are optimally utilised. 
• Faculty members and students of other institutions are also allowed to refer 

books and journals in the library. 
• Playgrounds and health center equipments are used optimally 
• Seminar halls and smart class rooms are mutually used by all the 

departments for conducting various programmes. 
• The infrastructure facilities established in various departments/sections are 

kept open for the students and faculty during working hours and extended 
hours whenever required. Library, internet facilities, sports facilities are kept 
open on holidays/extended hours for all the registered users. 

• Thus the physical infrastructure is judiciously and optimally put to use. 
• In order to maintain the infrastructure separate maintenance and repair work 

department which includes biomedical, electrical, civil, mechanical with 
experts staff are made available. 

 
 
4.1.2 Does the university have a policy for the creation and enhancement 

of infrastructure in order to promote a good teaching-learning 
environment? If yes, mention a few recent initiatives.  

 
• Yes,  

 
• The university believes in continuous upgradation of its infrastructure to 

meet the changing needs of the academic environment and provide 
sufficient funds in its budget to meet the expanding needs.  
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• Since the admission intake of UG and PG increased since 2008 and the 
number of girl’s student are increasing day by day. The hostel facilities for 
girl’s needs to be increased. The academic workload has increased so the 
infrastructure has to be augmented. New disciplines like M.Sc. and Ph.D. 
and Super Speciality courses has started since 2006. 

 
• Taking into consideration the above facts the expenditure incurred at the 

various constituent colleges in the last five years for upgrading and 
strengthening of infrastructural facilities are as below:  

 
Sr. 
No. 

College Type/Infrastructure 
Year 

Amount in Lakhs 

1 MGMIHS Construction of 
additional university 
area  

2010 200 Lakhs 

2 MGM 
Medical 
College 
Navi 
Mumbai 

1) Resident quarter  
2) Staff quarter 
3) Construction of the 
additional hospital 
building  
4) Regional research 
laboratory  
5) Biotechnology 
laboratory 
6) Extension of the 
departments 
7) Extension and 
establishment of new 
OT complex 
8) Establishment of 
Cath Lab and CCU 
 

2010 
2010 
2010-12 
 
 
2012 
 
2009 
 
2011 
 
2009-13 
 
 
 
 

For enhancement of 
infrastructure in 
order to promote a 
good teaching 
learning environment 
budget provision of 
Rs. 5000 Lakhs is 
sanctioned. Already 
2500 Lakhs has been 
spent.  
This budget is for 
both constituent 
colleges and the 
amount 2500 lakhs 
spend till today for 
both the colleges. 

3 MGM 
Medical 
College 
Aurangaba
d 

1) Resident quarter  
2) Staff quarter 
3) Construction of the 
additional hospital 
building  
4) Regional research 
laboratory  
5) Biotechnology 

2010 
2008 
2010-13 
 
 
2008 
 
2010 
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laboratory 
6) Extension of the 
departments 
7) Extension and 
establishment of new 
OT complex CVTS 
8) Establishment of 
Cath Lab and CCU 
 

 
2011-13 
 
 
2011 
 
 
2011 
 

 
4.1.3 How does the university create a conducive physical ambience for 

the faculty in terms of adequate research laboratories, computing 
facilities and allied services? 

• As mentioned earlier the institution provided all the required facilities in 
terms of researches laboratories computing facilities etc.  

• To keep the ambiance conducive for work and to maintain good work 
culture access to consumables, support services (electricity, water etc.) Is 
provided uninterrupted .The round-the-clock security services and onsite 
maintenance staff ensure a comfortable and secure working environment. 

4.1.4 Has the university provided all departments with facilities like 
office room, common room and separate rest rooms for women 
students and staff?  

 
• Yes 
4.1.5 How does the university ensure that the infrastructure facilities are 

disabled-friendly?  
 

• The ramps are constructed in the hospital buildings. Lift facilities are 
provided in the hospital and college. 

• Each building is guarded by security persons who help the disabled 
persons. 

 
4.1.6 How does the university cater to the requirements of residential 

students? Give details of  
• Capacity of the hostels and occupancy (to be given separately for 

men and women)  
• Recreational facilities in hostel/s like gymnasium, yoga centre, etc.  
• Broadband connectivity / wi-fi facility in hostels.  
• The university has made provisions for the accommodation in Gents 

and Ladies hostels on both college campuses. 
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Sr. 
No. 

Hostels Place Block
s 

No. of 
Rooms 

Accommodati
on capacity 

1 UG girl’s hotel  
MGM 

Aurangaba
d 

03 105 250 

2 PG girl’s hostel  “ 01 100 100 
3 UG boys hostel  “ 02 100 300 
4  PG boys hostel  “ 01 100 100 

5 Working 
Women hostel 

“ 01 12 25 

6 UG girl’s hostel MGM 
Mumbai 01 100 300 

7 UG boys hostel “ 02 100 300 

8 PG Residence  
hostel (both) 

“ 01 85 250 

 
• The hostels provided facilities like boarding, lodging, indoor games, 

newspaper/magazines, reading rooms, visitors room, common 
prayer/recreation halls, television, telephones, separates kitchen, and 
dining hall etc. to ensure comfortable living for all students in all the 
hostels. In case of emergencies, doctors, medical facilities, and 
transportation are also provided. 

• The hostels arrange cultural programs, debates, quiz and other extra-
curricular activities and indoor sports activities to promote the latent 
talent and community living among the students. The warden and the 
officials along with student representatives ensure all the required 
facilities. 

 
• The hostels are also provided with computers and internet access round 

the clock. 
 

• The security is ensured for the students round the clock. 
 

4.1.7 Does the university offer medical facilities for its students and 
teaching and non-teaching staff living on campus? 

 
• Both the campuses has ultra modern 1000 beded hospital having facility of 

emergency treatment, speciality treatment, super speciality treatment, 
intensive care unit, MICU, PICU, NICU and special  30 beded medical 
emergency ward attached to Accident and emergency department. 
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• The hospital is well equipped with 14 operation theatres at each college 
with cardiac theatre, dialysis unit, minimal access surgery theatre etc. 

 
• Hospital has well equipped laboratory and blood bank. 

 
• All the student gets free treatment from the hospital up to super speciality 

treatment. 
 
 

4.1.8 What special facilities are available on campus to promote students’ 
interest in sports and cultural events/activities?  
 

• The campus at Aurangabad and Navi Mumbai had the best sports 
complex in the region with the Ranji Trophy size cricket ground and 
Football ground. 

 
• Olympic size swimming pool is available at Aurangabad. 

 
• The University has provided standard sports complex for both indoor and 

outdoor games.  Various courts, like badminton, volleyball, table-tennis, 
gymnasium is available in campus.  Sports ground for outdoor games 
such as cricket, foot-ball, hockey and also athletic track is available in the 
premises of the Institution.  Olympic size swimming pool is available for 
the Students and staff.   

  
• The Institution organizes sports meet and also various cultural 

programmes both for male and female Students. The participation of 
women Students is invariably assured.  Sports activities like table tennis, 
badminton, athletic events particularly for women Students are organized.  
Women Students are encouraged to play games and take part in athletic 
events also.   They actively take part in Inter-College and Inter-University 
sports meet.  The girls teams participate in such tournaments at State and 
National level. Talented and trained coaches, physiotherapists and 
dieticians ensure that students perform well. Students also participate in 
the local marathon organized during winter season. 

 
• The Students (girls and boys) have participated in Events “Pulse 2011” at 

AIIMS, New Delhi for sports and cultural competitions. They won 6 
medals in different events.     

 
4.2 Library as a Learning Resource 
 
4.2.1 Does the library have an Advisory Committee? Specify the 
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composition of the committee. What significant initiatives have been 
taken by the committee to render the library student/user friendly?  

 
• Yes, the university has a library committee which is advisory in nature 

and considers the development proposals of the library and budget 
allocations and policy decision. 

 
• Composition of the Committee:  
 

1. Dean Chairperson 
2. One Professor from Pre-clinical department. 
3. One Professor from Para- clinical department. 
4. One Professor from Clinical department. 
5. Librarian as Member Secretary  

 
• It also provides directions for structured and balanced both library and to 

provide improved facilities and innovative services. 
 

• The Committee is also responsible for formulation of general library 
policies and regulations for efficient use of library resources; preparation 
of budget and proposals for the development of library infrastructure; 
acquisition of books/journals including electronic formats; updating of 
library collection as per need of library users; acquisition of  library 
furniture,  equipments and supplies;  automation of library activities;  
appointment of library personnel, formulation of job profiles,  library 
timings, and submission of annual report on functioning of the library, etc. 
as per the guidelines of the regulatory bodies . 

 
4.2.2 Provide details of the following:  
 
• Total area of the library (in Sq. Mts.)  
• Total seating capacity  
• Working hours (on working days, on holidays, before examination, 

during examination, during vacation)  
 

• Layout of the library (individual reading carrels, lounge area for browsing 
and relaxed reading, IT zone for accessing e-resources)  

 
• Clear and prominent display of floor plan; adequate sign boards; fire 

alarm; access to differently-abled users and mode of access to collection 

Sr. 
No. 

College 
Total Space 

area (in 
Sq.Mts.) 

Seating 
capacity (in 

Nos.) 

Working hours 

On 
working 

On 
holidays 
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days 

1 MGM Medical 
College, Mumbai 

2450 450 12 8 

2 MGM Medical 
College, 
Aurangabad 

2400 400 18 12 

  
• During examination time at Mumbai 16 hours and at Aurangabad 24 

hours. 
• The library provides a close study space. All libraries have ensured access 

to very large no. Of computer stations and study spaces. 
• Library has computer work stations to provide online and Internet 

services to the faculty, research scholars, and students. 
• The library provides online internet services. 
• In addition to Internet/Online facilities in Library, desk top access in 

various departments and multi-user access at central computer unit also 
have been set up. 

• Tea and coffee are provided to the students during examination time in 
the evening. 

• Yes, the university has displayed floor plan; adequate sign board and 
installed fire alarms in each floor and lift facilities also provided as per the 
norms of the regulatory authorities. Personal assistance is provided by the 
library resource effectively. 

 
4.2.3 Give details of the library holdings:  
 

a. Print (books, back volumes and theses)  
 

b. Average number of books added during the last three years 
c. Non Print (Microfiche, AV)  

 
b. Electronic (e-books, e-journals)  
c. Special collections (e.g. text books, reference books, 

standards, patents)  
d. Book Banks  
e. Question Banks  

Details of Library 
MGM Medical 

College 
Mumbai 

MGM Medical College 
Aurangabad 

a)  Print  
• books,  
• back volumes & theses  

 
19413 
8640 

 
20924 
4107 
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4.2.4  What t What tools does the library deploy to provide access to the 
collection?  
 

• OPAC –The OPAC is available in the medical college library for smooth 
functioning.  

 
• Electronic Resource Management package for e-journals  
 
• The institute has subscribed many e-journals like from  
 
• MUHS  e-library  

 
• Federated searching tools to search articles in multiple databases- Yes 

 
• Library Website –There is no special Library web site. 

 
• In-house/remote access to e-publications.-Yes  
 
4.2.5 To what extent is ICT deployed in the library? Give details with 

regard to  
 
• Library automation : 

LAN with Internet browsing terminals. UGC INFLIBNET, MEDLINE 
Complete: a superset of MEDLINE with Full-Text, (more than 1800 Health 

b)  Average number of books added 
during the last three years 

• 2010-11 
• 2011-12 
• 2012-13 

 
 

1198 
1487 
1801 

 
 
 
 
 

 
 

585 
704 
964 

 
 
 
 
 

c) Non Print (Microfiche, AV)    
d)  Electronic (e-books, e-journals)  4677 2074 
e) Special collections  
text books, reference books,  17533 

1880 

 
16070 
4854 

 
 
 

 

f) Book Banks  
 

Book Bank: Do not have as such 
separate Book Bank; however, books are 
issued to economically weaker students 
from the Library holdings. 
 

g) Question Banks  
SAQ 
LAQ 
MCQ 

  
3000 
6000 
35000 
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Sciences Journals), CINAHL with Full-Text (777 Nursing Journals), 
Dentistry and Oral Sciences (291 Journals on Dentistry), and MUHS 
Digital Library Database online access to Full-Text e-journals and e-books 
in the area of health sciences.  

 
• Total number of computers for general access – 50 
• Total numbers of printers for general access - 10 
• Internet band width speed of - 1 GBPS 
• Institutional Repository – Available 
• Content management system for  e-learning - Yes 
• Participation in resource sharing networks/consortia (like INFLIBNET) 

– Yes  UGC INFLIBNET, MEDLINE Complete CINAHL with Full-Text 
4.2.6 Provide details (per month) with regard to  

• Average number of walk-ins  
• Average number of books issued/returned 
• Ratio of library books to students enrolled  
• Average number of books added during the last four years 
• Average number of login to OPAC  
• Average number of login to e-resources  
• Average number of e-resources downloaded/printed  
• Number of IT (Information Technology) literacy trainings organized  

 
Title Nos./month 
Average number of walk-ins 13020 
Average number of books issued/returned 4900 
Ratio of library books to students enrolled 1:25 
Average number of books added during 
the last four years 

6952 

Average number of login to OPAC  7230 
Average number of login to e-resources 7500 
Average number of e-resources 
downloaded/printed 

1500-2250 

Number of IT (Information Technology) 
literacy trainings organized 

-- 

 
4.2.7 Give details of specialized services provided by the library with 

regard to  
 
• Manuscripts 
• Reference  
• Reprography/Scanning 
• Inter-library Loan Service  
• Information Deployment and Notification  
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• OPACS  
• Internet Access  
• Downloads  
• Printouts  
• Reading list/ Bibliography compilation  
• In-house/remote access to e-resources  
• User Orientation  
• Assistance in searching Databases  
• INFLIBNET/IUC facilities  
• Manuscripts: Manuscripts are available in the form of report, dissertation 

and thesis in each library. 130 per month approx. 
• Reference: All standard reference books are available in the libraries 

(ref.section) 1000 per month approx. 
• Reprography: Reprography facility is available in all the CC’s libraries. 

200 per month approx. 
• Inter Library Loan Service: Among the CC’s facility available 
• Information Deployment and Notification: All libraries have their own 

notice board, besides email alerts and notices. 
• OPACS: Available 
• Internet Access: Available during the library hours 
• Download: Unlimited Download 
• Printouts: Printers available in all the libraries. 
 
• Reading list / Bibliography compilation: Compilation of Bibliography 

available 
• In house / remote access to e-resources: Not available. 
• User Orientation: Library orientation is done at the beginning of the 

academic year for all newly admitted students 
• Assistance in searching Databases: Available whenever required 
• INFLIBNET / IUC facilities 
 
4.2.8 Provide details of the annual library budget and the amount spent 

for purchasing new books and journals.  
For 2012-13 

 

Sr. 
No. University 

Budget 
allotted Rs. 

In lakhs 

Expenditure 
incurred 

1 MGM Medical 
College Mumbai 80 80 

2 MGM Medical 
College Aurangabad 77 77 
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4.2.9 What initiatives has the university taken to make the library a 

‘happening place’ on campus?  
• The physical ambience of the library with temperature control, 

comfortable and personalized seating and creation of amenities ensure 
that the students and faculty compelling to spend their time in the library 
not only for academic enhancement but also a ‘place of happening’ where 
discussions and quite reading can go hand in hand. 

• Besides, the following facilities are provided to the students/faculty in the 
library during the library hours- 

• Tea-coffee dispenser 
• Scanning and reprography facilities 
• Adequate lighting facilities to reach hostel 

• Internet 
 
4.2.10 What are the strategies used by the library to collect feedback from 

its users? How is the feedback analysed and used for the 
improvement of the library services? 
 

• Feedback is taken from the student. Suggestions are analysed and if 
attention is required then it is complied. The librarian is the member of the 
college council he/she also gives feedback and accordingly corrective 
measures are taken.   

 
4.2.11 List the efforts made towards the infrastructural development of the 

library in the last four years.  
 

• Following items were purchased during last four years in order to 
strengthen the library. 

 
• Computer 
• AV equipments 
• Furniture 
• Software 
• E-services 
• Reprographic eqpt 
• Physical (Bldgs) 
• Internet 

 
 
 

4.3 IT Infrastructure 
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4.3.1 Does the university have a comprehensive IT policy with regard to  
 
• IT Service Management -  
 
• Information Security  
 
• Network Security  
 
• Risk Management  
 
• Software Asset Management  
 
• Open Source Resources  
 
• Green Computing  
• Yes, the university fully complies with the provision of and guidelines 

provided in the IT act 2000.  
 

• IT Service Management : 
 

• University is responsible for obtaining its computer systems in a cheaper 
way. All electronics equipment used by employees is treated as property 
of the university.  

 
• The university reserve the right to monitor all the activity of the 

employees. 
 
• It is university’s policy that university owned software is not to be taken 

home and installed on an employee’s home computer for personal or 
University use, regardless of the software’s licensing agreement. 

 
• Information Security : 
  
• Sharing Password with any other person is prohibited.  
 
• Use of other’s file is prohibited. 
 
• Any unauthorized, deliberate action which damage or disrupts the 

computer system, alters its normal performance, or causes it to 
malfunction is a violation regardless of system location or time duration. 

 
• Network Security : 
 
• Firewalls at each gate way level. The university network is divided in sub 

networks. i.e. backbone network and departmental network. 
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• Campus wide central console for antivirus solution. 
 

• Risk Management : 
 
• Preventive backup (incremental) and complete backup frequently. 

 
• Software Asset Management : 
 
• IT facilities purchased with research and / or consultancy funds remain 

the property of the university and are treated as university owned IT 
facilities. Users may not duplicate any licensed software or related 
documentation for use. 

 
• Users may not give licensed or copyrighted software to any external 

parties. 
 
• Users may use software on local area networks, licensing servers, or on 

multiple machines only in accordance with the prevailing software 
agreement. 

 
• Open Source Resources 
 
• Are used with following software – 

• Web-server 
• Web browser (Internet Explorer/Fire Fox/Google Chrome) 
• FTP Server 

 
• Green Computing 
• Green computing or IT, the institution encourages the purchase of LCD 

Monitors rather than cathode-ray-tube (CRT) monitors it also encourages 
use of laptop. 

• It is the policy of the university to conserve energy by turning off 
computer when not in use. 

• Reduce paper consumption 
• Users may only print documents when absolutely necessary. 
4.3.2 Give details of the university’s computing facilities i.e., hardware 

and software.  
 
• Number of systems with individual configurations  
• Computer-student ratio  
• Dedicated computing facilities  

• LAN facility  
• Proprietary software  



MGMIHS NAAC SSR Page 124 

 

• Number of nodes/ computers with internet 
facility  

• Any other (please specify)  
 

Number of systems with individual 
configurations  

1000 

Computer-student ratio  1:5 

Dedicated computing facilities  Available 

LAN facility Available 

Proprietary software  Yes 
Number of nodes/ computers with 
internet facility  

500 

Any other (please specify)   
 
4.3.3 What are the institutional plans and strategies for deploying and 

upgrading the IT infrastructure and associated facilities?  
• The Institution is always interested in providing the latest facilities of IT to 

its stakeholders as a part which up gradation in MIS is in the process. 
• Management information system (MIS) is been purchased and in the 

process of implementation WIPRO  
• Academic software is also in process of implementation which is provided 

by TATA CONSULTANCY SERVICES (TCS)  
 

4.3.4 Give details on access to on-line teaching and learning resources and 
other knowledge and information database/packages 

• We subscribe to over hundreds of full text electronic journals which are 
available to all staff and students. 

• Online lecture capture system to provide students and faculty with 
campus wide access to lecture materials from their device of choice. 

• Learning Resource Centre (E-Library) of the Library has over 100 work 
stations to provide online and Internet services to the Faculty, research 
scholars and Students. 

• Online search and full text e-journals provided through UGC INFONET, 
MUHS Digital Library, WHOLIS, MEDLINE, CINAHL and Dentistry and 
Oral Sciences databases are being extensively used. For the beginners, in-
house hands on training for online access are provided by the library. The 
Learning Resource Centre (E-Library) is opened from 09 a.m.to 06.00 p.m. 
on all working days. 

• Sign-up facility to reserve Internet computer terminals in advance for the 
week is also arranged. 
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• In addition to Internet/Online facilities in Library, desk top access in 
various departments and multi-user access with regard to LibSys; a library 
management software at E-Library have also been set up.  

 
4.3.5 How does the university address issues such as authenticity and 

copyright with regard to online resources that lie outside the 
university? 

• The university is very careful to use authentic software and hardware 
only. 

• The operating system used such as windows etc. are licensed copy’s only. 
• The antivirus and security system used are authentic and licensed copy’s 

only. 
• The MIS in the institutions has three tier security (password) & access to 

top. 
• All the computers in the campus is been provided IP based access only. 
 
4.3.6 What are the new technologies deployed by the university in 

enhancing student learning and evaluation during the last four years 
and how do they meet new / future challenges?  

• The university administration has taken extensive efforts to deploy ICT in 
learning and evaluation in last four years. It includes constant up 
gradation of connectivity, training, latest tools etc. Some examples are as 
follows:- 

• E-Classroom facility- 
• High bandwidth internet connectivity to all departments through OFC & 

wired as well as wireless. 
• Desktops, laptops to all teachers 
• Lectures on LCD projectors 
• Wi-Fi connectivity on the whole university campus 
• Free internet access to almost all students as per university 
• AUP research journals and study material will be made available 
 
4.3.7 What are the IT facilities available to individual teachers for effective 

teaching and quality research?  
1. Computer /Laptops with internet facility 
2. Ongoing research projects/activities are protected through 

multi-level firewall system from outer world. 
3. Staff and student portal to provide a single point of access. 
4. E-book library to search the required and desired text book or 

journal. 
5. All heads of the departments have been provided with 

Computer / Laptops and LCD projectors, conferencing video 
facility is provided. 
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6. The students are trained in Basic computer handling. 
7. Virtual classroom facility is also available. 

 
4.3.8 Give details of ICT-enabled classrooms/learning spaces 

available within the university? How are they utilized for 
enhancing the quality of teaching and learning? 

• The ICT – enabled classrooms and learning spaces are available in 
individual constituent colleges with flexible furnishings enhance mobility, 
multiple interaction modes and collaboration. These physical learning 
spaces are expanded with wireless connection to access online resources 
like journals, class schedule, student test scores, grades. 

• There are many online Databases licensed by constituent college libraries 
to support faculty and student research activities.  

 
4.3.9 How are the faculty assisted in preparing computer- aided 

teaching-learning materials? What are the facilities available in 
the university for such initiatives?  

• Training programs are designed to help faculty to upgrade the teaching 
methods and find resources on the Internet and to assist them in preparing 
data.  

• These courses are arranged by MET cell.  
4.3.10 How are the computers and their accessories maintained?  
• A proper administrative system has been established in the university for 

the purpose. 
• In-house maintenance by skilled staff 
• Under Warranty equipments are maintained by residential engineer of 

vendors. 
• AMC / CMC of the equipments has been done. 
 
4.3.11 Does the university avail of the National Knowledge Network 

connectivity? If so, what are the services availed of?  
• Yes, All faculties are encouraged to use the National knowledge network 

line of– 1GB is available. 
4.3.12 Does the university avail of web resources such as Wikipedia, 

dictionary and other education enhancing resources? What are its 
policies in this regard?  

• Yes, the university avails the web resources and update it time to time. 
 
4.3.13 Provide details on the provision made in the annual budget for the 

update, deployment and maintenance of computers in the university. 
• Yes, Provision is made in the budget under the head AMC.  
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4.3.14 What plans have been envisioned for the gradual transfer of 
teaching and learning from closed university information network 
to open environment? 

• The ICT resource of teaching and learning which is in the form power 
point presentation, CD’s, Animations etc. are shared inter departmentally 
among the faculties and students which provides open environment to 
share the knowledge. 

 
4.4 Maintenance of Campus Facilities 
4.4.1 Does the university have an estate office / designated officer for 

overseeing the maintenance of buildings, class-rooms and  
laboratories? If yes, mention a few campus specific initiatives 
undertaken to improve the physical ambience. 

• Yes, the university appointed resident engineer for this purpose and has a 
complete maintenance wing at both the campus.  

• The maintenance wing comprising of different section. 
• Biomedical Section 
• Electric Section 
• Civil Section 
• Carpentry and Plumbing Section 

• The above department maintenance the both campus and instruction are 
issued regularly. 

• Separate budget for the maintenance of  campus is provided. 
4.4.2 How are the infrastructure facilities, services and equipments 

maintained? Give details.  
• The infrastructure facilities, services and equipments maintained by the 

staff which is appointed for maintenance purpose only. 
• 20% budget is allotted for maintenance of the existing infrastructure, land, 

building, furniture, equipments, computers and vehicles as under:   
• Budget allocation for the maintenance 2011-2012 was as follows: 
 

 

 

 

 

 

• The Finance Committee of the Institution monitors the financial allocation 
by taking periodical reviews. The head accountants of all the Institutions 
are trained periodically in matters of accounts and budgeting.    

Particular Amount Rs. (In Lakhs) 
a) Land Nil 
b) Building 140.44 
c) Furniture 56.57 
d) Equipment 28.57 
e) Computers 12.34 
f) Vehicles 7.08 
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• The budget allocated is optimally utilized by staff appointed for 
maintenance and repairs of civil works.   For maintenance of high-end 
equipments such as CT Scan, MRI etc. an annual maintenance contract is 
signed with the authorized agencies/manufacturer only. The 
infrastructure is optimally used for undergraduate, post graduate 
Students and research activities.  

• The Hospital and ancillary units provide central laboratory and patient 
care services. The transportation facility is used for the Students, Staff for 
visiting rural and urban health centers, outreach activities and also for 
patients. The allocated budget is optimally utilized for these purposes. 

• The University identifies the need for annual maintenance of physical 
infrastructure and the estimation therein is sought as budget allocation in 
the beginning of the financial year. Based on the need assessment for 
proper maintenance of equipments, furniture, laboratories and class 
rooms, budget provisions are optimally made. The requirements given by 
the Departments, Medical Superintendents are considered on priority 
basis while making allocation. 

• For repair and maintenance of computers, major equipments, annual 
maintenance contracts (AMC) are awarded and budget allocated 
accordingly.      

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



CRITERION V : STUDENT SUPPORT AND PROGRESSION
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CRITERION V  :  STUDENT SUPPORT AND PROGRESSION 

 
5.1       Student Mentoring and Support 
 

5.1.1 Does the university have a system for student support and 
mentoring? If yes, what are its structural and functional 
characteristics?  

• Yes, the university has a well establish system for students support in all 
aspects.  

• The Institution has established a student guidance cell which is headed by 
the director students welfare. This cell is related with supporting students 
in their extracurricular, academic activities and also involved in 
supporting them in other issues like financial, social and psychological 
issues etc. 

• The student guidance cell includes, 
 

• Mentor system :    
The mentors take care of the allotted students in all their issues related to 
academics social financial and psychological etc. 
Time to time they report to deans office and intern appropriate remedial 
measures taken. 

 
• Students advisory committee : 

They advice the student council in their activities of like academic 
extracurricular etc. 

 
• Health insurance to all the Students. 
• Un- armed combat training for Students and staff for their protection 
• Ant ragging committee 
• Students council 
• Prevention of Women Harassment Committee 
• Grievance Rederessal Committee 
• Hostel Mess Committee etc. 
• All this committees’ works for students support and monitoring. 
5.1.2 Apart from classroom interaction, what are the provisions available 

for academic mentoring?  
 

• The mentors closely monitor the academic progress of the student one to 
one. They identify the slow learners and rapid learners on the basis of 
their performance in internal assessment and take proper measures. 
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• Their report periodically sent to the parents. 
• Apart from Students their parents are also counseled in Parent-Student-

Teacher meetings. 
 
• Student do short term Indian Council of Medical Research Projects under 

the guidance of a faculty. 
• Student Feedback  
• Term end examinations and internal assessment done. 
• Monitoring attendance of students. 

 
5.1.3 Does the university have any personal enhancement and 

development schemes such as career counselling, soft skill 
development, career-path-identification, and orientation to well-
being for its students? Give details of such schemes.  
 

• Yes, the director of student’s welfare takes care for carrier counselling skill 
development etc. The one or two days motivational lectures, orientation 
programmes are arranged through director of student’s welfare.  

 
5.1.4 Does the university provide assistance to students for obtaining 

educational loans from banks and other financial institutions?  
 

• Yes, the students are provided with total assistance for obtaining 
educational loans or scholarships from banks and various financial 
agencies. 

 
5.1.5 Does the university publish its updated prospectus and handbook 

annually? If yes, what are the main issues / activities / information 
included / provided to students through these documents? Is there a 
provision for online access?  

• Yes, the updated prospectus and handbooks are annually published and 
the detail information is given in it. The information is put on the website 
of the university 

 
5.1.6 Specify the type and number of university scholarships / freeships 

given to the students during the last four years. Was financial aid 
given to them on time? Give details (in a tabular form) for the 
following categories: UG/PG/M.Phil/Ph.D./  Diploma/others (please 
specify). 

• Fee concession for deserving candidates given  
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Sr.No. Course No. Of 
students 

Scholarship/concession 
given 

1 UG (B.Sc.) 125 37500/ student 
2 PG (M.Sc.) 10 75000/ student 

3 

PG (Medical) 

15 

Total freeship average 5 
Lakhs / student 
(mainly non clinical 
and para clinical PG 
students) 

4 UG (Medical) 10 5 Lakhs / student 
5 Ph.D. 14 70000 / student 

 
5.1.7 What percentage of students receive financial assistance from state 

government, central government and other national agencies 
(Kishore Vaigyanik Protsahan Yojana (KVPY), SN Bose Fellow, etc.)?  

• Nearly 3 % students avail the financial assistance from various agencies. 
 
5.1.8 Does the university have an International Student Cell to attract 

foreign students and cater to their needs?  
 

• Yes, we have overseas student coordinator for attracting the foreign 
student and catering their needs, such as hostel facilities, canteen facilities, 
medical facilities and English teaching classes and local language teaching 
classes. 

 
5.1.9 Does the university provide assistance to students for obtaining 

educational loans from banks and other financial institutions?  
• Yes, the students are provided with total assistance for obtaining 

educational loans or scholarships from banks and various financial 
agencies. 

 
5.1.10 What types of support services are available for  

• Overseas students  
• Physically challenged / differently-abled students  
• SC/ST, OBC and economically weaker sections  
• Students participating in various competitions/conferences in 

India and abroad  
• Health centre, health insurance etc.  
• Skill development (spoken English, computer literacy, etc.)  
• Performance enhancement for slow learners  
• Exposure of students to other institutions of higher learning/ 

corporate/business houses, etc.  
• Publication of student magazines 
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• Overseas students : 
• We have overseas student coordinator the overseas students are provided 

with following support services. 
• Institutional familiarization programme 
• Academic and language orientation 
• Student mentorship 
• Medicare 
• Physically challenged / differently-abled students : 
• Ramps and Lifts are provided  

 
• SC/ST, OBC and economically weaker sections : 

• Academic support like book bank,  special coaching and facilitate 
scholarship application, processing and disbursement. 

 
• Students participating in various competitions/conferences in India and 

abroad : 
 
• Additional coaching given to them 
• Travel support and other expenses when the represent university. 
• University gives awards, certificates, gold medals, shields etc. To 

deserving sport persons. 
• Health centre, health insurance etc. : 
• Free of cost all the health services are provided to the students. 
• Skill development (spoken English, computer literacy, etc.): 
• spoken English and basic computer knowledge training are provided. 

 
• Performance enhancement for slow learners :  
• Special coaching classes are organized for slow learners who are identified 

by their mentors. Their progress is also monitored  by respective faculties. 
 

• Exposure of students to other institutions of higher learning/ 
corporates/business houses, etc.: 

  
• The university/constituent colleges invite experts from higher learning 

institutions/corporate/business houses periodically to interact with 
students. 

 
• Publication of student magazines : 
• Yes, the constituent college are publishing their student magazines. 

 
5.1.11 Does the university provide guidance and/or conduct coaching 

classes for students appearing for Civil Services, Defence Services, 
NET/SET and any other competitive examinations? If yes, what is the 
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outcome?  
 

• No, as the professional students are more interested in making their 
carrier in their own profession only. 

 
5.1.12 Mention the policies of the university for enhancing student 

participation in sports and extracurricular activities through 
strategies / schemes such as  

 
• Additional academic support and academic flexibility in   examinations  
• Special dietary requirements, sports uniform and  materials  
• Any other (please specify) 
• The university gives total financial assistance to the students to participate 

at university and national level. 
• We provide sport uniform and sport kits to the participants.  
• We provide all infrastructure facilities for indore and outdoor games. 
 
5.1.13 Does the university have an institutionalized mechanism for 

students’ placement? What are the services provided to help students 
identify job opportunities, prepare themselves for interview, and 
develop entrepreneurship skills?  

 
• The university has placement cell. However the professionals gets job 

without much effort. 
• The institutions has career guidance cell operated through MET cell. The 

cell gives them various information’s regarding the opportunity at various 
places.  

• Campus interviews are also conduct by the sister institute in our campus. 
• Almost all Allied Health Sciences, Graduates and Post Graduates got job 

in MGM Trust Institutions. 
 
5.1.14 Give the number of students selected during campus interviews by 

different employers (list the employers and the number of 
companies who visited the campus during the last four years).  

 

• Being a professional college there is more jobs than the candidates so far 
Allied Health Sciences student got job in our other Institutions. 

 
5.1.15 Does the university have a registered Alumni Association? If yes, 

what are its activities and contributions to the development of the 
university?  

 
• Yes, the alumni meets are held  regularly there is significant improvement 
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it getting the statically information about the jobs and academic progress 
they do. 

• Some of the alumni attributed to institution in the form giving academics 
lectures and guarding students who are interested to abroad. 

 
5.1.16 Does the university have a student grievance redressal cell? Give 

details of the nature of grievances reported. How were they 
redressed?  

 
• Yes, the students are approach to the committee which solved their 

problem and cordial relation is maintained. 
 
5.1.17 Does the university promote a gender-sensitive environment by (i) 

conducting gender related programmes (ii) establishing cell and 
mechanism to deal with issues related to sexual harassment? Give 
details.  

 
• Yes, the Womens Enpowerment Cell is established the university. They 

regularly conduct the meetings and advice and training given to the 
female stakeholders.  

 
5.1.18 Is there an anti-ragging committee? How many instances, if any, 

have been reported during the last four years and what action has 
been taken in these cases?  

 
• Yes, it is constituted as per UGC regulation not a single instance of 

ragging reported during the last four years. 
 
5.1.19 How does the university elicit the cooperation of all its stakeholders 

to ensure the overall development of its students?  
• University conducts the parents and students get together periodically 

and the feedback is taken for them and good suggestion are implemented. 
 
5.1.20 How does the university ensure the participation of women students 

in intra- and inter-institutional sports competitions and cultural 
activities? Provide details of sports and cultural activities where such 
efforts were made.  

• There is special ladies sports secretary in the students council who 
encourages the sports and cultural activities.  

 
• Regularly the inter institutional ladies sports and cultural competition are 

head regularly. 
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• Eminent sports and cultural personalities are awarded special concession 
fees, medals etc. 

 
 
5.2   Student Progression 
 
5.2.1 What is the student strength of the university for the current 

academic year? Analyse the Programme-wise data and provide the 
trends for the last four years.  
 

• Total strength of the student of the university- 2010 
 

Student Progression % 

UG to PG* 70% 

PG to M.Phil.*                                                        NA 

PG to Ph.D. 9% 

Ph.D. to Post-Doctoral                                             NA 

Employed   

•        Campus selection  NIL 
•        Other than campus recruitment  90% 

                                                 
5.2.2 What is the programme-wise completion rate during the time span 

stipulated by the university? 
 

• 100%  
 
 
 
 
 

 
5.2.3 What is the number and percentage of students who appeared/ 

qualified in examinations like UGC-CSIR-NET, UGC-NET, SLET, 
ATE / CAT / GRE / TOFEL / GMAT / Central / State services, 
Defense, Civil Services, etc.?  
 

• No students appeared for the above examination. 
 
5.2.4 Provide category-wise details regarding the number of Ph.D./ 

D.Litt./D.Sc. theses submitted/ accepted/ resubmitted/ rejected in the 
last four years. 
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• Ph.D thesis submitted-5: 
• Ph.D thesis completed  and awarded-3 
• Ph.D thesis accepted and resubmitted-1  
• Ph.D thesis in process-1 
 

5.3   Student Participation and Activities 
 

5.3.1 List the range of sports, cultural and extracurricular activities 
available to students. Furnish the programme calendar and provide 
details of students’ participation.  

 
• The students participate in sports and cultural events at inter-college, 

inter-university, and state level, national level sports competitions besides 
the following in-house events: 

 
• In-house events : 

Annual sports event 
Annual social gathering 

 
• Some of the cultural, and extracurricular events participated by students 

and the achievements/awards won are as follows: 
 

Cultural Sports Extracurricular 
College cultural 
fest 

Intercollegiate 
sports 

Medical camps 

Intercollegiate 
cultural 
competitions 

Interuniversity 
sports 

NSS activities 

Interuniversity 
cultural 
competitions 

District level 
participation  

Blood donation 
camps 

District and 
State level 
competitions 

State and 
national level 
participation 

Health 
awareness 
programmes 

 
 
5.3.2 Give details of the achievements of students in co-curricular, 

extracurricular and cultural activities at different levels: University / 
State / Zonal / National / International, etc. during the last four years.  

 
• See Annexure 
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5.3.3 Does the university conduct special drives / campaigns for students 

to promote heritage consciousness? 
 

• The university has program like Mahagami Organization which teaches 
the traditional Katthak Dance and Music, Fine arts center gives the 
training and traditional fine arts like painting of Ajanta and Ellora pattern. 

• These organizations encourage the stakeholders and special 
drives/campaigns to promote heritage consciousness arranges in the 
region. 

• The additional Indian cultural and dress show. 
• Traditional fashion and festival show. 
 
5.3.4 How does the university involve and encourage its students to 

publish materials like catalogues, wall magazines, college magazine, 
and other material? List the major publications/ materials brought 
out by the students during the last four academic sessions.  

 
• Both the colleges has got college magazine 
• The university publishes newsletter. 
• Both the campus publishes campus newsletter. 
• The stakeholders are encouraged to publish their material in above 

publication. 
 
 
 
 
 
5.3.5 Does the university have a Student Council or any other similar 

body? Give details on its constitution, activities and funding.  
• Yes, the student council is constituent as per the direction of the 

competent authority 
• Composition 
• Chairman – Dean of the college 
• Member- General secretary (student) 

Joint secretary (student) 
Sports secretary (student) 
Cultural secretary (student) 
Ladies representative (student) 
Class representative (student) 

• Advisor - Two professor are the chief advisor and one 
staff as a advisor to sports, cultural, activities etc. 

• Activities : The Student Council is involved along with the faculties in 
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organizing various academic programmes like National and International 
conferences, CMEs, and workshops etc.  

• The Student Council is involved in social work which includes community 
service in the form of health education to the community, arranging health 
camps for the poor, serving to the patients in the hospital in the form of 
guiding the patient.  

• The Student Council organizes various programmes on important days 
like World health Day, Woman Day, Children’s Day etc.  

 
• The Student Council is involved in imparting health education to the 

community with respect to diseases of National importance, like 
tuberculosis, AIDS etc., in the form of street play, drama, role play etc.  

 
• The Student Council is involved in arranging blood donation camps, 

cleaning and sanitation campaigns etc.   
 
• The Student Council runs a social organization, named “Manavya” which 

has social agenda. 
 
• The Student Council is also involved in anti-ragging committee and 

problems related to Students. 
 
• It is responsible for representing the Students issues related to academic 

and other facilities related to the management.  
 
• The Student Council organizes annual social gathering, cultural 

programmes, various sports events etc.   
 
5.3.6 Give details of various academic and administrative bodies that have 

student representatives on them. Also provide details of their 
activities. 

 
 
• Student representatives are a part of the following committees: 
a) Institutional Hostel Review Committees 
b) Research coordination council 
c) Anti-ragging cells of the institutions 
d) Campus development committee 
e) Sports committee 
f) University festival committee 
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Any other information regarding Student Support and Progression which the 
university would like to include. 
 

 
• The university initiatives for student support and progression are reflected 

in the following: 
 

• Student profile indicating inclusive practice, gender and social 
sensitization. 

 
• Thrust to progression to higher education, counselling, placement, 

tutoring and mentorship. 
 

• Orientation programme for fresher’s to introduce them to new 
environment. 

 
• Excellent results and progression. 

 
• Students support in all spheres-infrastructure, finance and academic. 

 
• Scope for grievance redressal. 

 
• Scope for sports and cultural activities. 

 
• Alumni students are invited for lectures and for interaction with the 

students. 
 

• Counselling on Career Planning, Development and Training. 
 

• Ensuring good students support – academic, infrastructure, finance and 
co-curricular activities. 

 
• Good results and significant progression to higher education. 

 
• IIPC – Industry Institute partnership cell to facilitate students employable. 
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Management council members with Chanceller & Vice-Chanceller

Academic council members with Vice-Chanceller

CRITERION VI : GOVERNANCE AND LEADERSHIP



MGMIHS NAAC SSR Page 141 

 

CRITERION VI  :  GOVERNANCE, LEADERSHIP AND MANAGEMENT 
 
6.1 Institutional Vision and Leadership 
 
6.1.1 State the vision and the mission of the university.  

 
• The Vision and Mission of the Institution is stated below; 

 
• Vision : 

By the year 2020, MGM Institute of Health Sciences aims to be a top-
ranking Centre of Excellence in Medical Education and Research. Students 
graduating from the Institute will have all the required skills to deliver 
quality health care to all sections of the society with compassion and 
benovalence, without prejudice or discrimination, at affordable cost.  As a 
Research Centre, it shall focus on finding better, safer and cheaper ways of 
diagnosing, treating and preventing disease.  In doing so, it will maintain 
highest ethical standard. 

 
• Mission : 

To improve quality of life, both at individual and community levels by 
imparting quality medical education to tomorrow’s doctors and medical 
scientists and by advancing knowledge in all fields of health sciences 
through meaningful and ethical research. 

 
 
6.1.2 Does the mission statement define the institution’s distinctive  

characteristics in terms of addressing the needs of  the society, the 
students it seeks to serve, the institution’s tradition and value 
orientations, its vision for the future, etc.? 
 

• Guided by Gandhian philosophy the Institute strives to reach the 
unreached in society in terms of quality of life and wipe out tears of last 
man. The programmes and skills learned by the Students are 
commensurate to face the global employment opportunities.  Access to 
disadvantaged and equity is maintained and complies with regulatory 
needs, Socio-economic development programmes and community health 
care activities that include mother NGO, self-help groups, mobile clinics, 
HIV-AIDS counselling, training of traditional birth attendants, health 
literacy campaign, eco-friendly environmental approach and rural health 
project. 

 
• Information Communication Technology is creatively implemented 

through Electronic Communication Media Centre (ECMC) to support use 
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of LCDs, broad band internet, teleconferencing and use of PAC (Public 
Address and Communication) system and organizes digitalization of 
system with Oracle and Java based operations of high ICT forms in the 
Institute. The Institute meets the global demand of professional manpower 
with competitive edge curriculum development process. 

 
• Students and other stake holders are involved in the curriculum framing. 

The University has clearly defined model for curriculum re-design by 
promoting use of technology through ICT. 

 
• The Institute is fully conscious and committed to the national health 

policies in general and the national rural health mission in particular, to 
serve the society with compassion, benevolence and quality of human life. 

 
6.1.3 How is the leadership involved  
 
• in ensuring the organization’s management system development, 

implementation and continuous improvement?  
• in interacting with its stakeholders?  
• in reinforcing a culture of excellence?  
• in identifying organizational needs and striving to fulfill them?  

 
• The leadership of university is provided by the Vice-Chancellor under the 

guidance of the Board of Management and other statutory bodies. The 
commitments, goals and strategies put forth by the  head of university 
gives the direction which the university will take in order to maintain and 
enhance excellence in all endeavours. By stressing on excellence in 
instruction, research and service, by recognizing the importance of 
diversity and innovation and by building a shared community, the 
university will be able to meet its commitments and realize its goals. The 
Vice-Chancellor to accomplish these goals of excellence should support 
diversity and community in its students, faculty and staff, open exchange 
of ideas in intellectual inquiry and accept civic responsibility within the 
university and outside it. 

 
• The university statutes and bye-laws provide such empowerment to the 

Vice-Chancellor so that he truly reflects the spirit and objectives of the 
university in word, action and deed. 

 
• The Vice-Chancellor is a whole time officer of the university to provide 

requisite leadership to the system. He is the Principal Executive and 
Academic Officer of the university. He is Ex-Officio Chairman of the 
Academic Council (AC), the Board of Management, Planning, Monitoring 
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and Evaluation Board (PMEB) and the Finance Committee. He presides 
over the meetings of the authorities of the bodies of the university. 

 
• The Vice-Chancellor ensures that all provisions of UGC Act, the Statutes 

and the Regulations are observed and also the guidelines from the 
regulatory authorities like MCI/PCI/DCI. He also convenes meetings of 
the AC, the Board of Management, the PMEB, and the Finance Committee 
and performs all such acts as may be necessary to carry out and give effect 
to the decisions of the said authorities. 

 
• The Vice-Chancellor exercises such other powers as may be prescribed by 

the Statute, Ordinances, and Regulations. 
 

• Predominantly, the Vice-Chancellor provides academic leadership and in 
association with the various faculty, evolves strategies for academic 
growth. 

 
6.1.4 Were any of the top leadership positions of the university vacant for 

more than a year? If so, state the reasons.  
 

• No 
 
6.1.5 Does the university ensure that all positions in its various statutory 

bodies are filled and meetings conducted regularly?  
 

• Yes 
 
 

6.1.6 Does the university promote a culture of participative management? 
If yes, indicate the levels of participative management.  
 

• Yes, the university believes in participative approach of management at all 
levels. 

 
• All the governing bodies and academic authorities are constituted from 

among the faculties of constituent college giving opportunity to all the 
levels like professor, associate professor, assistant professor etc. 

 
• They are also member of planning and development cell and meetings 

related to it.  
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6.1.7 Give details of the academic and administrative leadership provided 
by the university to its affiliated colleges and the support and 
encouragement given to them to become autonomous.  

 
• The university involves the representatives of both the constituent colleges 

in the academic and administrative leadership by involving them in 
various authorities like Board of Management, Academic Council, Board 
of Studies, Board of Examination etc.  

 
• The recommendation of all these committees are considered to approve 

many ordinances regulations and guidelines for improvement and smooth 
functioning of university. 

 
• Beside this there is feedback mechanism from stakeholders which helps 

the university in taking decision.  
 
6.1.8 Have any provisions been incorporated / introduced in the 

University Act and Statutes to provide for conferment of degrees by 
autonomous colleges?  
 

• No 
 
6.1.9 How does the university groom leadership at various levels? Give 

details.  
 

• The university has organized a structured training programme for skill 
upgradation and personality development for the non teaching staff and 
teaching faculty of the university and its constituent colleges based on the 
appraisal system. 

 
• The training programme involves 

 
• Skill upgradation including computer literacy, accounts, office 

automation, etc. 
 

• Soft skills with regard to spoken English, personality development 
including inner engineering courses for stress management. 

 
• All the staff have been trained at least once for their skill upgradation as 

well as soft skills in the last 3 years. 
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6.1.10 Has the university evolved a knowledge management strategy? If 
yes, give details.  
 

• The university already has a three tier knowledge management system. 
 

• University level (BOS, AC, BOM) 
• College administration level (Dean, College Council, HOD) 
• Faculty level (Prof., AP, Lecturer etc.) 

 
• In all the three levels the participation of all the staff is ensured.  

 
6.1.11 How are the following values reflected the functioning of the 

university?  
 

• Contributing to national development  
• Fostering global competencies among students  
• Inculcating a sound value system among students Promoting 

use of technology 
• Quest for excellence  

 
• Contributing to national development : 

 
• Our hospitals being a part of the Medical College provides tertiary care 

level health services to the poor and needy patients at a very low and 
affordable cost.  

• The very purpose of education is to improve the quality of life, not based 
on knowledge alone, but value based education and knowledge. All the 
academic programmes offered by the University promote directly or 
indirectly value education and social citizenship rules.  While designing 
the curriculum, the University never loses the sight of the core values 
adopted by NAAC.  It designs the courses which will inculcate the value 
systems amongst the Students, promote the National development and 
public welfare, and promote the use of technology, global competencies 
amongst the Students and excellence in all respects. The University is also 
aware that the education corrects imbalance in the human personality and 
therefore tries to give a holistic education to the Students.  The Board of 
Studies, Faculties, Academic Council, Planning and Monitoring Board and 
also the Board of Management ensure that the core values adopted by 
NAAC are taken care of in designing and implementation of the curricula.  
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• In addition, lectures of eminent scholars and speakers on human values, 
sensitive issues like female foeticide, dowry, community and social 
harmony, values of secularism, Gandhian philosophy etc. are also 
arranged periodically.  

 
• A Vipasanna Centre is located within the University Campus and the 

Students and faculty are encouraged to participate in it. 
 
 
6.2   Strategy Development and Deployment 
 
6.2.1 Does the university have a perspective plan for development? If yes, 

what aspects are considered in the development of policies and 
strategies?  
• Vision and mission  
• Teaching and learning  
• Research and development  
• Community engagement  
• Human resource planning and development  
• Industry interaction  
• Internationalisation  

 
• The Vision and Mission of the Institution is stated below; 

 
• Mission : 

To improve quality of life, both at individual and community levels by 
imparting quality medical education to tomorrow’s doctors and medical 
scientists and by advancing knowledge in all fields of health sciences 
through meaningful and ethical research. 

 
 

• Vision: 
By the year 2020, MGM Institute of Health Sciences aims to be a top-
ranking Centre of Excellence in Medical Education and Research. Students 
graduating from the Institute will have all the required skills to deliver 
quality health care to all sections of the society with compassion and 
benevolence, without prejudice or discrimination, at affordable cost.  As a 
Research Centre, it shall focus on finding better, safer and cheaper ways of 
diagnosing, treating and preventing disease.  In doing so, it will maintain 
highest ethical standard. 

 
• Teaching and learning : 

Being a Health Institution we believe that teaching and learning is 
continuous process throughout the life of an individual. 
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Each course in the Institute is approved by respective Councils to ensure 
proper compliance of teaching-learning resources and maintaining 
requisite standards.   
To make our Students skilful, who will deliver quality health care to all 
sections of society with compassion and benevolence without prejudice or 
discrimination at affordable cost.   
The syllabus and curriculum are designed in such a manner that they are 
exposed to community problems at large in their community postings.    
During their clinical postings they are taught by the experienced and 
qualified Faculties to interact and communicate with the patients without 
any prejudice or discrimination. 

 
 

• Research and development: 
The Institute as stated in its vision and mission consider the research 
seriously. It focuses on finding better, safer and cost effective ways of 
diagnosing, treating and preventing disease and in doing so it wants to 
maintain highest ethical standards.  

 
To achieve this policy the Institute has state of art research department in 
all of its Constituent Colleges with instruments and equipments of latest 
technology. 

 
The thesis, dissertations, project work which are assigned to the Post 
Graduate and Ph.D. Students are based on new discoveries. The industrial 
collaboration through industry visits, internship helps to correlate their 
class room teaching with the practical’s so that they can become better 
professionals. 

 
• Community engagement : 

Being a Health University we are very closely associated with the 
community regarding its health problems, social aspects etc. The 
Institution has a plan to serve the community to develop its health and to 
create awareness of about preventive health care.  

 
To achieve this, the curricular and co-curricular activities of the institute 
are based on out-door healthcare activities like free health camps, health 
counselling and education, behavioural change communication etc.  
The Undergraduate and Postgraduate programmes incorporate objectives 
of National Health Policies and National Rural Health Mission in students 
and faculties and they are encouraged to participate in such activities so 
that they can work closely with the community at large. 

 
Student centred and community oriented innovative need based 
programmes of teaching and learning are in place. 
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• Human resource planning and development : 
The university has laid down norms for the recruitment of teaching and 
non teaching staff as per the norms of the statutory bodies. The 
recruitment is y open advertisement and he selection is by the selection 
committee constituted based on the university bye-laws and UGC 
guidelines. 

 
The performance of faculty are assessed annually by self appraisal, peer 
evaluation and student feedback. The analysis of feedback gives way for 
further enhancement upgradation of their skills and knowledge. 

 
The MET cell yearly organizes training programmes, workshops and 
conferences to promote skills and knowledge of the faculty. 

 
• Industry interaction :  

The institution engages itself to public-private partnerships to map out 
strategies and initiate and integrated approach to education and training 
for socio-economic development. The institute focuses on problem 
solving, curriculum development and teaching and learning 
improvements, scholarship and human resource exchange as main feature 
of interaction.  

 
• Internationalisation : 

The future will inevitable be characterized by an increasing degree of 
global integration between individuals, organization, cultures and 
societies. MGMIHS through strategic alliances shall strive for global 
knowledge creation, education and enlightened citizenship. 

 
6.2.2 Describe the university’s internal organizational structure and 

decision making processes and their effectiveness.  
 

• The Organizational structure of the Institute is given 6.2.2 
•  The details of the constitution of Administrative and Academic Bodies of 

the Institution is given below: 
 

1)  Board of Management 
• The Board of Management is the principal organ of the Management and 

principal executive body consists of eminent persons capable of 
contributing to and upholding University ideas and traditions.  

• The Board of Management consists of the following as per Section 4.3 of 
UGC (Institutions Deemed to be Universities) Regulations, 2010 : 
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2) Academic Council 
 

• The Academic Council is the principal academic body of the Institution 
and 

• have control over and is responsible for maintenance of standards of   
• teaching, research and training, approval of syllabus, examinations and 

tests,  
• co-ordination of research activities etc. 
• The Academic Council consists of the following as per Section 1(1.2) of 
• UGC (Institutions Deemed to be Universities) Regulations,2010: 

 
• Vice Chancellor- Chairperson 
• Pro- Vice Chancellors 
• Deans of Faculties 
• Heads of the Departments  
• Ten Professors other than Heads of the Department (by rotation based 

on Seniority) 
• Three Associate Professors from the Department 
• Three Assistant Professors from the Department 

 
3) Planning and Monitoring Board 
• The Planning and Monitoring Board is the principal planning body of the  
• Institution responsible for the monitoring of the development 

programmers  
• of the Institution. 
• The Planning and Monitoring Board consists of the following as per 

Section  
• 2 (2.2) of UGC (Institutions Deemed to be Universities) Regulations,2010: 

 
• Vice Chancellor- Chairperson 
• Pro- Vice Chancellors 

• Seven internal members and three outside eminent experts including one 
nominee of UGC Registrar-Secretary 
 

4) Finance Committee 
• The Finance Committee considers the annual accounts and financial 

estimates, annual budget, revised estimates of the Institute and 
recommends them to the Board of Management. 

• The Finance Committee consists of the following as per Section 3(3.1) of 
UGC (Institutions Deemed to be Universities) Regulations, 2010 : 
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• Vice Chancellor 
• Chairperson 
• Pro- Vice Chancellors 
• A person nominated by the Society or Trust 
• Two nominee of the Board of Management one of whom shall be 

member of the Board 
• Registrar- permanent invitee 
• Finance Officer –Secretary 

 
5) Board of Studies 
• The Board of Studies considers the syllabus of various courses and 

recommends to the Faculty. 
• The Board of Studies consists of the following as per Section 4(4.2) of UGC 

(Institutions Deemed to be Universities) Regulations, 2010: 
 

• Dean of Faculty/Head of the Department-Chairperson 
• All Professors of the Faculty/Department 
• Two Associate Professor of the Faculty/Department by rotation of 

seniority 
• Two Assistant Professor of the Faculty/Department by rotation of 

seniority 
• Not more than two persons to be co-opted for their expert knowledge 

including those belonging to the concerned Profession or Industry 
concerned 
 
 

6) Faculty 
• The Faculty of Medicine considers the recommendation of Board of 

Studies related to academic issues and further recommends to the 
Academic Council. 

• The Faculty consists of the following: 
• Dean of the Faculty-(Senior Faculty nominated by Chancellor)-

Chairperson 
• Dean of the Faculty 
• Chairperson of each Board of Studies for the subjects 
• One member of each BOS to be nominated by the members of the BOS 

from amongst themselves 
• Four members nominated by the Vice- Chancellor 
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7) Board of Examinations 

 
• The Board of Examinations considers the issues related to the conduct of 

examinations, evaluation, declaration of results of all the UG, PG Courses 
of the Institute. 

• The Board of Examinations consists of the following: 
• Vice Chancellor-Chairperson 
• Pro- Vice Chancellors 
• Deans of Faculty 
• One representative of each BOS nominated by Vice Chancellor 
• One Head of the Institution nominated by the Vice Chancellor 
• Registrar-Permanent Invitee 
• Controller of Examinations- Member Secretary 

8) Fees Fixation Committee 
• The Fees Fixation Committee is constituted as per the judgement of 

Hon’ble Supreme Court of India in Petition Number filed by. The Fees 
Fixation Committee recommends to the Board of Management the fees 
structure for various UG, PG, Ph.D. courses run by the Institute. 

• The  Fees Fixation Committee consists of the following: 
 

• Retired  High Court/ Sessions Judge- Chairperson 
• Retired Vice Chancellor or Eminent Educationist of the University 
• Chartered Accountant of repute 
• Medical Educationist/Retired Dean of Medical College having 

experience of developing Medical Colleges 
• Registrar-Secretary 

9) Advisory Committee 
• For 1st 10 Years the Institute will have an Advisory Committee which will 

help the Institute in its academic planning and growth. 
• The Advisory Committee consists of the following: 

• Vice- Chancellor-Chairperson 
• Pro Vice- Chancellors 
• Three experts nominated by BOM 
• All Heads of MGM Institute 
• Three Senior Faculty by rotation 
• Registrar-Secretary 

 
10) Grievance Redressal Committee 
• There is a Grievance Redressal Committee in the Institute for resolving 

individual grievances and complaints. 
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• Following are the Officers of the Institute who exercise control over the 
administrative, academic, financial infrastructural and all other activities 
of the Institute. 
• Chancellor 
• Vice Chancellor 
• Pro- Vice Chancellors 
• Deans of Faculties 
• Registrar 
• Controller of Examinations 
• Finance Officer 
• Head of the Department 
• Other Officers 

 
• During last two years 10 meetings of Board of Management, 05 meetings 

of Academic Council, 06 meetings of Board of Examinations, 04 meetings 
of Board of Studies, 08 meetings of Finance Committee  were held.  

 

 

• The decision taken by various committee are ultimately submitted  Board 
of Mangement was final decision. Once the Board of Management accept 
the suggestion by wages committees they are executed in form of the 
regulation, bye-laws etc. of the university.  
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6.2.3 Does the university have a formal policy to ensure quality? How is it 
designed, driven, deployed and reviewed? 

 
• YES, the university has a formal policy on quality assurance which is 

driven, deployed and reviewed. 
 

• The indicators are : 
 

• The lifelong learning through curriculum restructuring and continuous 
professional development 

• Comprehensive assessment and evaluation system 
• The interdisciplinary approaches to education with innovative ideas. 
• Attract faculty who bring distinction and stature to the university. 
• Use of least e-learning pedagogy and technology. 

 
• All quality policies are reviewed through internal and external audit. 

 
• The external audit is carried out by agencies like ISO certification, NABL 

Accreditation and other accreditation mechanisms. 
 
6.2.4 Does the university encourage its academic departments to function 

independently and autonomously and how does it ensure 
accountability?  

 
• The department of institution function independently and autonomously 

under the leadership of the heads of the department. However a 
cooperative approach of management ensured accountability by clearly 
outlining the responsibilities and delegation of powers and functions of 
the department and its head. 

 
6.2.5 During the last four years, have there been any instances of court 

cases filed by and against the institute? What were the critical issues 
and verdicts of the courts on these issues?  

 

Sr. 
No. 

Case No. 
Cases filed 
against the 
university 

Issue Status Verdict 

1 
WP 
NO.5768/2012 
HIGH COURT 
BENCH, 
AURANGABAD 

Petition file 
by 
MGMIHS 
Vs Medical 
council of 
India and 

Increase of 
seats from 
100 to 150 
for MBBS 
Course 

Dispose 
of final 

Increase 
seats are 
reinstalled 
back. 
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center Govt. 
2 

WP 
NO.25398/2012 
SUPRIME 
COURT OF 
INDIA 

Special 
leave 
petition 
(supreme 
Court of 
India) 
Medical 
Council of 
India Vs 
MGMIHS 

Special 
permission 
to increase 
seats from 
100 to 150 
for MBBS 
Course 
year 2012-
13 

Dispose 
of final 

No 

 
6.2.6 How does the university ensure that grievances / complaints are 

promptly attended to and resolved effectively? Is there a mechanism 
to analyse the nature of grievances for promoting better stakeholder-
relationship?  
 

• The Institute / constituent college have a “grievance Redressal Cell” to 
redress the grievances of the stakeholders (students, faculty, parents and 
public) 

 
• The stakeholder approach the Cell on various issues relating to 

accommodation, academic matters, financial matters, health services, 
library and transportation and other central services and the cell facilitates 
quick disposal of the said grievances. 

 
• The grievances redressal cell also supports the initiatives of the anti-

ragging cell / committee. 
 

6.2.7 Does the university have a mechanism for analyzing student 
feedback on institutional performance? If yes, what was the 
institutional response?  
 

• Yes, the institution / colleges collect feedback from students and analysis 
them. The IQAC process analysis of the feedback.  

 
• Feedback mechanisms have been developed by the Institute for quality 

assurance within the existing academic and administrative system.  
 
• Every department has its own mechanism of monitoring its functions.  

The departmental Head monitors its teaching and clinical activities by 
getting feedback from Staff, Students and Patients. 
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• At the Institute level the Dean/Heads get the feedback of academic and 
administrative activities regularly in prescribed formats. Institute has 
arranged the workshops, guest lectures, Expert Panel discussions to 
promote best practices in the Institute. This is assured by regular 
feedbacks from the Students.  

• At the University level Academic Audit Committee is formed which 
monitors periodically the quality of Institutional activities. The function of 
Academic Audit Committee is to maintain the quality by periodically 
arranging meetings with subject experts of the concerned specialized field, 
obtain suggestions, analyze them and implement in the Institution 
wherever required.   

      
•  This three tier system helps in developing Institutional quality assurance 

in academics and administration.       
  

6.2.8 Does the university conduct performance audit of the various 
departments?  

 
• Yes, audit is done by inter institution persons annually. Academic audit is 

done by annually from the same institution persons. Monthly college 
council meeting assesses the academic performances of each department. 

 
 
 
6.2.9 What mechanisms have been evolved by the university to identify 

the developmental needs of its affiliated institutions?  
 

• The Institution uses a need based analysis system for identifying the needs 
of affiliated institutions. 

 
• The need based analysis system uses a feedback method. In this the 

feedback from all the department of the constituent college is obtained on 
their developmental needs and future plans. 

 
• The feedback is then analysed at college level and prospective plan is 

made which is submitted to university for approval. 
 

• The university duly assess the proposal, its need and resource availability 
and makes proposal to be included in the university budget. Once 
approved by the authorities of the university the developmental activities 
are initiated. 
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6.2.10 Does the university have a vibrant College Development Council 
(CDC) / Board of College and University Development (BCUD)? If 
yes, detail its structure, functions and achievements.  

 

• Being a deemed university the Institution has different authorities like 
Board of Management, Academic Council and Board of Studies and at the 
college levels the college council headed by the respective Deans which 
looks into all the developmental activities of the university.  

 
 
 

6.3 Faculty Empowerment Strategies 
 

6.3.1 What efforts have been made to enhance the professional 
development of teaching and non-teaching staff? 
 

• The Faculty development needs are assessed based on Student’s feedback, 
self appraisal and peer review. 

 
• Many of the faculties were deputed to attend the Faculty development 

program conducted by Medical Education Technology cell. Also the 
Director as well as some of the other Faculty has undergone Fellowship 
for Advancement of International Medical Education and Research, USA 
at the Regional center, Mumbai.  

 
• For the administrative Staff various orientation programmes are 

undertaken to improve their administrative skills. Training in the financial 
aspects is also arranged for the accounts Staff of the Institute. 

 
• The Institute by deputing its Faculty to attend various workshops, 

seminars provides an opportunity for sharing knowledge and innovations. 
The Faculty members can up-date their knowledge, skills and recent 
developments by attending such conferences and seminars. Inter-
disciplinary activities are also undertaken which helps in creating a 
conducive environment, an environment of understanding each other, 
helping and co-operating with the fellow faculties. Individual efforts when 
are converted into collective efforts, the team work becomes much more 
effective for improvement. 

 
• The Institute also conducts regularly Inter-Departmental seminars, clinical 

meetings and combined Staff presentations for sharing the knowledge 
across the Departments creating and providing conducive environment. 
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Institute also publishes a quarterly research bulletin which is circulated to 
all Faculty members giving an idea about Departmental and Inter -
Departmental research.       

 
• The Institute also support financially in the areas of research and 

academics. 
      
6.3.2 What is the outcome of the review of various appraisal methods 

Used by the university? List the important decisions. 
 

• The Institution has developed a three tire assessment system. 
a) Self evaluation 
b) Peer evaluation 
c) Student feedback 

 
• The above assessment mechanism has resulted in the teaching staff 

understanding and getting acquainted about- 
a) Their teaching style and abilities with the feedback from the peers and 

the students. 
b) Scope for improvement in teaching resources and methodologies. 
c) The research outcomes and relevance of the work being done with the 

current developments in the respective fields. 
 

• The self assessment mechanism does not have any negative impact on the 
staff as he is provided with the opportunity to comment on the evaluation 
outcomes and give opportunity for improvement. 

 
• The university rewards and recognizes teachers commending them for 

their teaching approaches and research initiatives, which helps them to 
work with renewed zeal. 

 
• The university and its constituent colleges have appraisal mechanism for 

non-teaching staff. The works of the non teaching staff are assessed 
periodically through a structured mechanism; 
a) Work efficiency and commitment 
b) Initiative towards learning newer trends in their respective areas 
c) Leadership and team work 
d) Discipline and regularity 

 
• The non-teaching staff are periodically trained and also encouraged to 

pursue their higher studies. 
 

• The feedback has helped take the following decisions. 
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a) Conduct of language and soft skill programme for non-teaching and 

administrative staff 
b) Leadership training programme for senior faculty to identify the 

succession lines. 
c) Deputation of staff to various orientation programs relating 

government policies and rules concerning HR management and 
education. 

d) Sensitize teachers and international students with regard to cultural 
issues and sensitivities. 

 
6.3.3 What are the welfare schemes available for teaching and non 

teaching staff? What percentage of staff have benefitted from these 
schemes in the last four years? Give details. 

 
• All teaching and non-teaching staff are extended welfare benefits or 

contributory provident fund, gratuity and other insurance scheme as may 
be applicable in accordance with law. 

 
• The teaching and non-teaching staffs are given health care services in its 

hospitals free of cost. 
 

• The staff are also extended health benefits at the MGM hospital at no or 
subsidized costs. 

 
• Months maternity leave to female employees 

 
• Facility for spiritual development at Vipashana. 

 
• So far nearly 60% of the staff and family availed for the various schemes. 
 
6.3.4 What are the measures taken by the University for attracting and 

retaining eminent faculty? 
• The Institute follows the guidelines of Statutory Bodies like UGC, MCI in 

its policy of recruitment to Faculty and other Staff. The Institute has 
prescribed educational qualifications; experience etc. as per the guidelines 
of the Councils.It adheres strictly to the eligibility criteria for the 
recruitment of the Faculty laid down by the Councils. Of late it is also 
guided by the continuous performance appraisal of the Faculty at the time 
of recruitment. Vacancies are advertised through print and electronic 
media. Selection Committee including eminent personalities is formed. 
Candidates recommended by the selection committee are appointed by 
the Management. After recruitment, continuous performance appraisal in 
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carried out. Merit and talent are promoted at all levels. Incentives are 
given to ensure that the best performers are retained in the Institute.  This 
helps in retention of Staffs, who possess good knowledge and other skills.  

 
6.3.5 Has the university conducted a gender audit during the last four 

years? If yes, mention a few salient findings.  
 

• Gender audit is a regular annual process wherein the enrolment data is 
documented an analyzed. 

 
• Gender Ratio statistics for students and teachers is annually collected from 

each college by the office of the university statistics.  
 

• Female employees at the institution are 40% of total staff.  
 
6.3.6 Does the university conduct any gender sensitization programmes 

for its faculty?  
 

• The staff and students are periodically apprised of the university policy of 
“no gender discrimination” and women empowerment cell takes care of 
safety of women’s staff and students. 

 
6.3.7 What is the impact of the University’s Academic Staff College 

Programmes in enhancing the competencies of the university 
faculty?  

 
• The Institute and constituent colleges as a MET cell for enhancement of 

competencies of the university faculty. There is no academic staff college. 
 
 

6.4 Financial Management and Resource Mobilization 
 

6.4.1 What is the institutional mechanism available to monitor the 
effective and efficient use of financial resources?  

 
• At the constituent college level the head of the Institution collects the 

information regarding the requirement of staff, infrastructure, instrument 
and equipments for the coming year. This information is collected and 
compiled and submitted to the finance committee of the Institution. 

 
• The Finance Committee considers the annual accounts and financial 

estimates, annual budget, revised estimates of the Institute and 
recommends them to the Board of Management. 
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• The Board of Management then decides on the approval of budgets to the 

constituent colleges. 
 

• Every three month the expenses from the sanction budget are monitored 
by the internal audit system. 

 
6.4.2 Does the university have a mechanism for internal and external 

audit? Give details. 
 

• Yes, the internal audit is done on regular basis by the account section of 
constituent college and the university.  

 
• The external audit is also carried out on regular basis with the help of 

external auditing agency which is decided by the finance committee and 
Board of Management. 

 
6.4.3 Are the institution’s accounts audited regularly? Have there  been 

any major audit objections, if so, how were they addressed? 
 

• Yes the accounts are audited regularly. 
 

• Pre-audit objections are taken care of and cleared. 
 
6.4.4 Provide the audited income and expenditure statement of academic 

and administrative activities of the last four years. 
 

• (Record available in the office) 
 

6.4.5 Narrate the efforts taken by the University for Resource 
Mobilization. 

 
• Both the constituent colleges are self-financing institutions and the 

financial resources are mobilized by fee collected from the students. The 
fee structure for different programmes offered in the university is given in 
the prospectus. 

 
6.4.6 Is there any provision for the university to create a corpus fund? If 

yes, give details. 
 

• The sponsoring society MGMIHS has established a corpus fund for the 
university. 
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6.5 Internal Quality Assurance System 
 

6.5.1 Does the university conduct an academic audit of its departments? If 
yes, give details.  

 
• Yes, The university conducts an academic audit of its constituent colleges 

and departments through a academic auditing body. This body is 
constituted by Board of Management yearly. The body constitutes senior 
faculties from the college and outside experts.  

 
• The audit is also based on feedback mechanism as mentioned earlier. 

 
• The results of this audit are submitted to the institution head and 

universities authority who advises and direct the corrective measures.  
 

6.5.2 Based on the recommendations of the academic audit, what specific 
measures have been taken by the university to improve teaching, 
learning and evaluation?  

 
• On the basis of recommendation of academic audit various corrective 

measure has been taken by the university. To specify sum of them are, 
 

• Use of integrated teaching methodology 
o Horizontal integration 
o Vertical integration 

• Training of faculty in basic and advanced medical education 
methodology.  

• Practical based learning 
• PPP model 
• Moderation of question papers and answer sheet 
• Use of ICT methods in teaching  
• Interactive teaching 
• Mentor system 
• Starting of need based and innovative courses  

 
6.5.3 Is there a central body within the university to continuously review 

the teaching learning process? Give details of its structure, 
methodologies of operations   and outcome? 

• Yes, there is a central body within the university to continuously review 
the teaching learning process.  
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• University level 
• College level 
• At departmental level 

• University level : 
• At university level academic council headed by Dean faculty is the highest 

the body at the university level who monitors the teaching and learning 
process continuously.  

 
• This body takes feedback from various Board of Studies in which eminent 

faculties from both the constituent colleges are members.  This body meets 
twice a year and discuss and monitors teaching learning process and 
suggest remedial measures and new innovation to be implemented to the 
Board of Management who provides the approval. 

• College level : 
• At college level the college council and MET Cell under the chairmanship 

of Dean Medical College continuously monitor the teaching learning 
process. 

 
•  This body discuss the performance of students and faculties in the 

teaching learning they also monitor the attendance of student and faculty 
through attendance cell. This body meets every month. 

 
• At departmental level : 
• At departmental level the head of the department reviews and monitors 

the teaching and learning process on day to day basis.  
• The feedback mechanism is also a part of monitoring this process. 

 
 

6.5.4 How has IQAC contributed to institutionalizing quality assurance 
strategies and processes? 
 

• Since the establishment of IQAC i.e. Internal Quality Assurance Cell all the 
strategies and processes are implemented, analysed and monitored closely 
on regular basis.  

• The IQAC takes the feedback from  
• Attendance Cell 
• Research Cell 
• MET Cell 
• Student Guidance Cell 
• Examination Cell 
• Outreach Activities Cell 



MGMIHS NAAC SSR Page 163 

 

 
• The feedback and report of all these Cells are submitted to IQAC who in 

coordination with other university authorities and Institution heads 
decides on further plans and suggest and implement them with a close 
watch. 

 
 
 
 
6.5.5 How many decisions of the IQAC have been placed before the 

statutory authorities of the university for implementation? 
• All the recommendation of IQAC are put before the academic council. 
 
6.5.6 Does the IQAC have external members on its committees? If so, 

mention any significant contribution made by such members. 
• Yes, we have eminent academician on the committee and they participate 

their discussion to present their view points and meaningfully contribute 
to the process and development and quality improvement.  

 
6.5.7 Has the IQAC conducted any study on the incremental academic 

growth of students from disadvantaged sections of society?  
 

• No 
 
6.5.8 What policies are in place for the periodic review of administrative 

and academic departments, subject areas, research centres, etc.? 
• The academic council and Board of Management review the 

administrative and academic departments subject areas, research centre 
etc.  

 
• Every three months meeting of such authority discusses the problems 

arising out of it, and take proper decision for implementation. 
 
• Any other information regarding Governance, Leadership and 

Management which the university would like to include. 
 
• The Institution has modified its MOA and Rules in conformity to the UGC 

Institutions (Deemed to be University) Regulations 2010 and registered the 
same with charity commissioner. (Annexure) 

 
• The university is able to give good governance, transparent and 

accountable administration, responsive staff service, commitment to 
welfare and growth of all stakeholders. 
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• All committee meets periodically based on calendar of events and 
diligently support university administration and progression. 

 
• The administrative as well as the academic functioning is regularly 

monitored. 
 

• The academic atmosphere is well maintained by observing the schedule 
laid down by the university. 

 
• The financial and resource management is also well looked upon by the 

finance committee. 
• Overall the university set up is working for the achievement of set mission 

and vision and to compete at the national and international levels. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



CRITERION VII : INNOVATIVE PRACTICES
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CRITERIA VII :  INNOVATIONS AND BEST PRACTICES 
 

7.1 Environment Consciousness 
 

7.1.1 Does the university conduct a Green Audit of its campus?  
 

• Yes, University conduct a green audit of its campus by MGM Agriculture 
College. 

 
• Inspection and supervision of the campus and facilities is also done 

internally by the Head of Institution, site office in-charge and gardener 
(nurturing plants and greenery) on a regular basis. 

• Census of plants and trees in the campus are maintained. 
 

• About 35% area is green in which the institution has planted about 50000 
trees in the Aurangabad campus in the heart of city. For this achievements 
the institutions has receive award. At Navi Mumbai  1/3rd  of the land of 
the Institutions has green plantations.  It is one of the best green campuses 
in Navi Mumbai.  

 
• The university encourages faculty and students to use pooling of cars and 

vehicles to reduce emission of toxic gases. 
 

• We follow the Biomedical waste regulation for laboratories and hospital.   
 

7.1.2 What are the initiatives taken by the university to make the 
campus eco-friendly?  

• Energy conservation  
• Use of renewable energy  
• Water harvesting  
• Check dam construction  
• Efforts for Carbon neutrality  
• Plantation  
• Hazardous waste management  
• E-waste management  
• Any other (please specify)  

 
• The Institution/ College have taken several initiatives to make the campus 

green and eco-friendly. The Institute is committed for: 
• Polythene/ plastic bag free zone. 
• Tobacco free zone 
• No Smoking zone 
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• Energy conservation and Use of renewable energy : 

 
• Solar heaters are installed for water heating for hospital, college, hostel 

use. 
• Street lights are on solar energy. 
• The buildings are constructed in such a way that ample natural light and 

ventilation is made available. This results into conservation of electricity. 
• Special awareness programmes are carried out for the stakeholders to 

conserve energy. 
 

• Following upgrades are implemented to use energy efficient appliances 
• Tube lights 36/40 watts are preferred over 60 /100 watts electricity bulbs 

for artificial illumination 
• Use of 3star /4 star rating low energy consumption 

equipments/machinery. 
• Use of LCD/ LED (less energy consumption) monitors 
• Unit settings for all Air Conditioners are usually kept at 22-24 degree 

Celsius. 
• CFLs (compact fluorescent lights) energy-saving lights  are also initiated  

 
• Additionally Energy conservation Initiative : 
 
• Staff and students are inspired and encouraged to conserve energy: By 

placing Reminder/Placards (Switch off artificial lightening and unplug 
electrical and electronic devices) in various departments, lecture halls and 
corridors. 

• Plantation of trees has been increased to sequester Carbon dioxide emitted 
in the atmosphere. 

 
• Water harvesting : 

 
• Water harvesting is installed in every building of the campus. 
• Sewage treatment plant is installed for treatment of waste water and this 

treated water is reused for gardening and plantation purpose at  both the 
campus. 

 
• Check dam construction : 
   
• Small pond is made available and its water is utilized for gardening 

purpose. 
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• Efforts for Carbon neutrality : 
 

• Burning of laboratory waste and other waste materials has been banned 
and biological waste is being sent out through contracting the same to an 
authorized biological waste disposal agency and the  bio-degradable 
wastes are used for compost making and used for in house gardening 
purpose. 

• Recycling of waste paper is promoted for regular administrative use. 
 

• Plantation :  
 
• Plantation drives and periodical plantation to keep the campus green and 

to provide fresh oxygen. 
• Eco-green environment : Availability of Garden, Lawn and Plant Nursery 

in the campus  
• Census of plants and trees in campus is maintained 
• Herbal and toxicological (different medicinal) plant garden has been 

developed 
 

• Hazardous waste management: 
 
• Hospital waste management is in accordance to biomedical waste 

common treatment and disposal facility (CTDF) and periodically disposed 
with authorized agency (Bombay waste management and Municipal 
Corporation Aurangabad). The training guidelines are in place  

 
• E-waste management : 

 
• It is already mentioned criteria IV.  

 
• It is managed in accordance with the guidelines of the Central Pollution 

Control Board. 
 

• Any other (please specify)  
 

• University conducts various awareness programmes for the stakeholders 
regarding environment conciseness. 

 
7.2 Innovations  

 
7.2.1 Give details of innovations introduced during the last four 
years which have created a positive impact on the functioning of the 
university.  
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• The following innovations were introduced during the last four year in 

various fields. 
 

• Innovation in Education 
• Innovation in Research  
• Innovation in Governance 

 
• Innovation in Education : 

 
• Students are encouraged for integrated teaching between traditional 

subject areas using a problem based learning approach starting with 
clinical or community cases and exploring the relevance of various 
preclinical disciplines in both understanding and solution of the problem.  

 
• Every attempt is made to de-emphasize compartmentalization of 

disciplines so as to achieve both horizontal and vertical integration in 
different phases. 

 
• The method of micro teaching is adopted. 

 
• The UG Students are engaged in short term projects, community based 

problems approved by Indian Council of Medical Research (ICMR), 
Department of Science and Technology (DST) and also participate in Quiz, 
Debate and other co-curricular activities. 

 
• MGMIHS has established MET/MEU at Constituent Colleges which 

enhance teaching and assessment skills of the teachers. Teachers training 
workshops are held once in three months which keep the teachers 
updated with the latest technology of teaching and learning.      

       
• The Institute has introduced the evaluation process by incorporating 

objectively structured Practical examination as part of formative and 
summative assessment in all courses. 

• The academic programmes of the university as well as the teaching-
learning process defined by the Academic Council and other bodies are 
supported by: 

 
• Use of technology in education and development of teaching-learning 

resources and delivering them in structured modules. 
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• An effective learning environment-move out of physical class room to 
virtual class room where learning is 24x7. 

 
• Carrying out work force reforms-Create attributes and inter-disciplinary 

approaches.  
• Some of the innovation approaches to academic programmes include: 
 

i)  Dual degree programmes 
ii)  Integrated PG Ph.D programme 

 
• Innovation in Research : 

 
• Institute has always been keen to periodically consider and review the 

existing policies and practices in research activities, consultancy services 
and extension activities based on the experience in practicing and existing 
systems and procedures. Some of the best practices developed in research, 
consultancy and extension are:   

 
• Thesis Guide : 
• The process of writing of theses and point to be included are compiled in 

the thesis guide book. 
• This publication is distributed to all PG Students as a ready reckoner. 
• It also reflects briefly on basics of statistics. 

 
• Protocol Presentation : 
• There is a Scientific Committee. 
• All PG Students have to present their protocols to this committee. 
• The Committee is headed by the experts. 
• The PPP (Poster, Paper, Publication) model is implemented in the 

university. 
• Research: Emphasis is more on Evidence Based Research. Periodical 

reviews by the Research Committee. 
• Innovation in Governance : 
• University believes in functioning through delegation of powers and 

encouraging individual localized leadership approach to enhance to 
delivery of quality education and research.   
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7.3 Best Practices 
 

7.3.1 Give details of any two best practices which have contributed 
to better academic and administrative functioning of the university.  

 
• First Best Practice: 
 

1. Title of the Practice  
 

• Multidisciplinary Integrated Teaching 
 

2. Objectives of the Practice  
 

• To enhance the comprehensive understanding of the topic to the 
students. 

• To develop a concept of proper treatment to patient as a whole. 
• To give the benefit of advanced medical research knowledge and 

outcomes for patient care, particularly where no alternate 
approaches are available. 

 
3. The Context  

 
• The university plays an important role in integrated teaching to the 

medical students. Before integrated teaching the understanding 
topic was poor. The horizontal and vertical teaching is adopted  by 
the university which resulted into more clear understanding of the 
subject with holistic approach towards the patient.  

 
4. The Practice 

 
• Describe the practice and its uniqueness in the context of India higher 

education. What were the constraints / limitations, if any, faced (in 
about 400 words)? 

• This is the unique practice for understanding the subject thoroughly.  
• Example of horizontal integration 
• This integration is done amongst the subject of same academic year for 

example: in the first year of MBBS the three subject teaching is done in 
coordination i.e. the topics taught in different subject are schedule in 
such a way that the corresponding topics are taught simultaneously. 

• Anatomy-Gross Anatomy of GIT 
• Physiology-Digestive System 
• Biochemistry-Enzymes of Digestion  
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• Vertical integration 
• Myocardial Infarction  
• Anatomy-Blood supply of Heart 
• Physiology-Cardiac Cycle 
• Biochemistry-Cardiac profile 
• Pathology-Pathogenesis of Infarct 
• Pharmacology-Drugs used in MI 
• Medicine-Sign Symptoms, investigation and treatment 
• Cardiology and CVTS-Recent advances in treatment 
 
5. Evidence of Success  

 
• Provide evidence of success such as performance against targets and 

benchmarks, review results. What do these results indicate? Describe 
in about 200 words. 

 
1. The understanding about the subject became more clear so the result of 

the examination has increased  from 70% to 80%. 
2. The results of the clinical students and post graduate students has also 

increased which is evidence by the annual results, feedback of teachers 
and students during teaching and learning process. 

3. The number of PG and Reserach scholars who had registered with 
university for pursuing post graduate courses and Ph.D courses has 
enhanced substantially. 

4. Highly recognized international and national institutions are willing to 
partner in academic exchange programme.  

 
6. Problems Encountered and Resources Required  

 
• Please identify the problems encountered and resources required to 

implement the practice (in about 150 words).  
• As many faculties are involved in the process of integration time 

management is difficult.  
• Time table for integrated teaching is designed well in advance 

taking into consideration the time of all faculties. 
• Additional staff recruited in order to avoid any lapses in schedule. 

 
 

• Second Best Practice : 
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• Title of the practice: Innovation in Health Sciences Education through 
interdisciplinary approach. 

 
• Objectives : Innovation in education in health sciences courses is to 

achieve the following objectives: 
 

i) To simulate interdisciplinary approach in health sciences education 
leading to the award of new / innovative degrees and diplomas. 

ii) Integrated approach between the health sciences and the basic 
sciences for advancement of knowledge and research. 

iii) To enhance the employability of the health work force on a 
competitive global platform. 

 
• The Context : the university education emphasizes and encourages 

interdisciplinary approach, integrated approach and innovative 
approaches to education so as to enhance the employability of the 
graduates, their knowledge and skills to current and in emerging areas 
and also be able to meet the challenges in a global workforce 
environment. 

• MGMIHS university predominantly offering health focused 
programmes. It has adopted inter disciplinary and innovative 
approaches. 

• The Practice: The constituent colleges has strong research capabilities, 
highly qualified and well trained human resource and excellent 
research environment. So it has augmented its resources to meet the 
need of the country by starting innovative programmes which 
provides lot of employment opportunity. 

• This was achieved by : 
1) Conducting inter-disciplinary workshops, symposia and 

seminars that can look at integrated approaches.  
2) Identify programmes that could be offered with an 

interdisciplinary approach. 
3) Consult with stakeholders and prospective employers about the 

relevance of the programme and employability of the graduates. 
4) Support the training programme with necessary infrastructure 

training of the existing manpower and invite adjunct faculty 
from industry and centres of excellence to provide support and 
guidance. 

 
 
• The university has successful in introducing several interdisciplinary 

programmes which are as follows: 
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 Programme 

Faculty of 
Medicine UG PG 

Allied Health 
Science 
Courses 

B.Sc.Laboratory Technology 
B.Sc.Perfusion Technology 
B.Sc.Imaging Technology 
B.Sc. Cardiac Care Technology 
B.Sc. Optometry 
B.Sc. OT & Anaesthesia 
Technology 
B.Sc. Dialysis 

M.Sc. Anatomy 
M.Sc. Physiology 
M.Sc. Biochemistry 
M.Sc. Microbiology 
M.Sc. Pharmacology 
M.Sc. Clinical Research 
M.Sc. Biotechnology 
M.Sc. Genetics 

 
• Evidence of Success 
 

• These course got tremendous response from the students community.  
• Almost all the students got employment.  

• Problems encountered and Resources Required: 
 

• The major problems in this phase was to identify appropriate and willing 
faculty and departments to work together in setting the modules for the 
study programmes. Secondly, strengthening of infrastructure in 
interdisciplinary areas which had to be located in an interdepartmental 
area to avoid hierarchical restrictive practices. 

 
• The challenges was overcome by employing additional teaching faculty 

and creating new laboratory exclusively for allied health courses. 



ANNEXURES
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